Chapter 17:04
National Social Security Authority 
Accident Prevention & Workers' Compensation Scheme
(Prescribed Matters) Notice, 1990.
Statutory Instrument 68 of 1990
Amended by SIs 287/1991; 132/1996; 77/99; 289/01;300/02, 309/02;157/03; 59/2011,146/2011; 62/13, 155/2013; 109/2020 and 63/2022.
The Minister of Labour, Manpower Planning and Social Welfare, in terms of section 3 of the National Security Authority Act, [Chapter 17:04], hereby makes the following notice:—
[bookmark: ptI]PART I
PRELIMINARY
Title
[bookmark: 1]1  
This notice may be cited as the National Social Security Authority (Accident Prevention and Workers' Compensation Scheme) (Prescribed Matters) Notice, 1990.
[Editor’s Note : The citation changed on the 13th May, 2011 when section 11 of SI 59/2011 repealed earlier related Instruments , and thus by implication amended the title of this Instrument to the above by adding “( Prescribed Matters)”]
Establishment of Scheme
[bookmark: 2]2  
There is hereby established the Accident Prevention and Workers' Compensation Scheme for the provision to workers of such compensation in respect of injury arising from their employment as is specified in this notice, and for the promotion of occupational health and safety.
Interpretation
[bookmark: 3]3  
In this notice—
“accident” means an unlooked-for mishap or untoward event arising out of and in the course of a worker's employment, which was not expected or designed by the worker and which results in injury to him;
[amended by SI 287/1991 with effect from the 4th October, 1991.]
“appointed date” means the 1st April, 1969;
“2nd appointed date” means the 1st January, 1973; 
“3rd appointed date” means the 1st August, 1977;
“4th appointed date” means the 13th April, 1984;
[Definition inserted by SI 287/1991 gazetted on the 4th October, 1991 ]
“5th appointed date” means the 1st April, 1987;
[Definition inserted by SI 287/1991 gazetted on the 4th October, 1991.]
“6th appointed date” means the 1st April, 1995; 
[Definition inserted by SI 132/1996 gazetted on the 12th July, 1996.]
“18th appointed date” means the 1st September, 2008;
[Definition inserted by SI 59/2011 gazetted on the 13th May, 2011.]
“20th appointed date” means the 1st April, 2009;
[Definition inserted by SI 59/2011 gazetted on the 13th May, 2011.]
“21st appointed date” means the 1st January, 2011;
[Definition inserted by SI 59/2011 gazetted on the 13th May, 2011.]
“22nd appointed date” means the 1st August, 2013.
[Definition inserted by SI 62/2013 gazetted on the 10th May, 2013.]]
“23rd appointed date” means the 1st October, 2019;
[Definition inserted by SI 109/2020 gazetted on the 15th May, 2020.]]
“24th appointed date” means the 1st of January 2022;
[Definition inserted by SI 63/2022 gazetted on the 1st April, 2022.]
“assessment” means an assessment or a provisional assessment or any instalment of an assessment made in terms of Part X;
“business” means any industry, undertaking, trade or occupation or any activity in which any worker is employed;
“child” means an unmarried son or daughter under the age of 19 years and includes an illegitimate child, posthumous child, step-child and an adopted child if the general manager is satisfied that the child was in fact adopted prior to the accident, but does not include a person who is supporting and maintaining himself or herself;
“children's allowance” means the monthly allowance payable in respect of a child or children of a disabled or deceased worker in terms of Part V;
“code” means any code specified in the 1st column of the Sixth Schedule to the Scheme which identifies the particular undertaking, industry, trade or occupation specified opposite thereto in the 2nd column;
[Definition inserted by SI 59/2011 with effect from the 13th May, 2011.]
“compensation” means compensation under this Scheme and includes medical aid and any benefit of any nature to which a worker or his dependants may be entitled under this Scheme;
“dependant” means a person defined as a dependant in section five;
“Diplomatic agent” means the head of an Embassy, International Organisation or Consulate including members of their staff or agents mandated to act on their behalf;
[Definition inserted by SI 63/2022 gazetted on the 1st April, 2022.]
“disablement” means disablement for employment or permanent injury or disfigurement;
“earnings” means the remuneration of a worker at the time of the accident calculated in the manner set out in section forty-one;
“employer”, for the purposes of this Scheme, means a person defined as an employer in section six, and includes a principal;
“employer individually liable” means an employer to whom exemption has been granted in terms of section seventy-six;
“financial year” means the period as determined by the Minister;
“form” means a form prescribed in the First Schedule;
“Fund” means the Workers' Compensation Insurance Fund referred to in section sixty-six;
“general manager” means the general manager of the National Social Security Authority referred to in section 2 of the Act;
“injury” means a personal injury and includes the contraction of a disease;
“marriage” includes a marriage contracted according to customary law, notwithstanding that it is not a valid marriage in terms of the Marriage Act [Chapter 5:11] or the *Customary Marriages Act [Chapter 5:07];
[Editor's Note- Before the 1996 Revised Edition this *Act was titled the African Marriages Act [Chapter 238]]
“Master” means the Master of the High Court or the Assistant Master of the High Court at Bulawayo;
“medical aid” means any or all of the benefits specified in paragraphs (a) to (e) inclusive of subsection (1) of section fifty-eight;
“medical practitioner”, in relation to medical treatment which is—
(a)    within Zimbabwe, means a person entitled to practise as such within Zimbabwe;
(b)    outside Zimbabwe, means a person entitled to practise as such within Zimbabwe, the Republic of South Africa, Eire or any territory within the Commonwealth;
“non-accident occupational injury” means an injury incurred by a worker—
(a)    that is not a scheduled disease or the result of an accident; but
(b)    which is certified by a medical practitioner to be caused by exposure to any risk related to the worker's employment.
[Definition inserted by SI 287/1991 with effect from the 4th October,1991]
“pension” mean the monthly payments of compensation referred to in Part V, but does not include any children's allowance or periodical payments;
“periodical payment” means a periodical payment of compensation in terms of section thirty-three;
“person under disability” means a minor, a lunatic or a person who by law is subject to curatorship or tutorship; 
“principal” means a person referred to as a principal in section twelve;
“repealed Act” means the Workers' Compensation Act [Chapter 269];
[This Act was repealed by SI 75A/1990 with effect from the 1st May, 1990 - Editor]
“representative” means the executor or other person lawfully appointed to take charge of the estate of a deceased worker, and, if there is no such person so appointed, means any person specially appointed by the Master under this Scheme to make an application on behalf of the deceased worker's dependants for compensation, and in other respects to act as his representative for the purposes of this Scheme;
“scheduled disease” means any disease specified in the Second Schedule;
“Scheme” means the Accident Prevention and Workers' Compensation Scheme established in terms of section two;
“serious and wilful misconduct” means—
(a)    drunkenness; or
(b)    a contravention of any law or statutory regulation made, or lawful order given by or on behalf of an employer, for the purpose of ensuring the safety or health of workers or of preventing accidents to workers, if the contravention was committed deliberately or with a reckless disregard of the terms of such law, regulation, or order; or
(c)    any other act or omission which the Board or any court on appeal may, having regard to all the circumstances of an accident, declare to be serious and wilful misconduct; or
(d)    any other act or omission which the Minister may by a Schedule to this Notice prescribe as serious and wilful misconduct;
“technical assessor” means a person appointed in terms of section twenty-one;
“temporary disablement”, in relation to a worker, means a condition of a temporary nature caused by an accident which results in the loss or diminution of wage-earning capacity in the work at which such worker was employed at the time of the accident;
“widow” or “widower” includes any person with whom the worker was, in the opinion of the general manager, living as man and wife at the time of the accident.
Meaning of “worker”
[bookmark: 4]4  
[bookmark: 4.1](1)    In this Scheme, the expression “worker”, subject to the exceptions hereinafter mentioned—
(a)    means any person who has entered into, or works under, a contract of employment or of apprenticeship or of learnership with an employer, whether the contract is expressed or implied, is oral or in writing, and whether the remuneration is calculated by time or by work done, or is in cash or in kind; and
(b)    means any person undergoing rehabilitative treatment or training in terms of this Scheme; and
(c)    includes any person whose occupation is conveying for gain persons or goods by means of any vehicle, vessel or aircraft, the use of which he has obtained under any contract (other than a purchase or hire-purchase agreement) whether or not the remuneration of such person under such contract is partly an agreed sum and partly a share in the takings, but does not include any such person whose remuneration is fixed solely by a share in the takings.
[para (c) amended by SI 287/1991 w.e.f.4th October,1991]
[bookmark: 4.2](2)    If in any claim for compensation under this Scheme it appears to the general manager that the contract of employment or apprenticeship or learnership under which the injured worker was working at the time when the accident causing the injury happened was invalid for any reason whatever, the general manager may deal with the matter as if such contract had at the time been valid.
[bookmark: 4.3](3)    The following persons shall not be regarded for the purposes of this Scheme as workers—
(a)    any person who by the nature of his work is deemed to be an employer as defined in the Act;
(b)    any person employed casually by an employer and not in connection with the employer's trade or business or any person employed casually for the purposes of any game or recreation unless so employed by a club or association of persons;
(c)    any outworker, that is to say, any person to whom articles or materials are given out by an employer to be made up, cleaned, washed, ornamented, finished or repaired or adapted for sale on premises not under the control of the employer;
(d)    any person employed outside Zimbabwe save as provided in section thirteen;
(e)    any person who is employed in domestic service in a private household.
[para (e) inserted by SI 287/1991 with effect from the 4th October,1991]
[bookmark: 4.4](4)    A person shall not be regarded for the purposes of this Scheme as having been a worker during any period—
(a)    on and after the 1st January, 1960, but before the appointed date when his earnings exceeded zw$250 per month;
(b)    on and after the appointed date but before the 2nd appointed date when his earnings exceeded zw$333,33 per month;
(c)    on and after the 2nd appointed date but before the 3rd appointed date when his earnings exceeded zw$500 per month;
(d)    on and after the 3rd appointed date but before the 4th appointed date whose earnings exceeded zw$650 per month;
[para (d) amended by SI 287/1991 with effect from the 4th October,1991]
(e)    on or before the 4th appointed date but before the 5th appointed date, whose earnings exceeded zw$1 333,33 per month;
[para (e) substituted by SI 287/1991 with effect from the 4th October,1991]
(f)    on or before the 5th appointed date but before the date of commencement of this Scheme, whose earnings exceeded zw$2500 per month;
[para (f) inserted by SI 287/1991 with effect from the 4th October,1991]
[bookmark: 4.5](5)    From the date of commencement of this Scheme a person may, subject to this section, be regarded as a worker notwithstanding that his monthly earnings exceed zw$2 500.
[bookmark: 4.6](6)    In the calculation of earnings for the purposes of paragraph (a) of subsection (3) or subsection (4), overtime payments shall be disregarded.
[bookmark: 4.7](7)    Any reference in this Scheme to a worker who has been injured shall, when the worker is dead or is a person under disability, include a reference to his representative or to his dependants or to any other person to whom or for whose benefit compensation is payable.
[bookmark: 4.8](8)    The Minister shall not increase any rates in terms of subsection (4) —
(a)    unless he is satisfied that there has been an increase in the cost of living or an increase in wages, or both, which merits such increase;
(b)    without the approval of the Minister responsible for finance.
Dependants of worker
[bookmark: 5]5  
[bookmark: 5.1](1)    Subject to this section, in this Scheme “dependant” means—
(a)    the widow or widower, if married to the worker at the time of the accident;
(b)    if there is no widow or widower who, at the time of the accident, was wholly or partly dependent upon the worker for the necessaries of life, any person with whom the worker was, in the opinion of the general manager, living as man and wife at the time of the accident;
(c)    any child if born before, or within 10 months after, the time of the accident;
(d)    any parent or step-parent or an adoptive parent who adopted such worker if the general manager is satisfied that the worker was in fact adopted prior to the accident;
(e)    any son or daughter (other than a child as defined), brother, sister, half-brother or half-sister or brother of a parent, or any grandparent or grandchild;
(f)    any person who at the time of the accident was wholly dependent upon the worker for the necessaries of life:
Provided that no person shall be deemed to be a dependant unless, being a person who falls within the provisions of paragraph (a), (b), (c), (d) or (e), he was wholly or partly dependent for support and maintenance on the worker at the time of the accident.
[bookmark: 5.2](2) The widow or widower or child of a worker or a person in respect of whom a declaration has been made in terms of section thirty-eight shall be deemed to be dependent for her or his support and maintenance upon such worker, unless the contrary is proved.
[amended by SI 287/1991 with effect from the 4th October,1991]
[bookmark: 5.3](3)    In the case of a worker who leaves 2 or more widows, such widows shall be entitled to share between themselves such compensation as would be payable to a single widow of the deceased worker, jointly or in such portions as the general manager, in his discretion, may decide.
Meaning of “employer”
[bookmark: 6]6  
[bookmark: 6.1](1)    Subject to this section, and section twelve, in this Scheme, “employer” means any person or any body of persons, corporate or un-incorporate, having a contract of employment or apprenticeship or learnership with a worker or who employs a worker, and includes any person controlling the business of an employer.
[bookmark: 6.2](2)    If the services of a worker are temporarily lent or let on hire to another person by an employer of such worker, such employer shall be deemed to continue to be the employer of such worker while he is working for that other person.
[bookmark: 6.3](3)    In respect of a worker whose occupation is conveying for gain any person or goods by means of any vehicle, vessel or aircraft, the use of which the worker obtained from some other person under a contract (other than a purchase or hire-purchase agreement) such other person shall, for the purposes of this Scheme, be deemed to be the employer.
[bookmark: 6.4](4)    In respect of a worker employed by a club, a co-operative society or other association of persons, the members of the managing committee or the secretary or other responsible officer of the club, co-operative society or association shall be deemed to be the employer.
[bookmark: 6.5](5)    For the purposes of the giving or receiving of statements, notices or other documents under this Scheme, the term “employer” includes the manager, secretary, accountant, treasurer, duly authorized agent or other responsible person employed or appointed by the worker's employer.
[bookmark: 6.6](6)    In respect of a worker employed by a diplomatic agent, such diplomatic agent shall be deemed to be the employer and such employer shall be liable to register, contribute and pay premiums or any moneys in terms of this scheme for all its staff employed under the diplomatic agent who are Zimbabwean nationals or other nationals permanently resident in Zimbabwe.
[Subsection (6) inserted by SI 63/2022 gazetted on the 1st April, 2022.]
[bookmark: ptII]PART II
APPLICATION OF SCHEME
Application
[bookmark: 7]7  
[bookmark: 7.1](1)    Subject to subsection (2), this Scheme shall apply in respect of—
(a)    accidents happening; and
(b)    scheduled diseases contracted; and
(c)    non-accident occupational injuries incurred;
on or after the 1st January, 1960.
[Subsection(1) substituted by SI 287/1991 with effect from the 4th October,1991]
[bookmark: 7.2](2)    This Scheme shall not bind the State.
Persons liable to register and contribute
[Section 7A inserted by SI 63/2022 gazetted on 1st April, 2022.]
[bookmark: 7A]7A  
Subject to this notice, every employer who has a place of business in Zimbabwe shall, within one (1) month of becoming an employer, register and contribute as an employer in terms of this notice.
Application for registration
[Section 7B inserted by SI 63/2022 gazetted on 1st April, 2022.]
[bookmark: 7B]7B  
[bookmark: 7B.1](1)    In order to register, in terms of section sevenA, an employer shall submit to the general manager a complete Form P.2—
(a)    an application for his registration as an employer; and
(b)    a list of all employees under his or her employment.
[bookmark: 7B.2](2)    Every registered employer who, after becoming registered, employs a person, shall submit to the general manager, the name of such employee within one (1) month of such employment.
Obligations of employee 
[Section 7C inserted by SI 63/2022 gazetted on 1st April, 2022.]
7C.
Every employee shall provide his or her employer, on request, with such personal particulars as may be required for the purposes of this notice, and the employee shall be responsible for the accuracy of the particulars so provided.
Substitution of compensation for other legal remedy
[bookmark: 8]8  
From and after the 1st January, 1960—
[see Sibanda K v Independence Gold Mining Zimbabwe (Pvt) Ltd t/a Arcturus Mine & Mateo 03-HH-139]
(a)    no action at common law shall lie by a worker or any dependant of a worker against such worker's employer to recover any damages in respect of an injury resulting in the disablement or death of such worker arising out of and in the course of his employment; and
(b)    no liability for compensation shall arise save under and in accordance with this Scheme in respect of such disablement or death; and
(c)    any worker who is entitled to periodical payments under this Scheme shall not be entitled to receive wages in terms of section 14 of the Labour Act [Chapter 28:01].
Additional compensation if accident caused by negligence
[bookmark: 9]9  
[bookmark: 9.1](1)    Notwithstanding anything to the contrary contained in this Scheme if a worker meets with an accident which is due—
(a)    to the negligence—
(i)    of his employer; or
(ii)    of a person entrusted by his employer with the management or in charge of such employer's trade or business or any branch or department thereof;
or
(iii)    of a person having the right to engage or discharge workers on behalf of his employer;
[Categories see Sibanda K v Independence Gold Mining Zimbabwe (Pvt) Ltd t/a Arcturus Mine & Mateo 03-HH-139]
or
(b)    to a patent defect in the condition of the premises, works, plant or machinery used in such trade or business, which defect his employer or any person referred to in paragraph (a) has knowingly or negligently failed to remedy or caused;
the worker or, in the case of his death as a result of such accident, his representative, may, within 3 years of such accident, proceed by action in a court of law against his employer, where the employer concerned is an employer individually liable, or otherwise against his employer and the general manager, jointly, for further compensation in addition to the compensation ordinarily payable under this Scheme.
[Subsection(1) amended by SI 287/1991 with effect from the 4th October,1991]
Provided that in the case of an action in which the employer and the general manager are joined, nothing in this section shall be construed to mean that any compensation awarded under this section is payable by the employer.
[bookmark: 9.2](2)    If the court is satisfied that the accident was due to any such negligence or defect as is referred to in subsection (1), it shall award the applicant such additional compensation as it would deem equitable to award as damages in an action at common law.
[bookmark: 9.3](3)    In making any award under this section the court shall have regard to the amount of compensation which has been paid or in the court's opinion will be paid under the other provisions of this Scheme.
[bookmark: 9.4](4) For the purposes of this section—
“compensation” includes, in the case of a continuing liability the capitalized value, as determined by the court, of the pension, periodical payment or allowance, as the case may be, which constitutes the liability.
[bookmark: 9.5](5)    In any proceedings under this section the court may make such order as to costs as it may deem just:
Provided that, in the case of any action in which the employer and the general manager are joined, any costs payable by the employer, except such costs as in the opinion of the court are attributable to a frivolous or vexatious presentation of the case on the part of such employer, shall, after having been taxed by a taxing officer of the court, be borne by the general manager.
[bookmark: 9.6](6)    In any action brought under this section on behalf of the dependants of a deceased worker in respect of an accident of which negligence on the part of the worker was a contributory cause, such negligence shall be no defence to such action.
Remedies against both employer and third party
[bookmark: 10]10  
[bookmark: 10.1](1)    Where an accident in respect of which compensation is payable was caused in circumstances creating a legal liability in some person other than the employer (hereinafter referred to as 'the 3rd party') to pay damages to the worker in respect thereof—
(a)    the worker may both claim compensation under this Scheme and take proceedings against the 3rd party in a court of law to recover damages:
Provided that where any such proceedings are instituted the court shall, in awarding damages, have regard to the amount which, by virtue of paragraph (b), is likely to become payable to the general manager or the employer individually liable, as the case may be, by the 3rd party; and
(b)    the general manager or the employer individually liable by whom compensation is payable shall have a right of action against the 3rd party for the recovery of the compensation he is obliged to pay under this Scheme as the result of the accident, and may exercise such right either by intervening in proceedings instituted by the worker against the 3rd party or by instituting separate proceedings:
Provided that—
(i)    in the case of a worker who has not died the amount recoverable in terms of this paragraph shall not exceed the amount of damages, if any, which in the opinion of the court would have been awarded to the worker, but for this Scheme;
(ii)    in the case of a worker who had died the amount recoverable in terms of this paragraph shall not exceed the total amount of damages, if any, which, in the opinion of the court, but for this Scheme, would have been awarded to all the dependants of the worker notwithstanding that they may have had separate or distinct claims in respect of such damages.
[bookmark: 10.2](2)    A worker shall, before instituting proceedings under subsection (1), in writing notify the general manager or the employer individually liable, as the case may be, of his intention to do so and shall likewise notify the general manager or the employer if he decides to abandon such proceedings or to relinquish or settle his claim for damages, and shall in connection with any such notification furnish such particulars as the general manager may require. 
No proceedings in a court of law to recover damages against any person referred to in subsection (1) may be taken by a worker until he has so notified the general manager of his intention to take such proceedings and unless he has lodged a claim for compensation.
[bookmark: 10.3](3)    For the purposes of this section—
“compensation” includes, in the case of a continuing liability, the capitalized value, as determined by the court, of the pension, periodical payment or allowance, as the case may be, which constitutes the liability.
[bookmark: 10.4](4)    It shall not be lawful for a worker on or after the appointed date to waive his right referred to in paragraph (a) of subsection (1) to take proceedings against a 3rd party for damages and any purported waiver on or after the appointed date of such right shall be of no forces and effect.
Payment of compensation in respect of worker injured or killed
by act of war
[bookmark: 11]11  
[bookmark: 11.1](1)    Payment of compensation in terms of this Scheme shall be refused in respect of an injury to or the death of worker, which injury or death is referred to in the War Victims Compensation Act [Chapter 11:16], until a claim for compensation in respect of such injury or death has been made and disposed of in terms of that Act.
[bookmark: 11.2](2)    There shall be deducted from the amount of any compensation payable in terms of this Scheme in respect of injury or death referred to in subsection (1) the amount of any compensation awarded in respect of such injury or death in terms of the War Victims Compensation Act [Chapter 11:16].
Principals and contractors
[bookmark: 12]12  
[bookmark: 12.1](1)    Where any person (in this section referred to as “the principal”) in the course or for the purposes of his trade or business, contracts with any other person (in this section referred to as “the contractor”) for the execution by or under the supervision of the contractor of the whole or any part of any work undertaken by the principal, any worker engaged on such work shall be deemed to be the worker of the principal unless and until such contractor in respect of such work has been assessed as an employer and has paid all assessments due by him to the Fund for the current year, and any reference in this Scheme to the employer shall be deemed to be a reference to the principal:
Provided that if compensation becomes payable to the worker under this Scheme, the amount of compensation shall be calculated with reference to the earnings of the worker under the employer by whom he is immediately employed.
[bookmark: 12.2](2)    Where the principal has paid an assessment or compensation which, but for subsection (1), he would not have been liable to pay, he shall be entitled to reimbursement by the contractor to such extent as the general manager, on written application made to the general manager by the principal, finds that such contractor would have been liable had he been deemed under this Scheme to be the employer of the worker.
[bookmark: 12.3](3)    It shall be the duty of the principal to ensure that any assessment for which the contractor is liable is paid, and if such principal fails to do so he shall be personally liable to pay such assessment to the general manager and the provisions of this Scheme with regard to enforcing assessments shall apply to him. The principal shall be entitled to reimbursement by the contractor of any sum paid out under this subsection.
[bookmark: 12.3a](3a)    The principal shall ensure that premiums are paid up by demanding a NSSA Clearance Certificate.
[Subsection (3a) inserted by SI 63/2022 gazetted on 1st April, 2022.]
(4)    Where a principal in terms of subsection (2) or (3) has paid to the general manager any assessment or compensation, he shall, unless he has been reimbursed by the contractor, be entitled to deduct an amount determined in accordance with subsection (2) from any moneys due by him to the contractor.
[bookmark: 12.5](5)    Notwithstanding anything contained in this section, the general manager may recover compensation from the contractor instead of the principal, and in the event of failure to recover fully from one of them, may recover the balance from the other of them.
[bookmark: 12.6](6)    This section shall not be construed so as to impose any liability on the principal in respect of any accident which occurs elsewhere than on, in or about the premises on which the principal has undertaken to execute the work or which are otherwise under his control or management.
[bookmark: 12.7](7)    All ministries, departments and agencies shall include the NSSA Clearance Certificate as one of the mandatory requirements for registering or licensing of all business activities as per the ministries, department and agencies’ mandate.
[bookmark: 12.8](8)    All ministries, departments and agencies shall incorporate a requirement for compliance with the Authority through production of a valid NSSA Clearance Certificate as one of the listed requirements in all media adverts for procurement.
[Subsections (7) and (8) inserted by SI 63/2022 gazetted on 1st April, 2022.]
Extra-territorial application of Scheme
[bookmark: 13]13  
[bookmark: 13.1](1)    Where an employer carried on business chiefly within Zimbabwe and the usual place of employment of his worker is in Zimbabwe and an accident happens to his worker while the worker is temporarily employed by him out of Zimbabwe, the worker shall be entitled to compensation in the same manner as if the accident had happened in Zimbabwe:
Provided that this subsection shall cease to apply to a worker after he has been employed out of Zimbabwe for a continuous period of 12 months, unless the general manager has, before the end of this period, agreed with the worker and the employer concerned that those provisions should, subject to such conditions as the general manager may determine, continue to apply.
[bookmark: 13.2](2)    Where an employer carries on business chiefly outside Zimbabwe and an accident happens to his worker ordinarily employed outside but temporarily employed by him in Zimbabwe at the time of the accident, such worker shall not be entitled to compensation out of the Fund unless the employer has previously agreed with the general manager that such worker shall be entitled to compensation and has paid any assessment:
Provided that any such worker so employed in Zimbabwe for a continuous period of more than 12 months shall be deemed to be ordinarily employed by such employer in Zimbabwe.
[bookmark: 13.3](3)    Where by the law of the country in which an accident happens a worker in the circumstances described in subsection (1) is entitled to compensation in respect of such accident, or where an accident happens to a worker in Zimbabwe and he would be entitled to compensation under the law of any other country as well as under this Scheme, he shall, by notice to the general manager, elect to claim compensation either under this Scheme or under the law of the other country.
Provided that—
(i)    if he elects to claim compensation under this Scheme he shall—
A. present a claim under this Scheme; and
B. cede to the general manager or the employer individually liable, as the case may be, his claim under the law of the other country, and if the amount recoverable under such other law exceeds the amount of the compensation under this Scheme, the cession shall be effective in respect of so much of the claim as equals the amount of such compensation;
(ii)    if he elects to claim compensation under the law of the other country—
A. where the amount so recoverable is less than the compensation which would have been payable under this Scheme, the general manager or the employer individually liable, as the case may be, shall grant compensation not exceeding the amount of such difference; and
	A. where the amount so recoverable is less than the compensation which would have been payable under this Scheme, the general manager or the employer individually liable, as the case may be, shall grant compensation not exceeding the amount of such difference; and
	 
	 


B. where the claim lies against an employer who has paid assessments, the general manager shall reimburse such employer to the extent of the compensation payable under this Scheme.
[bookmark: ptIII]PART III
ADMINISTRATION OF SCHEME
General manager to administer Scheme
[bookmark: 14]14  
[bookmark: 14.1](1)    The General Manager of the Authority shall administer the Scheme.
[bookmark: 14.2](2)    The General Manager may, subject to any conditions imposed by the Board, delegate any of his functions under this Scheme to any person employed by the Authority.
Functions of General Manager
[bookmark: 15]15  
[bookmark: 15.1](1)    Subject to this scheme, the general manager shall—
(a)    receive notices of accidents and claims for compensation;
(b)    inquire into or cause inquiry to be made into accidents;
(c)    adjudicate upon all claims and other matters coming before him for decision;
(d)    determine whether any person is a worker, employer, principal or contractor for the purposes of this Scheme;
(e)    pay compensation payable from the Fund in terms of this Scheme;
(f)    decide any question relating to—
(i)    the right to compensation;
(ii)    the submission, consideration and determination of claims for compensation;
(iii)    computation of earnings; 
(iv)    the degree of disablement of any worker;
(v)    the amount and method of payment of any compensation;
(vi)    the withholding, revision, discontinuance or suspension of any compensation;
(g)    determine whether any person is a dependant under this Scheme and, if so, the degree of dependence and whether there is more than 1 dependant who shall receive compensation and the allocation of compensation among them;
(h)    ensure compliance by employers with any legislation relating to work safety and accident prevention, including the Factories and Works Act [Chapter 14:08] and the Pneumoconiosis Act [Chapter 15:08];
(i)    determine any question arising in respect of the necessity for, or the character or the sufficiency of, any medical aid;
(j)    determine any question relating to the rendering of statements of wages, liability for assessment, rates of assessment, amount of assessment and method of payment of assessment;
(k)    administer the Fund, as provided in Part IX;
(l)    after the conclusion of each financial year, report to the Board upon the administration of this Scheme during that year;
(m)    collect, compile and maintain such statistics and information relating to the occurrence or cause of accidents and scheduled diseases and the grant of benefits to persons under this Scheme as he may deem necessary or as may be required by the Board;
(n)    investigate whether any disease should be included in or deleted from the Second Schedule and make recommendations in regard thereto;
(o)    make any investigations and perform such other functions and duties as may have been assigned to him or as he deems necessary for the administration of this Scheme.
(2)    The general manager may, subject to the approval of the Board, promote, establish and subsidize out of the Fund any organization or scheme the objects of which consist of or include 1 or more of the following—
(a)    the prevention of accidents or of any diseases which are due to the nature of any occupation;
(b)    the promotion of the health or safety of workers;
(c)    the provision of facilities designed to assist injured workers to return to work or to reduce or remove any handicap resulting from their injuries;
(d)    the award of a gratuity to any person who displays initiative or bravery which prevents an accident or which results in the avoidance or death or disablement or in minimizing the degree of disablement of a worker.
[bookmark: 15.2](2)    The general manager may, subject to the approval of the Board, authorize an employer to provide facilities for or otherwise to assist an injured worker to return to work or to reduce or remove any handicap resulting from his injuries and may pay from the Fund the whole or any part of the cost incurred thereby.
[bookmark: 15.3](3)    The general manager may authorize the payment from the Fund of any expenditure reasonably incurred by a worker in connection with the undergoing of rehabilitative treatment.
[bookmark: 15.4](4)    For the purpose of accident prevention, the general manager shall ensure that the provisions of the Third Schedule are complied with.
Objections and appeals against decisions of general manager
[bookmark: 16]16  
[bookmark: 16.1](1)    Any person affected by a decision of the general manager on any matter referred to in paragraph (c) or (d), subparagraph (i), (ii), (iii), (v) or (vi) of paragraph (f) or paragraph (g) of section fifteen or, subject to subsection (6), on any matter directly arising out of proceedings under this Scheme may, within 60 days of such decision, lodge with the general manager an objection against such decision, in form No. 1.
[bookmark: 16.2](2)    An objection may similarly be lodged by a trade union of employers' organization registered under the Labour Act [Chapter 28:01] of which the person in respect of whom such decision was given was, at the relevant time, a member.
[bookmark: 16.3](3)    If the objection is made by an employer individually liable it shall be accompanied by a statement whether he admits his liability to pay compensation or denies such liability and whether the admission or denial is total or partial, and, if he admits or denies liability, a statement of the extent to which he admits or denies liability. 
In the case of a denial of liability the grounds shall be stated.
[bookmark: 16.4](4)    Any person affected by a decision of the general manager as to the extent, nature or duration of any injuries to a worker or as to the degree of disablement of a worker or as to any other medical, dental or surgical question in dispute may appeal against that decision to the Board, as provided in section fifty-two.
Who may take proceedings on behalf of dependants
[bookmark: 17]17  
[bookmark: 17.1](1)    If an objection arises out a claim for compensation in respect of a worker's death, the objection made on behalf of the dependants shall be made by the representative of the deceased worker or, if there is no such representative, by a person specially appointed by the Master to make such objection and in other respects to act as representative of the deceased worker for the purposes of this Scheme, and the Master is hereby authorized to make such an appointment. 
For the purposes of this subsection, the expression “dependants” includes persons who claim or may be entitled to claim to be dependants.
[bookmark: 17.2](2)    A representative shall comply with section sixteen as to the lodging of an objection accompanied by particulars.
General manager's reply
[bookmark: 18]18  
[bookmark: 18.1](1)    The general manager shall, within 30 days of an objection in the prescribed form being lodged with him, write to the objector to confirm, vary or set aside the decision objected to.
[bookmark: 18.2](2)    Where the general manager wholly or partly rejects an objection he shall in his reply referred to in subsection (1) state reasons for his rejection.
[subsection (2) inserted by SI 287/1991 w.e.f.4th October,1991]
Appeal to Board
[bookmark: 19]19  
[bookmark: 19.1](1)    An objector may, within 21 days of the general manager's reply being received by him in terms of section eighteen, appeal to the Board against the general manager's decision.
[bookmark: 19.2](2)    An appeal shall be in form No. 2 and accompanied by a copy of the objection and the general manager's reply thereto.
[bookmark: 19.3](3)    Upon receiving notice of an appeal in terms of subsection (2), the Board shall—
(a)    fix a time for hearing the appeal not more than 30 days from the date of the receipt of the notice of appeal; and
(b)    notify the general manager and, by form No. 3, the objector, of the time and place for the hearing of the appeal.
Appearance by parties and witnesses
[bookmark: 20]20  
[bookmark: 20.1](1)    At the hearing of an appeal in terms of section nineteen, a party to such appeal may appear—
(a)    in person; or
(b)    by a legal practitioner; or
(c)    in the case of the general manager, by a person to whom he has delegated power so as to appear in terms of subsection (2) of section fourteen;
(d)    in the case of a worker—
(i)    by a member of his family; or
(ii)    by an officer of a trade union registered under the Labour Act [Chapter 28:01];
(e)    in the case of an employer, by a person in the regular employment of such employer;
(f)    in the case of a corporate body, by an officer thereof;
(g)    by leave of the Board, by any other person.
[bookmark: 20.2](2)    On the failure of either party to appear at the time and place fixed for the hearing of an appeal in terms of section nineteen, the Board may proceed with the hearing and make such determination on the appeal as it deems just and expedient.
[bookmark: 20.3](3)    The Board may, by subpoena in form No. 4 summon witnesses to attend at the hearing of the appeal in terms of section nineteen, and require the production of any book, record document or thing.
[bookmark: 20.4](4)    No person other than a legal or medical practitioner shall be entitled for so appearing to recover any fee or reward except necessary out-of-pocket disbursements and expenses.
[amended by SI 287/1991 w.e.f.4th October,1991]
Technical assessor
[bookmark: 21]21  
[bookmark: 21.1](1)    At a hearing of an appeal the Board may appoint as an assessor any person skilled in technical questions other than medical, dental or surgical questions to sit with the Board and to act in an advisory capacity in the hearing of any objection under this Scheme:
Provided that any person so appointed by the Board shall not be an employee of, or associated in any pecuniary way with, the employer by whom the worker was employed.
[bookmark: 21.2](2)    A person shall not be appointed, nominated or selected, or, if appointed, nominated or selected, shall not sit or act as an assessor if he has, in connection with the injury or death out of which the objection arises, given professional assistance or advice in regard to the accident or question in dispute to any party to the objection or to any person who may become liable for the payment of compensation under this Scheme to that worker.
[bookmark: 21.3](3)    There shall be paid out to the Fund to an assessor whilst engaged in any sitting or work of the Board in terms of this section the same remuneration and reasonable expenses for travelling and subsistence as are payable to assessors in the Administrative Court.
Decision of Board on appeal.
[bookmark: 22]22  
At the conclusion of a hearing of an appeal in terms of section nineteen the Board shall deliver its decision in writing to the appellant, stating the reasons for its decision.
[substituted by SI 287/1991 with effect from the 4th October,1991]
Appeal to Administrative Court
[bookmark: 23]23  
Any person who is aggrieved by a decision of the Board in terms of this Part may, within 21 days of the date of such determination, appeal against such decision to the Administrative Court, and the provisions of the Administrative Court (Miscellaneous Appeals) Rules, 1980, SI 122/1980 shall apply to such an appeal.
[bookmark: ptIV]PART IV
RIGHT TO COMPENSATION
Right to compensation
[bookmark: 24]24  
[bookmark: 24.1](1)    If an accident to a worker arising out of and in the course of his employment happens after the 1st January, 1960, and results in such worker's disablement or death, he, or if he dies, his dependants, shall become entitled to compensation in accordance with this Scheme.
[bookmark: 24.2](2)    Notwithstanding subsection (1), no compensation under this section shall be payable—
(a)    if the accident is attributable to the serious and wilful misconduct of the worker, unless the accident results in serious disablement, or the worker has died in consequence of the accident, leaving as his dependant his widow or a child or any dependant wholly dependent upon him, in which case the general manager may reject the claim for compensation or apportion the liability as he sees fit, taking into account the degree of disablement and the nature of the misconduct;
(b)    in respect of his death, if the worker dies more than 12 months after the accident, unless it is proved that the accident directly caused the death or was the principal contributory cause of death.
[bookmark: 24.3](3)    For the purposes of this Scheme, an accident resulting in the disablement or death of a worker shall be deemed to arise out of and in the course of his employment notwithstanding that the worker at the time when the accident happened was acting in contravention of any law applicable to his employment or of any instructions issued by or on behalf of his employer, or that he was acting without instructions from his employer, if such act was done by the worker for the purpose of, and in connection with, his employer's trade or business : 
Provided that if the worker's act constitutes serious and wilful misconduct, notwithstanding that such act was done by him for the purposes of, and in connection with, his employer's trade or business, the provisions of paragraph (a) of subsection (2) shall apply.
[bookmark: 24.4](4)    For the purposes of this section, an accident shall only be deemed to result in serious disablement if the worker suffers a degree of permanent disablement of 30% or more.
Accidents during first aid
[bookmark: 25]25  
When a worker meets with an accident—
(a)    in, at or about any mine, works or premises while, with the consent of his employer, being trained in first aid, ambulance or rescue work or engaged in any competition in connection therewith;
(b)    in, at or about any mine, works or premises other than his employer's while, with the consent of his employer, engaged in any first aid, ambulance or rescue work; or
(c)    in, at or about his employer's mine, works or premises while engaged in any first aid, ambulance or rescue work;
whereby such worker sustains injury resulting in disablement or death, the injury shall, for the purposes of this scheme, be deemed to arise out of and in the course of his employment.
Compensation of working entitled to pension to which
employer contributes
[bookmark: 26]26  
[bookmark: 26.1](1)    If a worker or any of his dependants who is entitled to compensation under this Scheme has received or will receive in respect of an accident any pension or gratuity from the employer of the worker, then, in determining the amount of such compensation, no reduction may be made in respect of any amount paid or to be paid by the employer by way of such pension or gratuity.
[bookmark: 26.2](2)    If a worker or any of his dependants who is entitled to compensation under this Scheme has received or will receive in respect of an accident any pension or gratuity from a pension, superannuation or provident fund to which the employer has contributed, then, in determining the amount of such compensation, no reduction may be made in respect of the amount which has been received or will be received by the worker or any of his dependants from that fund.
Compensation of worker who has previously received
compensation or other benefits
[bookmark: 27]27  
[bookmark: 27.1](1)    Subject to section twenty-six, the general manager may in his discretion, in awarding or refusing the award of any compensation to a worker in respect of permanent disablement or to his dependants, have regard to—
(a)    in the case of worker, any compensation for permanent disablement previously awarded to the worker under this Scheme or the repealed laws, whether as the result of 1 or more than 1 accident or paid by 1 or more than 1 employer, or any benefit granted to the worker under any law on account of permanent disablement;
(b)    in the case of dependants, any benefits or settlements granted to them under any law on account of the death of the worker.
[bookmark: 27.2](2)    The compensation payable to a worker, whether in respect of 1 or more than 1 accident, shall not, in any case, exceed the compensation payable in respect of 100% disablement.
[bookmark: 27.3](3)    Whenever a worker has received compensation for permanent disablement under this Scheme and subsequently meets with an accident resulting in further disablement in respect of which compensation is payable under this Scheme, the general manager may, if the worker shows to the satisfaction of the general manager that it would be to his advantage to do so, calculate his compensation in respect of the further permanent disablement on the earnings he was receiving when he met with any previous accident in respect of which compensation was paid.
Contracting out prohibited
[bookmark: 28]28  
[bookmark: 28.1](1)    Save as is specially provided in this Scheme in respect of agreements, any provision in a contract existing at the 1st January, 1960, or thereafter entered into, whereby a worker or his dependants relinquish any right to compensation, whether for the worker or for any dependant, shall be null and void.
[bookmark: 28.2](2)    Notwithstanding anything in this Scheme contained, where the general manager is satisfied that, by reason of old age or serious physical defect or infirmity or any previous injury, a person, if employed as a worker, is specially liable to meet with an accident, or if he meets with an accident, is specially liable to sustain injury, he may, in connection with any contract for such employment, authorize the worker and the employer or the employer individually liable to enter into an agreement in writing in form No. 6 that the worker shall receive less than the amount payable under this Scheme in respect of the disablement or death of that person:
Provided that—
(i)    such agreement shall be of force only when the old age or serious physical defect or infirmity or previous injury has caused or contributed to the accident;
(ii)    no such agreement shall be valid and effectual unless the amount agreed to be paid in respect of the disablement or death is at least one-half of the amount that would otherwise be payable as compensation under this Scheme and has been approved by the general manager.
[bookmark: 28.3](3)    The employer individually liable shall submit the agreement referred to in subsection (2) in duplicate to the general manager not later than 7 days after the making of such agreement.
[bookmark: 28.4](4)    Upon receipt of an agreement in terms of subsection (3) and a medical certificate in form No. 7, duly completed by a medical practitioner approved by the general manager, the general manager shall—
(a)    if he approves the terms thereof, sign the original agreement and the duplicate copy thereof and return the original agreement to the employer individually liable; or
(b)    if he considers that the agreement is inequitable having regard to the nature of the disability of the worker in relation to the work upon which he is employed, or if he requires additional information, cause such further inquiries to be made as he may deem necessary; and
(c)    after such further inquiries have been made, either approve or refuse to approve the agreement as submitted or notify the employer concerned and the worker of the proportional amount payable which he is prepared to approve in such agreement.
[bookmark: 28.5](5)    Any agreement approved by the general manager under this section shall become operative on the date on which the general manager finally approved the agreement and such agreement shall remain in full force and effect during the period that the contract of service subsists between the contracting parties.
Deductions from earnings prohibited
[bookmark: 29]29  
[bookmark: 29.1](1)    Any employer who deducts from the earnings of any of his workers any part of any sum which the employer is or may become liable to pay as compensation or assessment under this Scheme or who requires or permits any of his workers to contribute towards the cost of any liability which he was incurred or may incur under this Scheme, shall be guilty of an offence.
[bookmark: 29.2](2)    Any court convicting an employer under subsection (1) may, in addition to imposing any lawful criminal penalty upon him, order that he shall pay to the worker any sum which he has unlawfully required or permitted the worker to contribute and such order shall have the effect of a civil judgment of the court:
Provided that no order shall be made in terms of this sub-section unless and until the employer has been afforded an opportunity to show cause why the order should not be made against him.
Circumstances precluding recovery of compensation
[bookmark: 30]30  
[bookmark: 30.1](1)    No compensation shall be payable under this Scheme in respect of any disablement or death if the death is caused or, if and so far as disablement is caused, continued or increased in extent, by any unreasonable refusal or wilful neglect to submit to medical or surgical treatment.
[bookmark: 30.2](2)    No compensation shall be payable under this Scheme in respect of any disablement or death resulting from an injury if the worker has at any time represented in writing to the employer that he was not suffering or had not previously suffered from that or a similar injury, knowing that the representation was false.
[bookmark: 30.3](3)    No compensation shall be payable under this Scheme in respect of any disablement or death resulting from an accident which occurred on or after the 1st January, 1971, if the disablement or death would not have resulted but for a—
(a)    prior injury; or
(b)    physical defect or infirmity; or
(c)    pre-existing diseased condition;
the existence of which was known to the worker but unknown to the employer.
[bookmark: 30.4](4)    For the purposes of subsection (3), a worker shall be presumed to have known of any prior injury, physical defect or infirmity or pre-existing diseased condition unless the contrary is proved.
[bookmark: 30.5](5)    Notwithstanding the other provisions of this section, the general manager may award such compensation as he deems fit in respect of an accident if, in his opinion, the accident materially increased the extent of the disablement or materially accelerated the death of a worker or was the sole cause of such disablement or death.
No abatement of compensation if claimant insured
[bookmark: 31]31  
Save as is provided under this Scheme, there shall be no abatement of the amount of compensation which the general manager or the employer individually liable has to pay under this Scheme by reason of the fact that, in consequence of the accident causing disablement or death, money has become due to the worker or his dependants under an accident or life insurance policy effected by himself or by any other person.
[bookmark: ptV]PART V
LIABILITY FOR COMPENSATION AND AMOUNT AND PAYMENT OF COMPENSATION
Liability for compensation
[bookmark: 32]32  
Compensation shall be paid by either—
(a)    the employer individually liable; or
(b)    the general manager.
Amount of compensation for temporary disablement
[bookmark: 33]33  
[bookmark: 33.1](1)    For the purpose of this section compensation in the case of temporary disablement happening on or after the 18th appointed date shall be 100% of the worker's monthly earnings during his or her first 30 days of absence from work and thereafter periodical payments equal to the aggregate of the following—
(a)    in respect of the first portion of 15% of his or her monthly earnings, 80% of that portion of his or her monthly earnings;
(b)    in respect of the next portion in excess of 15% of his or her monthly earnings, up to and including 30%, 60% of that portion of his or her monthly earnings;
(c)    in respect of the next portion in excess of 30% of his or her monthly earnings, up to and including 50%, 50% of that portion of his or her monthly earnings;
(d)    in respect of the next portion in excess of 50% of his or her monthly earnings, up to and including 100%, 40% of that portion of his or her monthly earnings;
Provided that the injured worker's monthly earnings who suffered an injury on or before the 20th appointed date shall be deemed to be US$ I00,00 for purposes of calculating benefits in terms of this section.
[subsection (1) substituted by SI 289/01 w.e.f.14th September,1991 until repealed and substituted further by SI 59/2011 with effect from the 13th May, 2011.]
[bookmark: 33.2](2) If the periodical payments due to any worker for any 1 month plus any wages, salary or other remuneration earned by such worker in any employment during that month (hereinafter in this subsection called” the monthly receipt “) exceed the monthly earnings of such worker at the time of the accident, the periodical payments to such worker for such month shall be reduced by the amount by which the monthly receipt exceeds the monthly earnings of the worker at the time of the accident.
[bookmark: 33.3](3)    When a worker has received periodical payments for a period or periods totalling 18 months he shall be deemed to have suffered permanent disablement unless the contrary is proved:
Provided that, in the case of an accident which happens on or after the appointed date, the general manager may, after consultation with a medical board, direct that periodical payments shall continue to be made to the worker concerned for such further period or periods as he may determine and such worker shall not be deemed to be permanently disabled.
[bookmark: 33.4](4)    Periodical payments shall be made once a month:
Provided that by agreement such payments may be made weekly, subject, in such cases, to a proportionate reduction in the amount of such payments.
[bookmark: 33.5](5)    The right to periodical payments shall cease—
(a)    upon the termination of temporary disablement; or
(b)    when the worker resumes work upon which he was employed at the time of the accident; or
(c)    when the worker resumes any work at the same or greater earnings; or
(d)    when the worker is awarded compensation for permanent disablement;
whichever event occurs earlier:
Provided that, when an injury sustained in any accident recurs after compensation for temporary disablement has ceased, such periodical payments may, subject to subsection (4), be resumed in lieu of any award of compensation for permanent disablement and may continue until the temporary disablement ceases and a fresh assessment of permanent disablement, if any, is made.
[bookmark: 33.6](6)    A worker who suffers permanent disablement shall be entitled to—
(a)    periodical payments until the time that the degree of his permanent disablement has been determined;
(b)    compensation for permanent disablement when he ceases to be entitled to periodical payments.
[bookmark: 33.7](7)    If a worker without lawful excuse—
(a)    refuses or wilfully neglects to submit himself to medical examination or in any way wilfully obstructs or unnecessarily delays such examination; or
(b)    absents himself in such a manner that any notice under this Scheme cannot be served upon him;
his right to periodical payments or the continuance of such payments shall, ipso facto, be suspended during the period that the circumstances exist which gave rise to such suspension, and no payments shall be payable by the general manager or an employer individually liable in respect of the period of suspension:
Provided that the general manager may, on good cause shown, condone the action of the worker and make, or order to be made, such payment, or partial payment of a periodical payment to the worker in respect of the period of suspension as in the circumstances he deems just.
[bookmark: 33.8](8)    Monthly earnings, in relation to a worker, shall be computed on the basis specified under section forty-one.
[bookmark: 33.9](9)    The periodical payments due to a worker during the whole or part of the first 30 days of his absence from work shall be payable by his employer, who shall be entitled to obtain a refund of such payment from the general manager.
[bookmark: 33.10](10)    The Minister shall not increase any rates in terms of subsection (1) —
(a)    unless he is satisfied that there has been an increase in the cost of living or an increase in wages, or both, which merits such increase; and
(b)    without the approval of the Minister responsible for finance.
[bookmark: 33.11](11)    Any employer who fails to comply with the provisions of this section shall be guilty of an offence.
[bookmark: 33.12](12)    For the purposes of this section—
“medical board” means a medical board established by the general manager and consisting of 1 or more medical practitioners appointed by the general manager.
Amount of compensation for permanent disablement
[bookmark: 34]34  
[bookmark: 34.a1](a1)    On or after the 1st January,2000, compensation in the case of permanent disablement shall be according to the degree of disablement of the worker fixed by the Minister by notice in a statutory instrument.
[Subsection (a1) inserted by SI 157/03 w.e.f. 25th July,2003]
[bookmark: 34.1](1)    Subject to this section, compensation in the case of permanent disablement shall be according to the degree of disablement of the worker and in accordance with the following provisions—
(a)    where the degree of disablement is 100% in the case of a married worker and in the case of an unmarried worker with children of his own, there shall be paid monthly pension equal to 75% of his monthly earnings up to and including zw$80 of such earnings, plus 50% of such monthly earnings in excess of zw$80 and up to and including zw$120, plus 25% of such monthly earnings in excess of zw$120 and up to and including zw$200, plus a children’s allowance determined in accordance with the Fourth Schedule;
(b)    where the degree of disablement 100% in the case of an unmarried worker with no children, there shall be paid a monthly pension equal to 75% of the pension payable to a married worker under paragraph (a);
(c)    where the degree of disablement is under 100%, in the case of a married worker and an unmarried worker with children and an unmarried worker with no children, there shall be paid a monthly pension plus an allowance for children, if any, bearing the same proportion to the pension and allowance, if any, calculated in accordance with paragraph (a) or (b), whichever is applicable, as the degree of disablement bears to 100%.
[para (c) amended by SI 287/1991 w.e.f. 4th October,1991]
[bookmark: 34.2](2)    In the case of an accident which happens to a worker on or after the appointed date, compensation in the case of permanent disablement shall, subject to this Section, be in accordance with the following provisions—
(a)    where the degree of disablement is over 75%, there shall be paid a monthly pension equal to the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$80;
(ii)    60% of his monthly earnings in excess of zw$80 and up to and including zw$120;
(iii)    50% of his monthly earnings in excess of zw$120 and up to and including zw$276,76;
(b)    where the degree of disablement is 75% or less, there shall be paid a monthly pension calculated by multiplying the degree of disablement by the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$80;
(ii)    60% of his monthly earnings in excess of zw$80 and up to and including zw$120;
(iii)    30% of his monthly earnings in excess of zw$120 and up to and including zw$266,67;
(c)    whatever the degree of disablement, there shall be paid, addition to the monthly pension payable in terms of paragraph (a) or (b), a children's allowance, where applicable, determined in accordance with Fourth Schedule.
[bookmark: 34.3](3)    In the case of an accident which happens to a worker on or after the 2nd appointed date, compensation in the case of permanent disablement shall, subject to this section, be in accordance with the following provisions—
(a)    where the degree of disablement is over 75%, there shall be paid a monthly pension equal to the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$100;
(ii)    60% of his monthly earnings in excess of zw$100 and up to and including zw$150;
(iii)    50% of his monthly earnings in excess of zw$150 and up to and including zw$400;
(b)    where the degree of disablement is 75% or less, there shall be paid a monthly pension calculated by multiplying the degree of disablement by the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$100;
(ii)    60% of his monthly earnings in excess of zw$100 and up to and including zw$400;
(iii)    50% of his monthly earnings in excess of zw$150 and up to and including zw$400;
(c)    whatever the degree of disablement, there shall be paid, in addition to the monthly pension payable in terms of paragraph (a) or (b), a children's allowance, where applicable, determined in accordance with the Fourth Schedule.
[bookmark: 34.4](4)    In the case of an accident which happens to a worker on or after the 3rd appointed date, compensation in the case of permanent disablement shall, subject to this section, be in accordance with the following provisions—
(a)    where the degree of disablement is over 75%, there shall be paid a monthly pension equal to the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$140;
(ii)    60% of his monthly earnings in excess of zw$140 and up to and including zw$200;
(iii)    50% of his monthly earnings in excess of zw$200 and up to and including zw$520;
(b)    where the degree of disablement is 75% or less, there shall be paid a monthly pension calculated by multiplying the degree of disablement by the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$140;
(ii)    60% of his monthly earnings up to and including zw$140;
(iii)    50% of his monthly earnings in excess of zw$200 and up to and including zw$520;
(c)    whatever the degree of disablement, there shall be paid, in addition to the monthly pension payable in terms of paragraph (a) or (b), a children's allowance, where applicable, determined in accordance with Fourth Schedule.
[bookmark: 34.4a](4a)    In the case of an accident which happens to a worker on or after the 4th appointed date compensation in the case of disablement shall, subject to this section, be in accordance with the following provisions—
[subsection (4a) inserted by SI 287/1991 gazetted on the 4th October,1991]
(a)    where the degree of disablement is over 75%, there shall be paid a monthly pension equal to the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$300;
(ii)    60% of his monthly earnings in excess of zw$300 up to and including zw$600;
(iii)    50% of his monthly earnings in excess of zw$600 up to and including zw$1 000;
(b)    where the degree of disablement is 75% or less, there shall be paid a monthly pension calculated by multiplying the degree of disablement by the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$300;
(ii)    60% of his monthly earnings in excess of zw$300 and up to and including zw$600;
(iii)    50% of his monthly earnings in excess of zw$600 and up to and including zw$1 000;
(c)    whatever the degree of disablement, there shall be paid, in addition to the monthly pension payable in terms of paragraph (a) or (b), a children's allowance in accordance with the Fourth Schedule.
[bookmark: 34.5](5)    In the case of an accident which happens to a worker on or after the 5th appointed date, compensation in the case of permanent disablement shall, subject to this section, be in accordance with the following provisions—
[subsection (4a) amended by SI 287/1991 with effect from the 4th October,1991]
(a)    where the degree of disablement is over 75%, there shall be paid a monthly pension equal to the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$600;
(ii)    60% of his monthly earnings in excess of zw$600 up to and including zw$1 200;
(iii)    50% of his monthly earnings in excess of zw$1 200 up to and including zw$2 000;
(iv)    ….
[subpara (iv) repealed by SI 132/1996 w.e.f. 12th July,1996]
(b)    where the degree of disablement is 75% or less, there shall be paid a monthly pension calculated by multiplying the degree of disablement by the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$600;
(ii)    60% of his monthly earnings in excess of zw$600 and up to and including zw$1 200;
(iii)    50% of his monthly earnings in excess of zw$1 200 and up to and including zw$2 000;
(iv)    ….
[subpara (iv) repealed by SI 132/1996 w.e.f. 12th July,1996]
(c)    whatever the degree of disablement, there shall be paid, in addition to the monthly pension payable in terms of paragraph (a) or (b), a children's allowance, where applicable, determined in accordance with the Fourth Schedule.
[bookmark: 34.5a](5a)    In the case of an accident which happens to a worker on or after the 6th appointed date, compensation in the case of permanent disablement shall, subject to this section, be in accordance with the following provisions—
[subsection (5a) inserted by SI 132/1996 with effect from the 12th July,1996]
(a)    where the degree of disablement is over 75%, there shall be paid a monthly pension equal to the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$600;
(ii)    60% of his monthly earnings in excess of zw$600 up to and including zw$1 200;
(iii)    50% of his monthly earnings in excess of zw$1 200 up to and including zw$2 000;
(iv)    40% of his monthly earnings in excess of zw$2000 up to and including zw$4 000;
(b)    where the degree of disablement is 75% or less, there shall be paid a monthly pension calculated by multiplying the degree of disablement by the aggregate of the following—
(i)    80% of his monthly earnings up to and including zw$600;
(ii)    60% of his monthly earnings in excess of zw$600 and up to and including zw$1 200;
(iii)    50% of his monthly earnings in excess of zw$1 200 and up to and including zw$2 000;
(iv)    40% of his monthly earnings in excess of zw$2000 up to and including zw$4 000
[subsection (5a) inserted by SI 132/1996 w.e.f. 12th July,1996]
[bookmark: 34.6](6)    A worker shall not be regarded as a married man for the purposes of this section unless he was married at the time of the accident.
[bookmark: 34.7](7)    A child's allowance shall be paid only in respect of any child born before, or within 10 months after the time of, the accident.
[bookmark: 34.8](8)    The monthly pension and children's allowance payable to a worker under this section shall not exceed the monthly earnings of such worker.
[bookmark: 34.9](9)    Where a worker has sustained an injury specified in the Fifth Schedule, he shall be regarded for the purposes of this Scheme as being permanently disabled, at least to the degree set out for such injury in that Schedule.
[bookmark: 34.10](10)    Where a worker has sustained an injury which is not specified in the Fifth Schedule, a percentage of disablement which is not inconsistent with the provisions of that Schedule shall be adopted.
[bookmark: 34.11](11)    Where a worker has sustained an injury which has particular consequences, having regard to the special nature of the worker's occupation, and the general manager, upon application by the worker, considers that the percentage of disablement which would otherwise have been determined is clearly inadequate, he may declare such worker to have incurred such higher degree of disablement as he deems equitable.
[bookmark: 34.12](12)    From any compensation payable under this section no deduction shall be made on account of any periodical payments.
[bookmark: 34.13](13)    The Minister shall not increase the amount of compensation payable in terms of paragraph (a) or (b) of subsection (5) —
(a)    unless he is satisfied that there has been an increase in the cost of living or an increase in wages, or both, which merits such increase; and
(b)    without the approval of the Minister responsible for finance.
[bookmark: 34.14](14)    Where an accident happens on or after the 18th appointed date, compensation in the case of permanent disablement shall, subject to this section, be in accordance with the following provisions —
[subsection(14) inserted by SI 59/2011 w.e.f. 13th May, 2011.]
(a)    where the degree of permanent disablement is over 75%, there shall be paid a monthly pension calculated equal to the aggregate of the following —
(i)    in respect of the first portion of 15% of his or her monthly earnings, 80% of that portion of his or her monthly earnings;
(ii)    in respect of the next portion in excess of 15% of his or her monthly earnings, up to and including 30%, 60% of that portion of his or her monthly earnings;
(iii)    in respect of the next portion in excess of 30% of his or her monthly earnings, up to and including 50%, 50% of that portion of his or her monthly earnings;
(iv)    in respect of the next portion in excess of 50% of his or her monthly earnings, up to and including 100%, 40% of that portion of his or her monthly earnings;
(b)    where the degree of permanent disablement is 75% or less, there shall be paid a monthly pension calculated by multiplying the degree of disablement by the aggregate of the following—
(i)    in respect of the first portion of 15% of his or her monthly earnings, 80% of that portion of his or her monthly earnings;
(ii)    in respect of the next portion in excess of 15% of his or her monthly earnings, up to and including 30%, 60% of that portion of his or her monthly earnings;
(iii)    in respect of the next portion in excess of 30% of his or her monthly earnings, up to and including 50%, 50% of that portion of his or her monthly earnings;
(iv)    in respect of the next portion in excess of 50% of his or her monthly earnings, up to and including 100%, 40% of that portion of his or her monthly earnings;
Provided that the injured worker's monthly earnings who suffered an injury on or before the 20th appointed date shall be deemed to be US$ I00 for purposes of calculating benefits in terms of section thirty-four( 1 ).
[subsection(14) inserted by SI 59/2011 gazetted on the 13th May, 2011.]
[bookmark: 34.15](15)    In this section—
“monthly pension” means a pension payable monthly during the lifetime of the worker.
Amount of compensation where worker dies from accident
[bookmark: 35]35  
[bookmark: 35.1](1)    Where a worker dies as a result of an accident, compensation shall, subject to subsection (3) of section five, be determined as follows—
(a)    if the worker leaves as a dependant a widow or widower and no children, there shall be paid to such widow or widower a monthly pension equal to 2/3rds of the monthly pension which the deceased worker had been receiving under paragraph (a) of subsection (1) or subsection (2), (3) or (4) as the case may be, of section thirty-four or would have received if he had been entitled to a monthly pension in terms of any of those provisions in respect of the accident;
(b)    if the worker leaves as dependants a widow or widower and 1 or more children, there shall be paid to such widow or widower the monthly pension mentioned in paragraph (a) plus a monthly allowance for children in accordance with the Fourth Schedule:
Provided that the monthly pension and children's allowance shall not exceed the monthly earnings of the worker;
(c)    if the worker leaves no dependent spouse but 1 or more children as dependants, or if the widow or widower referred to in paragraph (b) dies leaving dependent children of the worker, there shall be paid—
(i)    where the death of the worker was a result of an accident which happened before the appointed date, a monthly allowance in respect of the children in accordance with the Fourth Schedule;
(ii)    where the death of the worker was as a result of an accident which happened on or after the appointed date, a monthly allowance in respect of each such child equal to 1/5th of the monthly pension which the deceased worker had been receiving under subsection (2), (3) or (4), as the case may be, of section thirty-four, or would have received if he had been entitled to a monthly pension in terms of either of those provisions:
Provided that, where there are more than 5 such children, a monthly allowance of an amount equal to the said monthly pension shall be payable and shall be shared equally between the children;
(d)    if the worker dies leaving no dependants of any class referred to in paragraph (a), (b) or (c) but 2 or more other dependants wholly dependent upon him, such dependants shall share equally between them a monthly pension equal to ⅓ of the monthly pension referred to in paragraph (a), but if there is left only one such dependant wholly dependent upon him such dependant shall receive a monthly pension equal to—
(i)    where the death of the worker occurred as a result of an accident which happened before the appointed date, ¼; or
(ii)    where the death of the worker occurred as a result of an accident which happened on or after the appointed date, ⅓;
of the monthly pension referred to in paragraph (a);
(e)    if the worker dies leaving no dependants of any class referred to in paragraph (a), (b) or (c) but 1 or more dependants partly dependent on him, the monthly pension or pensions which would have been paid to such dependant or dependants, in terms of paragraph (d), if such dependant or dependants had been wholly dependent upon him, shall be reduced so as to bear the same proportion to the pension or pensions which would have been paid as the degree of dependence bears to 100 % and such reduced monthly pension shall be then paid to such dependant or dependants; 
(f)    if the worker does not leave as dependant a widow or widower but leaves as dependants 1 or more children to whom an allowance is payable in terms of paragraph (c) and other dependants, in addition to the monthly allowance payable to the child or children, there shall be paid—
(i)    where the death before the appointed date in respect of the dependants, the balance of the monthly pension or pensions payable in terms of paragraph (d) and (e) remaining after the deduction therefrom of the monthly allowance payable to the child or children;
(ii)    where the death of a worker was as a result of an accident which happened on or after the appointed date and such other dependants were at the time of his death wholly dependent upon him, a monthly pension of ¼ of the monthly pension which the deceased worker had been receiving under subsection (2) or (3), as the case may be, of section thirty-four or would have received if he had been entitled to a monthly pension in terms of either of those provisions in respect of such dependant or in such proportion and in respect of such dependants as the general manager may direct who assume responsibility for 1 or more of the children.
[bookmark: 35.2](2)    The Minister shall not increase the amount of compensation in terms of subsection (1) —
(a)    unless he is satisfied that there has been an increase in the cost of living or an increase in wages, or both, which merits such increase; and
(b)    without the approval of the Minister responsible for finance.
[bookmark: 35.3](3)    Save as is provided in section twenty-seven , no deduction shall be made from the compensation awarded under this section in respect of any compensation awarded to the worker for the same accident.
[bookmark: 35.4](4)    The right to any pension or allowance in respect of a deceased worker shall vest on the date of his death and the amount of such pension or allowance shall be calculated from such date:
Provided that the right to a pension payable in terms of subparagraph (ii) of paragraph (f) of subsection (1) to a dependant who assumes responsibility for any child or children shall vest on, and the amount thereof shall be calculated from, the date of assumption of that responsibility.
[bookmark: 35.5](5)    Where a worker dies as a result of an accident, the general manager may authorize the payment of an amount fixed by the Minister by notice in a statutory instrument towards the funeral expenses of such worker.
[amended by SI 157/03 with effect from the 25th July,2003]
[bookmark: 35.6](6)    The amount fixed for the purpose of subsection (5), being the maximum amount which the general manager may authorise to be paid towards the funeral expenses of a worker who dies as a result of an accident, shall be ZWL$ 15,000,00 with effect from the twenty-third appointed date.
[Subsection (6) inserted by SI 59/2011 gazetted on the 13th May, 2011.
Amount increased from US$200 by SI 62/13 w.e.f.1st August, 2013.
Amount amended from US$350 by SI 109/2020 gazetted on the 15th May ,2020.
Amount increased from ZWL$ 2000,00 by SI 63/2022 w.e.f. 1st April, 2022.]
[bookmark: 35.7](7)    An injured worker shall be entitled to a funeral benefit upon his or her death through a funeral service provider appointed by the Authority.
[subsections (7) and (8) inserted by SI 109/2020 with effect from the 15th May, 2020.]
[bookmark: 35.8](8)    Where an injured worker who receives funeral services from a different funeral service provider upon his or her death, cash in lieu of services shall be payable to the person who meets or has met the costs of the funeral service:
Provided that the injured worker has a disability of 70 % or more and is above 60 years of age.
Amount of compensation where worker dies not as
result of accident
[bookmark: 36]36  
[bookmark: 36.1](1)    If a worker who is in receipt of a pension under section thirty-four or who would have been entitled to a pension under that section but for his death dies not as a result of the accident in respect of which he was receiving such pension, the widow or widower of such deceased worker, if married to such worker at the time of the accident in respect of which he was receiving a pension, shall be paid a monthly pension equal to ⅔ of the monthly pension calculated in accordance with section thirty-four payable to the worker at the time of his death plus a monthly allowance for any children of such deceased worker who were born before, or within 10 months after the time of, the accident.
The amount of the allowance for children shall be the amount which was or would have been payable to the worker under that section as a children's allowance:
Provided that the monthly pension and children's allowances shall not exceed the monthly earnings of the worker.
[bookmark: 36.2](2)    If a worker who is in receipt of a pension under section thirty-four or who would have been entitled to a pension under that section but for his death dies not as a result of the accident in respect of which he was receiving such pension and leaves no widow or widower entitled to a pension in terms of this section, but leaves 1 or more children born before, or within 10 months after the time of, the accident, there shall be paid for the benefit of such child or children a monthly allowance which shall be the amount which was or would have been payable to the worker under section thirty-four as a children's allowance.
[bookmark: 36.3](3)    If a widow or widower who is in receipt of a pension in terms of this section dies and leaves children of the worker born before, or within 10 months after the time of, the accident, there shall be paid for the benefit of such children the allowance prescribed under subsection (2).
Diminution of children's allowances
[bookmark: 37]37  
If owing to age, marriage, or death or because he or she is supporting and maintaining himself or herself any child ceases to fall within the definition of the term” child “, the allowance for children prescribed in this Part shall, subject to subsection (3) of section thirty-eight, be diminished accordingly.
Recalculation of compensation if worker's status alters
[bookmark: 38]38  
[bookmark: 38.1](1)    If a worker who is receiving compensation on the basis of being a married worker ceases to be a married worker, his right to compensation as a married worker shall cease and he shall be entitled to compensation as an unmarried worker.
[bookmark: 38.2](2)    If an unmarried worker who is receiving compensation on the basis of having children of his own ceases to be entitled to be regarded as an unmarried worker with children of his own owing to all those children having ceased to fall within the definition of the term ”child “, his right to compensation on that basis shall cease and he shall thereafter be entitled to compensation as an unmarried worker with no children.
[bookmark: 38.3](3)    Where a worker who, as a result of an accident, dies or has a degree of disablement of more than 30%, has a son or daughter, including an adopted son or daughter, who—
(a)    does not fall within the definition of “child” in section three; and
(b)    in the opinion of the general manager is unable, by reason of mental or physical disability, to earn sufficient income for his or her own support;
the general manager may, on the application of any interested person, declare that such son or daughter shall be deemed to be a child for the purpose of being paid the allowance for a child in terms of this Part for such period as the general manager may from time to time declare and, for the purpose of determining such period, the general manager shall have regard to the period for which the worker might reasonably be expected to have contributed or to contribute, as the case may be, towards the support of that son or daughter.
Revision of compensation
[bookmark: 39]39  
[bookmark: 39.1](1)    The Board, on application made to it by the general manager or an employer individually liable, may at any time, after notice to the party concerned and giving him an opportunity to be heard, review the compensation granted on any of the following grounds—
(a)    that the worker has not submitted himself for medical examination when required to do so;
(b)    that the disablement which gave rise to the award has been aggravated by the unreasonable refusal or wilful neglect of the worker to submit himself to medical or surgical treatment;
(c)    that the worker has absented himself in such manner that no notice can be served upon him or that his whereabouts are unknown;
(d)    that the award was based on a mistake or misrepresentation of fact or that a different award might have been made if the evidence presently available but which was not available when the general manager made the award had been produced;
and may make an order confirming, discontinuing, suspending, reducing or increasing such compensation.
[bookmark: 39.2](2)    The Board may, on application made to it by or on behalf of any person to whom compensation has been granted in the form of a lump sum, review such compensation on the ground that it is or has become grossly inadequate and may make an order confirming, reducing or increasing such compensation.
[bookmark: 39.3](3)    The general manager may, after notice to the worker concerned and the employer individually liable, where applicable, and after giving him or them, as the case may be, an opportunity to be heard and after consultation with a medical board, discontinue or reduce the periodical payment or the pension granted or payable to a worker on the ground that—
(a)    the periodical payments are or the pension is either excessive or unnecessary to meet the circumstances of the case; or
(b)    the degree of disablement of the worker has diminished; or
(c)    the worker is no longer permanently disabled.
[bookmark: 39.4](4)    A worker or an employer individually liable who is aggrieved by a decision of the general manager in terms of sub-section (3) may, within 21 days of the date of the decision, appeal against that decision to the Board.
[bookmark: 39.5](5)    For the purposes of this section—
“medical board” means a medical board established by the general manager and consisting of 1 or more medical practitioner or dental surgeons appointed by the general manager.
Pension of widow or widower to cease on marriage
[bookmark: 40]40  
If a widow or widower who is receiving a pension in terms of this Scheme as a dependant marries—
(a)    the pension payable to that person shall cease with effect from the date of the marriage; and
(b)    that person shall be paid a lump sum equal to 24 times the amount of monthly pension payable to her or him immediately before the date of marriage.
Method of calculating earnings
[bookmark: 41]41  
[bookmark: 41.1](1)    For the purposes of the provisions of this Scheme relating to earnings and monthly earnings of a worker, the earnings of the worker shall, subject to this section, be computed in such manner as is best calculated to give the rate per month at which the worker was being remunerated by his employer at the time of the accident, and shall include—
(a)    the value of any food and quarters or food or quarters supplied by the employer to the worker;
(b)    any overtime payments or other special remuneration if of a constant character or for work habitually performed;
(c)    any cost of living and local allowances;
but shall not include casual payments of a non-recurrent nature, or any sums paid by an employer to a worker to cover any special expenses entailed to the worker by the nature of the work or an ex gratia payment, whether given by the employer or any other person.
[bookmark: 41.2](2)    Where the worker's remuneration is fixed at a rate calculated upon work performed or is subject to fluctuation by reason of the terms or nature of the employment, his earnings shall be taken to be his average monthly remuneration for similar work upon the same terms of remuneration for as long a period as possible before the accident but not exceeding 12 months. 
Where, by reason of the shortness of time during which a worker has been in the employment of his employer, it is impracticable to arrive at a fair computation of his average monthly earnings in such employment, the earnings shall be computed, if possible, upon the basis of the amount which the worker earned at work on the same terms of remuneration with another employer during the 12 months immediately preceding the accident, or upon the basis of the amount which, during the 12 months immediately preceding the accident, has been earned by other workers with the worker's employer at a similar employment on the same terms of remuneration or would have been earned by the worker during such preceding 12 months had he been so employed.
[bookmark: 41.3](3)    In the case of an accident which happens to a worker on or after the appointed date subsection (2) shall apply with regard to the calculation of remuneration as though any reference to a period of 12 months therein were a reference to a period of 36 months.
[bookmark: 41.4](4)    Where the worker has entered into concurrent contracts of employment with 2 or more employers, and has worked under those contracts at one time for 1 employer and at another time for another employer, his earnings shall be computed as if his earnings under all such contracts were earnings in the employment of the employer for whom he was working at the time of the accident.
[bookmark: 41.5](5)    Nothing in this section shall be construed so as to prevent the computation of earnings on a weekly basis.
Where earnings are so computed, the monthly earnings shall be calculated as equal to 4⅓ x the amount of such weekly earnings.
[bookmark: 41.6](6)    For the purposes of any computation or calculation of earnings in terms of this section, a worker's earnings shall not be calculated at a level below that prescribed by or in terms of the Labour Act [Chapter 28:01], as the minimum wage for the class of work performed by the worker at the time of the accident, unless the worker concerned was lawfully receiving a wage below the minimum prescribed in terms of any exemption or other dispensation granted to his employer.
[bookmark: 41.7](7)    Every employer shall maintain a wage register in which shall be recorded the name of every worker employed by him and the amount of earnings of each such worker, and such register shall at all reasonable times be produced to an inspector on demand.
Calculation of earnings of permanently disabled worker under 21
[bookmark: 42]42  
[bookmark: 42.1](1)    Where a worker who has suffered permanent disablement was, at the date of the accident, under 21 years of age, or was employed under a contract of apprenticeship or learnership, the amount of his compensation shall be based on the earnings which, had he not met with the accident, he would, in the opinion of the general manager, probably have been receiving at the end of 3 years after the accident, or as a journeyman or operator upon completion of his apprenticeship or learnership, whichever calculation is more favourable to the worker.
[bookmark: 42.2](2)    Where a worker who, on or after the 2nd appointed date, has suffered permanent disablement was, at the date of the accident, under 21 years of age or was employed under a contract of apprenticeship or learnership, the amount of his compensation shall be based on the earnings which, had he not met with the accident, he would, in the opinion of the general manager, probably have been receiving upon the 21st anniversary of his birthday or at the end of 3 years after the accident or upon completion of his apprenticeship or learnership, whichever calculation is more favourable to the worker.
[bookmark: 42.3](3)    Where a worker who has suffered temporary disablement was, at the date of the accident, under 21 years of age or was employed under a contract of apprenticeship or learnership and he suffers a recurrence of the temporary disablement after attaining the age of 21 years or 3 years after the accident or after completion of his apprenticeship or learnership, the amount of his compensation shall be based on the earnings which he received upon the 21st anniversary of his birthday or at the end of 3 years after the accident or upon completion of his apprenticeship or learnership, whichever event may be applicable:
Provided that, if 2 or more such events are applicable, the calculation which is most favourable to the worker shall be adopted.
[bookmark: 42.4](4)    Subsection (6) of section forty-one shall, mutatis mutandis, apply to this section.
Payment of lump sum in lieu of pension or children's allowances
[bookmark: 43]43  
[bookmark: 43.1](1)    Notwithstanding anything contained in this Scheme, where the amount of a monthly pension payable under this Scheme is such that the worker or any dependant of his is receiving an amount per month equal to or less than the amount fixed by the Minister by statutory instrument, the general manager may, if he thinks fit, pay or order the payment in lieu of—
[Amended by SI 77/1999 w.e.f. 12th March,1999; further by SI 289/01 w.e.f.14th September,2001, and further by SI 157/03 w.e.f. 25th July,2003.]
(a)    the pension or portion of the pension, of a lump sum equal to 70x the amount of monthly pension or portion of the monthly pension, as the case may be;
(b)    the children's allowance or portion of the children's allowance of a lump sum equal to 70x the amount of the children's allowance or portion of the children's allowance, as the case may be.
[proviso hereto repealed by SI 309/02 w.e.f. 29th November,2002]
[bookmark: 43.2](2)    Where an employer individually liable proposes to make a commutation in terms of subsection (1), he shall apply in writing to the general manager for approval of the commutation, giving details of the proposed commutation.
[bookmark: 43.3](3)    Nothing in this section shall be deemed to authorize the commutation of any pension payable to a widow or widower.
[bookmark: 43.4](4)    The Minister shall not increase the amount of compensation in terms of subsection (1) —
(a)    unless he is satisfied that there has been an increase in the cost of living or an increase in wages, or both, which merits such increase;
(b)    without the approval of the Minister responsible for finance;
[subsection (5) inserted by SI 59/2011 gazetted on the 13th May, 2011]
[bookmark: 43.5](5)    The monthly amount fixed for the purposes of subsection (1) with effect from twenty-fourth appointed date shall be—
(a)    worker—ZWL$8 050,00;
(b)    widow/widower—ZWL$5 366,67;
(c)    children—ZWL$1 006,25;
(d)    full dependants’ allowance—ZWL$1 788,89; 
(e)    partial dependence allowance—ZWL$1 341,67.
All pensions on the payroll as at 1st January, 2022, in terms of the Scheme shall be increased by 15% with effect from 24th appointed date and any pensions that are lower than the minimums stated in this section after applying the 15% increase shall be increased to the minimum set for the category in terms of this section.
[Subsection (5) substituted by SI 62/2013 gazetted on the 10th May, 2013.
Substituted again by SI 109/2020 gazetted on the 15th May, 2020.
Substituted again by SI 63/2022 gazetted on the 1st April, 2022.]
Where worker requires constant attendance
[bookmark: 44]44  
[bookmark: 44.1](1)    Where the injury of which compensation is payable causes disablement of such a nature that the worker is unable to perform the essential actions of life without the constant help of another person, the general manager may from time to time, in his discretion, grant an allowance in addition to any other benefits under this Scheme, or require an employer individually liable to pay an allowance, towards the cost of such help as may be required for a specified period.
[bookmark: 44.2](2)    The general manager may, upon the application of the worker or of the employer liable to pay such allowance and on good cause shown by the applicant, revise any order made in terms of subsection (1).
[bookmark: 44.3](3)    The constant attendance allowance payable shall with effect from the 22nd appointed date, be 80% of the minimum workers's pension.
[subsection (3- allocated by the Editor ) inserted by SI 59/2011 gazetted on the 13th May, 2011; and amended by SI 62/13 which replaced the 21st appointed date with the above date.]
[bookmark: 44.4](4)    Where a grossly disabled worker who is above 70 % disabled does not have adequate accommodation, the General Manager may provide rural dwellings for such worker and such dwellings shall be in a form and condition as determined by the General Manager from time to time. 
[subsection (4) inserted by SI 109/2020 with effect from the 15th May, 2020.]
Control of payment of compensation
[bookmark: 45]45  
[bookmark: 45.1](1)    Where compensation is payable in the form of a lump sum by an employer individually liable, such sum shall, unless the general manager otherwise directs, be paid to the general manager to be dealt with by him in the manner provided in this section and the receipt of the general manager shall be sufficient discharge in respect of the amount paid.
[bookmark: 45.2](2)    Any compensation payable in the form a lump sum to a worker or dependant may, in the discretion of the general manager and for reasons deemed by him to be sufficient, be—
(a)    paid to the worker or dependant in the form of a lump sum or in instalments, or to or on behalf of persons dependent for maintenance on such worker or dependant;
(b)    invested or applied from time to time as the general manager may deem to be to the advantage of the worker or dependant or those dependent on either of them for maintenance;
(c)    paid to the Master or a trustee or other persons to be used subject to such conditions as may be imposed by the general manager;
(d)    dealt with partly in one and partly in another or in more than one of the ways mentioned in paragraphs (a), (b) and (c), as the general manager may determine.
[bookmark: 45.3](3)    Any children's allowance payable in terms of this Scheme shall be paid to the Master, parent, step-parent, adoptive parent or such other person on behalf of or for the benefit of the child as the general manager may determine. Where a children's allowance is payable in respect of both legitimate and illegitimate children, the general manager shall determine how such allowance shall be apportioned.
[bookmark: 45.4](4)    Where a worker dies leaving dependants and there remains unpaid to him any amount due under this Scheme, section eighty-three shall apply and the general manager shall distribute the amount among the dependants of such deceased worker in such proportions as he may deem fit. 
The general manager may pay the funeral expenses of the deceased worker from such unpaid amount.
[bookmark: 45.5](5)    Where a dependant dies there remains unpaid to him any amount due to such dependant under this Scheme, such amount shall not form part of the estate of the deceased dependant but shall be paid to the general manager for distribution or shall be distributed by him amongst such other dependants in such proportions as he may deem fit. 
The general manager may pay the funeral expenses of the deceased dependant from such unpaid amount and, where there are no such dependants, any unpaid amount remaining after the payment of the funeral expenses, if any, shall, in the case of an amount paid to him by an employer individually liable, be repaid by the general manager to the employer individually liable.
Advances against compensation
[bookmark: 46]46  
In anticipation of the award of compensation, the general manager may, where in his opinion the interests or pressing need of the worker or of a dependant warrants it, makes an advance not exceeding the amount fixed by the Minister by statutory instrument, to or on behalf of the worker of a dependant on such conditions as the general manager may determine;
[amended by SI 289/01 w.e.f.14th September,2001, and further by SI 157/03 with effect from the 25th July,2003]
Provided that any moneys so advanced shall be recovered, in such instalments and in such manner as the general manager may decide, from any amount awarded as compensation to the worker or his dependants.
[bookmark: ptVI]PART VI
PROCEDURE FOR OBTAINING COMPENSATION
Notice of accident by or on behalf of worker
[bookmark: 47]47  
[bookmark: 47.1](1)    In order that compensation may be obtained under this Scheme—
(a)    written notice of the accident causing disablement or death of a worker shall be given by or on behalf of the worker as soon as reasonably possible after the happening of the accident to the employer, and such notice shall constitute a claim for compensation;
(b)    save as is otherwise provided in this Scheme, a claim for compensation shall, in the case of disablement, be made within 12 months after the date of the accident or, in the case of death, within 12 months after the date of the death :
Provided that where a worker has been receiving periodical payments, a claim for compensation for permanent disablement in respect of the same accidents, shall be made within 12 months after the date on which such periodical payments finally cease to be payable.
[bookmark: 47.2](2)    Paragraph (b) of subsection (1) shall not be construed as enabling a claim to be made for compensation in respect of a death which occurred more than 12 months after an accident causing injury if no claim for compensation has been made by the worker within 12 months after the date of the accident.
[bookmark: 47.3](3)    Notwithstanding anything contained in this section—
(a)    failure to give such notice shall not bar the right to compensation if it be proved that the employer had knowledge of the accident from any other source at or about the time of the accident and failed to report the accident to the general manager;
(b)    failure to give such notice or to give notice within the period of 12 months mentioned in this section or any defect or inaccuracy therein shall not bar the right to compensation if, in the opinion of the general manager—
(i)    the Fund or the employer is not or would not be, if notice or an amended notice were then given, seriously prejudiced by such failure, defect or inaccuracy; or
(ii)    such failure, defect or inaccuracy was occasioned by a mistake, absence from Zimbabwe or other reasonable cause.
[bookmark: 47.4](4)    Save as is provided in subsection (3), no claim for compensation under this Scheme shall be considered unless it is lodged with the employer individually liable or the general manager in the manner prescribed within 12 months after the date of the accident or, in the case of death, within 12 months after the death.
Employer to give notice of accident to general manager
[bookmark: 48]48  
Every employer shall, within 3 working days of the happening of an accident in which a worker is disabled, or is so injured that the worker may be certified as unfit to work for 1 day or more, make a record of—
(a)    the name and address of the worker;
(b)    the date and time of the accident;
(c)    the nature of the accident;
(d)    the place where the accident happened;
(e)    the worker's earnings at the time of the accident;
(f)    such further particulars concerning the accident or claim to compensation as may be relevant.
[bookmark: 48.2](2)    An employer shall notify the general manager of any accident and particulars thereof referred to in subsection (1) not more than 14 days from the date of the happening of the accident.
[bookmark: 48.3](3)    A notice referred to in subsection (2) shall be in writing and the employer shall furnish a copy of it to the worker concerned.
[bookmark: 48.4](4)    The general manager shall acknowledge in writing the receipt of a notice in terms of subsection (2).
[bookmark: 48.5](5)    Any employer who fails to comply with subsection (1) or (2) shall be guilty of an offence and, in addition to the penalty provided for in the Act, pay the general manager a surcharge of US$10 per day for each day beyond the maximum notification period that the accident remains unreported, up to a maximum of US$2 000.
[The surcharge was increased from zw$ by SI 59/2011 gazetted on the 13th May, 2011]
[bookmark: 48.6](6)    The onus of proving that due notification was made in terms of subsection (2) shall rest with the employer.
[bookmark: 48.7](7)    For the purposes of this section—
“accident” includes any personal injuries sustained by a worker and reported by him to his employer if, in making the report, the worker alleges that such injury arose out of and in the course of his employment.
[subsection (7) definition inserted by SI 287/1991 with effect from the 4th October,1991]
Additional information to be supplied by worker and employer
[bookmark: 49]49  
[bookmark: 49.1](1)    The worker shall supply such further particulars of the accident and the injury as his employer, the employer individually liable, general manager, Board or Administrative Court may require.
[bookmark: 49.2](2)    The employer shall supply such further particulars as the general manager, Board or Administrative Court may require of the accident to the worker, his injuries, his earnings and such other matters as are within his knowledge concerning the worker and the accident.
[bookmark: 49.3](3)    A worker or employer who fails to comply with this section shall be guilty of an offence.
Worker to furnish medical certificates
[bookmark: 50]50  
[bookmark: 50.1](1)    A worker who claims compensation shall, when submitting his claim, furnish a certificate from a medical practitioner or dental surgeon, according to the nature of the injury, showing the nature and extent of the worker's injury or illness, whether or not he is fit for work and the reason for such unfitness, if any, and the period of likely temporary disablement.
[bookmark: 50.2](2)    If an injured worker is unable to return to work after a period of more than 1 month from the date of the injury, he shall, at the end of that month and thereafter at the end of every period of 30 days of his temporary disablement during which he is so unable to return to work, furnish to the general manager or to the employer individually liable, as the case may be, a certificate from a medical practitioner or dental surgeon, according to the nature of the injury, showing that he is unfit so to return.
[bookmark: 50.3](3)    When the period of temporary disablement of a worker has ended and he is suffering disablement, he shall forward to the general manager or employer individually liable, as the case may be, a certificate from a medical practitioner or dental surgeon, according to the nature of the injury, stating that fact and the degree of disablement which, in the opinion of that medical practitioner or dental surgeon, the worker is suffering.
[bookmark: 50.4](4)    Where any such certificate is forwarded to an employer he shall forthwith forward such certificate to the general manager.
[bookmark: 50.5](5)    In the case of the death of a worker as a result of an accident or where any person who is in receipt of compensation dies, the general manager may call for such evidence of the death of such worker or person as he may require for the purposes of this Scheme.
Procedure upon information of accident
[bookmark: 51]51  
Whenever an accident is reported to the general manager or whenever it comes to his notice by other means that an accident has happened to a worker which might result in a claim under this Scheme, the general manager shall—
(a)    make or cause to be made such inquiry or take or cause to be taken such other steps as he may deem necessary to enable him to decide on any claim or question of liability under this Scheme;
(b)    at the request of an injured worker or of his employer, supply to him such information as the general manager considers necessary to enable the worker or his employer to comply with the requirements of this Scheme.
Procedure on presentation of claim
[bookmark: 52]52  
[bookmark: 52.1](1)    Upon receipt of any claim for compensation the general manager shall determine such claim.
[bookmark: 52.2](2)    Where it appears to the general manager from any certificate submitted to him in terms of section fifty or otherwise that the worker has suffered permanent disablement, the general manager shall determine the degree of disablement of such worker in relation to all the circumstances of the case.
[bookmark: 52.3](3)    The general manager shall, as soon as he has made a determination under this section, by notice in writing, inform the claimant and the employer individually liable, if such employer is concerned, of the result of the determination.
[bookmark: 52.4](4)    In the case where the general manager has determined the degree of disablement of a worker under subsection (2) the worker or employer individually liable may, within 14 days, make representations in writing to the general manager for a reconsideration of his determination and the general manager shall thereupon reconsider his determination and inform the parties concerned of his final decision.
[bookmark: 52.5](5)    If the worker or employer individually liable is dissatisfied with the final decision of the general manager under subsection (4) he may within 21 days of the date of the decision appeal in form No. 8 against that decision to the Board, and the provisions of section nineteen shall, mutatis mutandis, apply to such appeal.
Worker to submit to medical examination
[bookmark: 53]53  
[bookmark: 53.1](1)    A worker who claims compensation or to whom compensation has been paid or is payable shall, when so required by the general manager, and after reasonable notice, submit himself at the time and place notified, if such time and place are reasonable, for examination by a medical board consisting of not more than 3 medical practitioners or dental surgeons nominated by the general manager.
[bookmark: 53.2](2)    Where a worker has been temporarily disabled for a period of 3 months from the date of the accident, the general manager shall, unless he is satisfied that it is unnecessary to do so, require the worker to submit himself for examination by a medical board in accordance with subsection (1), and such medical board may—
(a)    recommend that such worker should undergo a further or different course of treatment;
(b)    certify that such worker is fit to return to work or to similar work or indicate what work he is fit to perform;
(c)    certify that the period of temporary disablement should end but the worker is permanently disabled and indicate to the general manager the degree of disablement which it considers the worker has suffered.
[bookmark: 53.3](3)    Upon the certificate of any medical practitioner certifying that worker is not in a fit state to attend on the medical board, the general manager may require the worker to submit himself to examination by the medical board at some other reasonable time and place agreed upon.
[bookmark: 53.4](4)    The worker shall be entitled, at his own expense, to have a medical practitioner or dental surgeon nominated by him present at any such medical examination.
Compensation payable by person other than general manager
[bookmark: 54]54  
[bookmark: 54.1](1)    Whenever any compensation or other pecuniary benefit must, in terms of any provision of this Scheme, be paid to a worker by any person other than the general manager, the general manager may make an order in form No. 9 and such order shall, upon being filed with the clerk of the Magistrates Court of the area in which the person liable to pay such compensation or benefit resides or has his place of business, have all the effects of, and may be executed as if it were, a civil judgment lawfully given in that court in favour of the general manager:
Provided that the general manager shall, before filing any such order with the clerk of the Magistrates Court, by notice in writing, inform the person liable to pay such compensation or benefit that he has made such order, and if within a period of 14 days of the notice having been given the person so liable lodges an appeal against such order, the general manager shall not file the order with the clerk of the Magistrates Court until the appeal in respect thereof has been finally dismissed by the Board and, if further appealed, the Administrative Court.
[bookmark: 54.2](2)    Any amount recovered by the general manager in terms of any order so executed shall be paid into the Fund, and the provisions of section forty-five shall, mutatis mutandis, apply in respect of any such amount which is payable in the form of a lump sum.
Provisional settlement of claims by employer individually liable
[bookmark: 55]55  
Notwithstanding anything contained in this Scheme, the general manager may authorize an employer individually liable, subject to such conditions as the general manager may determine, to make provisional settlements of claims for compensation with his workers:
Provided that such employer shall report such provisional settlements to the general manager with such particulars and at such intervals as the general manager may determine, and the general manager shall either confirm any such provisional settlement or proceed to determine such claim in the manner provided in this Part as if such provisional settlement had not been made. 
[bookmark: ptVII]PART VII
MEDICAL AID
First aid
[bookmark: 56]56  
[bookmark: 56.1](1)    An employer shall provide and maintain such appliances and services for the rendering of first aid to his workers in case of any accidents to them as may be prescribed in respect of the trade or business in which he is engaged.
[bookmark: 56.2](2)    An employer who fails to comply with subsection (1) shall be guilty of an offence.
Transportation of injured worker
[bookmark: 57]57  
[bookmark: 57.1](1)    Where an accident happens to a worker which necessitates his removal to hospital or his residence, the employer of such worker shall forthwith provide the necessary conveyance for such removal or arrange for such removal.
[bookmark: 57.2](2)    The general manager or the employer individually liable, as the case may be, shall defray any expenses reasonably and necessarily incurred by the employer or any other person in respect of such removal.
[bookmark: 57.3](3)    An employer who fails to comply with subsection (1) shall be liable for the reasonable cost of the removal of the worker to a hospital or his residence and, if the failure is due to the wilful or negligent default of the employer or of anyone in charge of the work in which the worker was employed at the time of the accident, the employer or any such person shall be guilty of an offence.
Medical expenses
[bookmark: 58]58  
[bookmark: 58.1](1)    Subject to this section, the general manager or the employer individually liable, as the case may be, shall defray any expenses reasonably and necessarily incurred by a worker as the result of an accident arising out of and in the course of his employ ment in respect of the following matters, that is to say—
(a)    dental, medical, surgical or hospital treatment;
(b)    skilled nursing services;
(c)    the supply of medicines and surgical dressings;
(d)    travelling and subsistence in connection with the worker's journey to and treatment in a place either within or outside Zimbabwe where he was directed by his medical practitioner to go for treatment;
(e)    the supply, maintenance, repair and replacement of dentures, spectacles, hearing aids, artificial limbs, crutches and other appliances and apparatus used by persons who are physically disabled.
[bookmark: 58.2](2)    The liability of the general manager or the employer individually liable, as the case may be, shall be limited to zw$2 000;
[Editor's Note: This limit has not yet been increased as at May 2020]
Provided that, if the general manager is satisfied on a medical certificate that the injury to the worker was of a serious nature, the general manager shall determine that such additional amount as he considers just in the circumstances shall be paid by him or the employer individually liable, as the case may be.
[bookmark: 58.3](3)    The general manager or the employer individually liable shall only be liable in respect of travelling and subsistence expenses in connection with a worker's journey to and treatment in a place outside Zimbabwe if the general manager has approved of such journey.
[bookmark: 58.4](4)    For the purposes of subsection (1), any damage to anything mentioned in paragraph (e) of that subsection shall be deemed to be an injury.
Decision of general manager in regard to medical aid
[bookmark: 59]59  
All disputes as to liability for or the necessity for or the character or sufficiency of any medical aid provided or to be provided in terms of this Part shall be determined by the general manager.
Fees for medical aid to be determined by Minister
[bookmark: 60]60  
The fees and charges for medical aid to workers shall be in accordance with the scale determined by the Minister from time to time after consultation with such associations or bodies representing medical practitioners and dental surgeons entitled to practise within Zimbabwe as the Minister may think fit, and no claim for an amount in excess of a fee in accordance with that scale shall lie against any worker, the general manager or the employer individually liable in respect of any such medical aid.
When employer supplies medical aid
[bookmark: 61]61  
If an employer has or makes an arrangement for furnishing medical aid to his workers injured by an accident which, in the opinion of the general manager, is adequate, the general manager may approve such an arrangement, and, in that event, an employer may claim a reduction in the assessment payable by him relative to the amount of medical aid so provided.
[bookmark: ptVIII]PART VIII
DISEASES
Compensation in respect of diseases
[bookmark: 62]62  
[bookmark: 62.1](1)    Where a medical practitioner grants a certificate—
(a)    that a worker is suffering from a scheduled disease causing disablement or that the death of a worker was caused by a scheduled disease; and
(b)    that such disease was due to the nature of the worker's employment;
the worker, or, if he is deceased, his dependants, shall be entitled to claim compensation under this Scheme as if such disablement or death had been caused by an accident and the provisions of this Scheme shall, subject to this Part, mutatis mutandis, apply unless at the time of entering into the employment the worker wilfully and falsely represented in writing in reply to a specific question that he had not previously suffered from the disease:
Provided that—
(i)    where the worker was not, at the date of the disablement or death, employed in the occupation to the nature of which the disease is due, the earnings of the worker shall be calculated on the basis of his earnings when he was last employed in such occupation.
(ii)    in no case shall the worker or his dependants be entitled to compensation in respect of any causation or aggravation of the disease which was due to employment outside Zimbabwe except in the case of a worker ordinarily resident in Zimbabwe employed outside Zimbabwe by his employer within Zimbabwe.
[bookmark: 62.2](2)    If the general manager is satisfied that the allegations in the certificate are correct, the worker or his dependants, as the case may be, shall be entitled to compensation under this Scheme as if the contracting of the disease were an injury by accident arising out of and in the course of the worker's employment.
[bookmark: 62.3](3)    Notwithstanding subsection (1), in the case of a worker who is suffering from pneumoconiosis or whose death was caused by pneumoconiosis, compensation may only be claimed under this Scheme if the certificate referred to in subsection (1) has been granted by the Medical Bureau in terms of the Pneumoconiosis Act [Chapter 15:08] certifying that the worker is suffering from or had suffered from pneumoconiosis and, in relation to a worker who is so certified to be suffering from pneumoconiosis—
(a)    in the 1st stage, his degree of disablement for the purposes of this Scheme shall be regarded as being not less than 10% but not more than 20%;
(b)    in the 2nd stage, his degree of disablement for the purposes of this Scheme shall be regarded as being not less than 20% but not more than 50%;
(c)    in the 3rd stage, his degree of disablement for the purposes of this Scheme shall be regarded as being not less than 50% but not more than 75%;
(d)    in the 4th stage or in any stage with tuberculosis, his degree of disablement for the purposes of this Scheme shall be regarded as not less than 75%.
[bookmark: 62.4](4)    In the case of a person referred to in subsection (3) who is receiving or is entitled to receive benefits for pneumoconiosis under the law of any other country, any compensation payable to him under this Scheme shall be reduced by the amount of the benefits he is receiving or is entitled to receive under that law.
Compensation .for other than scheduled disease
[bookmark: 63]63  
Nothing in this Part shall be deemed to affect the right of a worker to compensation in respect of a disease other than a scheduled disease if the contracting of that disease entitles him to compensation under any other provision of this Scheme.
Fixing date of accident
[bookmark: 64]64  
For the purposes of this Part, the date of the happening of the accident shall be—
(a)    in the case of a scheduled disease causing disablement, the date of the certificate mentioned in section sixty-two;
(b)    in the case of death from a disease, the date of the death of the worker.
Presumption as to cause of accident
[bookmark: 65]65  
If a worker who becomes disabled by or dies of any disease mentioned in the Second Schedule was, before disablement or death, employed in any occupation mentioned in that Schedule opposite such disease, it shall be presumed, unless or until the contrary is proved, that the disease was due to the nature of such employment.
[bookmark: ptIX]PART IX
WORKERS' COMPENSATION INSURANCE FUND
Continuance and vesting of Fund
[bookmark: 66]66  
[bookmark: 66.1](1)    The Workers' Compensation Fund established in terms of subsection (1) of section 89 of the repealed Act shall, on and after the fixed date, continue in existence and, subject to this Scheme, be vested in the Authority.
[bookmark: 66.2](2)    The Fund shall consist of—
(a)    the assessment paid by employers under this Scheme;
(b)    any moneys paid by employers to the general manager under this Scheme;
(c)    any moneys paid as penalties imposed under this Scheme other than penalties imposed by a court of law;
(d)    interest from investments of the Fund;
(e)    any moneys transferred in terms of paragraph (c) of section eighty-six;
(f)    any sums advanced to the Fund in terms of section sixty-nine;
(g)    any payments made to the general manager by employers individually liable in terms of this Part;
(h)    any other sums to which the Fund may become entitled.
Application of Fund
[bookmark: 67]67  
[bookmark: 67.1](1)    The moneys of the Fund shall be applied by the general manager to—
(a)    the payment of compensation, medical aid or other pecuniary benefits to or on behalf of or in respect of workers or dependants under this Scheme wherever no other person is made liable for such payment;
(b)    the repayment of advances made to the Fund in terms of section sixty-nine and any interest on such advances;
(c)    the repayment of moneys borrowed in terms of section sixty-eight and any interest on such borrowings;
(d)    the payment of expenditure connected with the reinsurance of the Fund;
(e)    the payment of expenditure properly incurred by the general manager in carrying out his functions under this Scheme;
(f)    any charges necessary for or in connection with the medical examination of worker;
(g)    any losses incurred in the realization of any assets of the Fund;
(h)    any other expenditure lawfully appertaining to the Fund.
[bookmark: 67.2](2)    Any surplus in the Fund may be applied in the reduction of future assessments made in terms of section seventy-three or may be transferred to reserves or may be allowed to remain in the Fund and any deficiency in the Fund may be made good by an increase in the amount of any future assessment on employers under this Scheme.
[bookmark: 67.3](3)    There may be established within the Fund such reserve funds as the Board considers necessary for the purposes of this Scheme.
Power of general manager to acquire and borrow money
[bookmark: 68]68  
Subject to the approval of the Board, in consultation with the Minister responsible for finance, the general manager may—
(a)    borrow money within Zimbabwe if, in his opinion, it is necessary to do so in order to meet any unforeseen contingency or expenditure incurred by him in connection with the administration of this Scheme or to meet any liquid deficiencies in the Fund, at a rate of interest and on terms approved by the Minister responsible for finance;
(b)    purchase or otherwise acquire property required wholly or partly for the purposes of this Scheme and alienate any property so acquired. All properties so acquired shall be held in the name of the Authority in trust for the Fund;
(c)    pledge such portion of the assets of the Fund as may be necessary to provide security for loans received.
Advances to Fund from public funds
[bookmark: 69]69  
[bookmark: 69.1](1)    The Minister responsible for finance may, out of moneys appropriated by the Legislature for the purpose, advance to the Fund moneys sufficient to meet any liquid deficiencies in the Fund.
[bookmark: 69.2](2)    Interest on such advances shall be payable at a rate fixed by the Minister responsible for finance and shall be a charge on the Fund.
Holding of Fund
[bookmark: 70]70  
[bookmark: 70.1](1)    All moneys received by the general manager on behalf of the Fund shall be paid into a banking account and no money shall be withdrawn therefrom except by means of cheques signed by such persons as may be specially authorized by the Board.
[bookmark: 70.2](2)    A proportion of the Fund shall be held in liquid form and such proportion may be determined and varied from time to time by the general manager, having regard to the due execution of the provision of this Scheme. Such liquid portion of the Fund may be held in a banking account or on deposit with banks or registered building societies or in Zimbabwe Government Treasury bills.
[bookmark: 70.3](3)    The general manager shall hold the remainder of the Fund in investments approved by the Board and by the Minister responsible for finance,
Accounts of Fund
[bookmark: 71]71  
The general manager shall cause to be kept proper books of accounts and other books and records in relation thereto, in which he shall record all the financial transactions of the Fund.
[bookmark: ptX]PART X
ASSESSMENTS
Wage statements to be furnished by employers
[bookmark: 72]72  
[bookmark: 72.1](1)    Every employer shall be liable to assessment from time to time as determined by the general manager.
[Subsection (1) substituted by SI 63/2022 gazetted on 1st April, 2022.]
[bookmark: 72.1a](1a)    The employer shall, by the 10th day of every month, transmit to the general manager a P4 Form certified by him or her as true, showing the following—
(i)    the name of the worker;
(ii)    the worker’s date of birth;
(iii)    the worker’s national identity number;
(iv)    amount of earnings for each worker during the previous month;
(v)    date on which worker was engaged and terminated;
(vi)    the date and amount of every payment of earnings to the worker; and
(vii)    such other information as may be prescribed or as the General manager may require him or her in respect of the workers and their earnings;
[Subsection (1a) inserted by SI 63/2022 gazetted on 1st April, 2022.]
[bookmark: 72.2](2)    For the purposes of subsection (1)—
“assessment year” means the period of 12 months ending on the 31st December.
[period extended from 31st March by SI 77/99 with effect from the 12th March,1999]
[bookmark: 72.3](3)    Where an employer carries on business in more than 1 place or carried on more than 1 class of business, the general manager may require from him a separate statement in respect of each such place or class of business.
[bookmark: 72.4](4)    If in any statement submitted, to the general manager in terms of subsection (1) the amount of wages alleged to have been due and paid during any period is less than the amount actually due and paid the general manager may impose upon the employer who transmitted the statement, as a penalty, such proportion of the difference between the amount stated and the correct amount, not exceeding 10%, as the general manager may determine.
[bookmark: 72.5](5)    if in any such statement submitted to the general manager in terms of subsection one the estimate of earnings for which the employer expects to become liable during any period is in the opinion of the general manager, too low, the general manager may estimate the earnings for which the employer will probably become liable during that period and inform the employer of such estimate.
[bookmark: 72.6](6)    Any employer who fails to comply with this section or with any requirement of the general manager under subsections (1) and (1)(b) shall be guilty of any offence and liable—
(a)    to a level 3 penalty per each day the remains in default up to a maximum of 90 days;
(b)    where an employer remained in default for a period of 90 days referred to in paragraph (a), shall be liable to a fine not exceeding level 5 or to imprisonment for a period not exceeding six months or to both such fine and such imprisonment.
[Subsection (6) inserted by SI 63/2022 gazetted on 1st April, 2022.]
Assessments on employers 
[bookmark: 73]73  
[bookmark: 73.1](1)    In this section—
“current assessment year” means the latest assessment year, ending on the 31st December, in respect of which assessments are being made;
[period extended from 31st March by SI 77/99 w.e.f. 12th March,1999]
“unfavourable accident record”, in relation to a specific period of business operations, means a record whereby the total compensation claimed in relation to the workers of an employer during that period, together with the total costs of administration incurred by the, Fund in relation, to the relevant compensation claims, exceed the total amount of assessment payable by that employer in respect of the period concerned.
[bookmark: 73.2](2)    The general manager shall, as soon as practicable after the prescribed date referred to in subsection (1) of section seventy-two, or, in the case of an employer becoming liable to be assessed after that date, after the receipt of the statement referred to in that section, assess every employer, other than an employer exempted from assessment in terms of section seventy-six, on the basis of the rates fixed in terms of this section, shall submit to the employer the assessment.
[bookmark: 73.3](3)    Subject to this section, the general manager shall calculate the total assessment payable by each employer in accordance with the following formula—
A x R
100
in which—
A represents the total amount of earnings of the employer's workers during the assessment year; and
R represents the rate of assessment, per every unit of $100 or part thereof, that is specified in subsection (4) in relation to the current assessment year.
[bookmark: 73.4](4)    The rate of assessment of employers engaged in the undertaking, industry, trade or occupation specified in the 2nd column of *Part II of the Sixth Schedule which is identified by the code opposite thereto in the 1st column shall be the rate specified for the relevant code by the Minister by notice in a statutory instrument.
[subsection (4) substituted by SI 289/01 w e.f. the 14th September,2001
containing the *errors referred to in the note below subsection (4A);
and amended by SI 157/03 with effect from the 25th July,2003.
The Editor has inserted *Part II for the reason in his note below.]
[bookmark: 73.4A](4A)    For the purpose of subsection (4) the rate of assessment of employers engaged in the undertaking, industry trade or occupation identified by the code specified in the 1st column of *Part II of the Sixth Schedule shall be the rate specified opposite hereto in the 2nd column.
[subsection (4A) inserted by SI 59/2011 gazetted on the 13th May,2011.
Editor's Note: the column specifying the code and the rate are not consistent with the enabling subsection (4)-which should now be switched around to correspond with *Part II of the 6th Schedule also substituted by SI 59/2011].]
*(5)    The minimum amount of assessment payable in respect of the current assessment year or part thereof shall, where the rate prescribed in Part II of the Sixth Schedule —
[Editor's Note These two Subsections *(5) and * (6) appear to be erroneously duplicated on pages 311 and 312 of this SI .
It is suggested they be ignored until the Law Reviser clarifies the anomaly.]
(a)    is zw$ 15 or less than zw$ 15 ,be the amount of zw$15;
(b)    exceeds zw$15, be an amount equivalent to the amount so calculated, computed up to the nearest 10 cents, the sum of 5 cents being reckoned as 10 cents.
*(6)    Notwithstanding subsection (3), the total amount of assessment payable by an employer who had an unfavourable accident record in the assessment year immediately preceding the current assessment year may be increased by—
[Editor's Note These two Subsections *(5) and * (6) appear to be erroneously duplicated on pages 311 and 312 of this SI .
It is suggested they be ignored until the Law Reviser clarifies the anomaly.]
(a)    15% of the amount by which the compensation claimed in relation to the workers of the employer in the current assessment year exceeds the total amount of assessment which was payable by him in respect of the preceding assessment year; or
(b)    50% of the employer’s total amount of assessment which was payable by him in respect of the preceding assessment year;
whichever is the lesser amount :
Provided that—
(i)    where the amount calculated in terms of paragraph (a) exceeds zw$50 while the amount calculated in terms of paragraph (b) is less than zw$50, the amount of the increased assessment for such employer shall be zw$50;
(ii)    an employer shall not be liable for an increased assessment where the total compensation claimed in relation to the workers of that employer during the preceding 3 assessment years, or such lesser period as the employer concerned has been carrying on his business, does not, in the aggregate, result in an unfavourable accident record.
[bookmark: 73.5](5)    The Minister may, on the recommendation of the Board, alter the rates of assessment fixed in Part II of the Sixth Schedule according to the estimated risk, cost of compensation payable and cost of administration.
[bookmark: 73.6](6)    In estimating the rates of assessment deemed to be necessary for the requirements of the Fund, the Authority shall make provision for the capitalised values of pensions and other liabilities due or likely to become due in respect of accidents during the current assessment year.
[bookmark: 73.7](7)    When wages actually paid by an employer and other earnings during any period have been ascertained, the assessment in respect of that period shall be adjusted accordingly.
[bookmark: 73.8](8)    If the annual assessment is less than the adjusted assessment, the employer shall pay the difference when called upon to do so, and if the annual assessment is more than the adjusted assessment, the general manager shall refund the difference to the employer or credit him therewith in respect of his following annual assessment.
[bookmark: 73.9](9)    If an employer has failed to transmit, before the prescribed date, a statement of wages and earnings in terms of section seventy-two in respect of any period, the general manager may estimate the amount of wages paid or payable by him and earnings for which he will probably become liable and assess him accordingly:
Provided that the general manager, in estimating the amount of wages paid or payable by the employer, shall not calculate the amount at more than double the amount of wages upon which the previous assessment of the employer was based, and if it is subsequently ascertained that the amount assessed would have been greater had the employer transmitted the statement before the prescribed date, the employer shall in addition pay to the general manager the difference between the amount assessed and the amount which would have been assessed had the statement been available.
[bookmark: 73.10](10)    If an employer liable to assessment who, in respect of any period, has transmitted to the general manager the statement referred to in subsection (1) of section seventy-two, has not been assessed in respect of the period, he shall nevertheless be liable at any time thereafter to be assessed.
[bookmark: 73.11](11)    An employer shall pay his assessment on or before the date specified in the notice of assessment.
Special rebates for employers with favourable accident records
[bookmark: 73A]73A  
[bookmark: 73A.1](1)    In this section—
[Inserted by SI 287/1991 with effect from the 4th October,1991]
“favourable accident record” means a record where the total amount of assessment payable by an employer with reference to a specific period of business operations exceeds the total compensation claimed, if any, in relation to the workers of the employer during that period, together with the total costs incurred by the Fund in administering any such claims;
“gross rebate” means such amounts as the Authority may determine from time to time;
“special rebate” means the rebate payable in terms of subsection (3);
“surplus” means the excess of the total amount of assessment payable by an employer over the total compensation and total costs of administration, if any, referred to in the definition of favourable accident record ;
“total surplus” means the total of all employers' surpluses.
[bookmark: 73A.2](2)    Where an employer has a favourable accident record a special rebate shall, at the discretion of the general manager, either be paid to him or credited to his account and shall be calculated in accordance with the following formula—
Surplus x Gross Rebate
= Special rebate
Total Surplus
[bookmark: 73A.3](3)    Special rebates shall be paid at intervals of 1 year or more as the Authority may determine.
[bookmark: 73A.4](4)    No special rebate of an amount less than US$2 shall be paid to an employer.
[bookmark: 73A.5](5)    No special rebate shall be paid to an employer who has not paid his assessment.
Penalty in respect of awards under section 9
[bookmark: 74]74  
[bookmark: 74.1](1)    Save where the employer concerned is an employer individually liable, when an award of additional compensation is made under section nine the employer shall pay a penalty to the general manager.
[bookmark: 74.2](2)    Such penalty shall be payable in such amount not exceeding 50% of the employer's annual assessment, for such period, not exceeding 10 years, and in such manner as the Board may, in its discretion, determine, but shall not in the aggregate exceed the amount of the award of additional compensation.
Board may grant rebate in certain circumstances
[bookmark: 75]75  
The Board may, in such circumstances and on such basis as may be prescribed, award an employer as a bonus a special rebate on any assessment payable or paid by him.
Certain employers may be exempted
[bookmark: 76]76  
[bookmark: 76.1](1)    The Board may, by writing under its hand, exempt from the payment of assessments for such period and subject to such conditions as it may specify, any employer who proves to the Board's satisfaction that he has established and made provision for the maintenance of a fund for insurance against any liability which may arise under this Scheme in respect of all workers employed by him, and who has deposited with the general manager sufficient security to meet all claims for compensation which may be due or become due under this Scheme.
Provided that the Board may, after consultation with the Minister responsible for finance, dispense with the obligation of depositing such securities in the case of any local authority or any body incorporated directly by any law.
[bookmark: 76.2](2)    For the purpose of obtaining an exemption in terms of subjection (1), the employer concerned shall apply to the general manager for a certificate of exemption, furnishing in his application full information with regard to the fund for insurance referred to in subsection (1).
[bookmark: 76.3](3)    Any employer to whom exemption was granted under section 99 of the repealed Act and whose exemption was in force immediately before the date of commencement of this Scheme, shall be deemed to have been exempted in terms of subsection (1).
[bookmark: 76.4](4)    Every employer exempted in terms of this section shall transmit to the general manager, upon request, returns in the manner and containing the information required in form No. 10, showing all claim payments made by him during each month.
[bookmark: 76.5](5)    Every employer exempted in terms of this section shall keep an account and record of all payments made by him in respect of workers compensation under the Scheme separate from the records of his other business transactions.
[bookmark: 76.6](6)    If at any time the Board is satisfied that an employer exempted of in terms of this section has failed to comply with any of the provisions of this section or any such conditions as the Board may have specified in terms of subsection (1), the Board may cancel the certificate of exemption granted to such employer.
[bookmark: 76.7](7)    The general manager may, with the approval of the Board, upon the application of an employer referred to in this section, permit such employer to pay assessments in respect of his workers, and any such employer shall, from a date to be fixed by the general manager, cease to be individually liable to pay compensation except in respect of accidents which occurred before such date.
Contributions by employers individually liable
[Section 77 substituted by SI 63/2022 gazetted on 1st April, 2022.]
[bookmark: 77]77  
[bookmark: 77.1](1)    Notwithstanding anything contained in this Scheme, an employer individually liable shall pay monthly to the general manager such contribution towards the expenses incurred by the general manager in the administration of the Scheme as the Board may deem equitable.
[bookmark: 77.2](2)    The monthly contributions referred to in subsection (1) shall be paid within 10 days from the end of the calendar month in respect of which contributions are payable.
[bookmark: 77.3](3)    Any employer who pays remuneration in a currency other than that of Zimbabwe shall pay his or her contributions in such foreign currency in which the remuneration is payable. 
[bookmark: 77.4](4)    For purposes of applying the contribution rates, the remuneration earned in United States dollars shall be converted to its equivalent Zimbabwe dollars using the official exchange rate prevailing at the time the remuneration is paid.
[bookmark: 77.5](5)    Where income is denominated in a foreign currency other than the United States dollar, the equivalent amount in United States dollars shall be calculated using the international cross rate of exchange of that currency in United States dollars prevailing on the day the remuneration is paid.
[bookmark: 77.6](6)    Where an employer pays remuneration in a combination of United States dollars and Zimbabwe dollars, for purposes of calculating the contribution due, the remuneration paid shall be treated separately as in subsections (4) and (5).
[bookmark: 77.7](7)    Where contributions are paid in a currency other than the Zimbabwean currency, benefits payable shall be paid in Zimbabwean currency using the official exchange rate at the time of payment and by means of cheques or by deposit paid into an account at a bank or building society or the Post Office Savings Bank or in such other manner as the general manager may consider appropriate.
[bookmark: 77.8](8)    Where the employer fails to remit the contributions referred to in this section or any part thereof by the due date referred to in subsection (2), such employer shall be liable to a penalty at a rate of 10% per month up to a maximum of 50% of the arrear contributions as the general manager may determine:
Provided that the general manager may, on application by the employer concerned, exempt an employer from paying the penalty amounts as determined in terms of subsection (3) if the General Manager, on good cause shown, is satisfied that the employer was not in wilfull default and the payment of the penalty will cause extreme irreparable financial challenges to the employer concerned.
[bookmark: 77.9](9)    In addition to a penalty provided for in subsection (8), the employer shall be guilty of any offence and liable to a fine not exceeding level 5 or to imprisonment for a period not exceeding six months or to both such fine and such imprisonment.
[bookmark: ptXI]PART XI
GENERAL
Employers to notify addresses and change of address
[bookmark: 78]78  
[bookmark: 78.1](1)    Every employer carrying on business in Zimbabwe shall, within 10 days of the date on which he commences business, furnish the general manager with the address of his business, and thereafter within the period fixed by the general manager such additional particulars as the general manager may from time to time require for the purposes of this Scheme. Such particulars shall be furnished separately in respect of each business conducted by the employer and every employer shall forthwith inform the general manager of any change in the particulars so furnished.
[bookmark: 78.2](2)    Every person not resident in Zimbabwe who, and every corporate body not registered under the law relating to companies which, carries on business in Zimbabwe and, in connection therewith, employs a worker, shall notify the general manager within 30 days of the address of his or its chief office and of the name of his or its chief officer in Zimbabwe or of any change in the name or address of such chief officer, and such officer shall be deemed to be authorized and required to perform the duties of an employer as provided by this Scheme, which affects such person or body.
[bookmark: 78.3](3)    Any person who fails to comply with this section shall be guilty of an offence and shall be subject to the provisions, mutatis mutandis, of subsection (2) of section eighty-two.
Employers to keep records
[bookmark: 79]79  
[bookmark: 79.1](1)    Every employer shall in respect of all his workers keep records of wages paid, time worked and payment made for piece-work and overtime and of any other particulars prescribed, and he shall at all reasonable times produce such records for inspection on demand by any person authorized thereto under this Scheme.
[bookmark: 79.2](2)    An employer who fails to comply with subsection (1) or who knowingly makes a false entry in such records shall be guilty of an offence.
Threats and compulsion
[bookmark: 80]80  
Any person who by threat or in any other manner whatever compels or attempts to compel any worker to do or omit to do any act, the doing or omission of which deprives or is intended to deprive him or his dependants of any right to compensation, shall be guilty of an offence and liable to a fine not exceeding zw$1 000 or to imprisonment for a period not exceeding six months or to both such fine and such imprisonment.
False statements
[bookmark: 81]81  
Any person who, in a claim for compensation under this Scheme, or in any notice, report or statement required to be given, made or furnished under this Scheme, knowingly makes or causes to be made a statement which is false in a material particular shall be guilty of an offence.
Failure to pay assessments and other moneys
[bookmark: 82]82  
[bookmark: 82.1](1)    If an assessment or any instalment thereof is not paid by an employer at the time when it becomes payable, the defaulting employer shall be liable to pay in addition to the assessment or instalment thereof as a penalty for his default such percentage (not exceeding 50%) of the amount unpaid as the general manager may determine.
[bookmark: 82.2](2)    Any employer who fails to pay his assessment shall, in addition to any other penalty, pay to the general manager a penalty as determined by the general manager, not exceeding the full amount of the compensation payable in respect of any accident to a worker in his employment during the period of such default.
Provided that the general manager, if satisfied that the default was due to some cause over which the employer had no control, or that the payment of the full amount of the capitalized value would be likely to result in the insolvency or assignment of the estate of such employer, or, where the employer is a company, the in whole or in part or accept payment in instalments or otherwise winding up thereof, may waive the provisions of this subsection as the general manager may determine.
[bookmark: 82.3](3)    Any employer who contravenes any provision of this Scheme in regard to the payment of assessments, penalties or any other moneys payable to the general manager under this Scheme shall be guilty of an offence and upon conviction may, in addition to any other penalty which may be imposed by the court, be directed by order of the court to pay the assessments, penalties or other moneys to the general manager within such period as the court may fix.
[bookmark: 82.3a](3a)    The prescription period for assessments and other moneys shall be thirty (30) years.
[Subsection (3a) inserted by SI 63/2022 gazetted on 1st April, 2022.]
[bookmark: 82.4](4)    For the purposes of this section—
“compensation” includes, in the case of a continuing liability, also the capitalized value, as determined by the general manager, of the pension (irrespective of whether a lump sum is at any time paid in lieu of the whole or a portion of such pension), periodical payment or allowance, as the case may be, which constitutes the liability.
Compensation not to form part of deceased worker's estate
[bookmark: 83]83  
[bookmark: 83.1](1)    Compensation recovered or recoverable in respect of the death of a worker shall not form part of the deceased worker's estate for the purposes of the law relating to the administration of estates or the law relating to estate and succession duty.
[bookmark: 83.2](2)    Where such compensation is payable by any person other than the general manager, it shall, unless the general manager otherwise directs, be paid to the general manager.
[bookmark: 83.3](3)    Subsections (4) and (5) of section forty-five shall, mutatis mutandis, apply in respect of any compensation mentioned in sub-section (1).
Recovery of benefits paid in error
[bookmark: 84]84  
If any benefits have been paid which were not due in terms of this Scheme, the general manager may recover that amount by action in any court of competent jurisdiction or by deduction from any benefits to which the worker or any dependant has or may become entitled under this Scheme.
Compensation not to be assigned, charged, attached or set off
[bookmark: 85]85  
Subject to the Maintenance Act [Chapter 5:09] and Part V of the Children's Act [Chapter 5:06], compensation shall not—
(a)    be capable of being assigned or charged;
(b)    be attached by the order of any court;
(c)    be set off against any debt by the person entitled to such compensation:
Provided that the general manager or the employer individually liable, as the case may be, may, out of any compensation payable to a worker, repay either wholly or partly any amount which, with the approval of the general manager of such employer, has after the occurrence of the accident in respect of which such compensation is payable, been advanced to such worker, subject to repayment out of such compensation.
Reciprocal arrangements for administration of compensation
[bookmark: 86]86  
For the purposes of giving effect to any convention with a foreign state or with the government of any part of the Commonwealth or of any part of the Dominions of the Sovereign of the United Kingdom providing for reciprocity in matters relating to compensation to workers for accidents causing disablement or death, the President may make rules by proclamation in the Gazette, including rules—
(a)    for determining in any case where a worker is entitled to compensation both under this Scheme and under the law of any such country with which the convention is made, under the law of which party to the convention such worker or his dependants shall be entitled to recover compensation;
(b)    for conferring on any court powers for the admission of evidence taken in any such country and the procuring and taking of evidence for use in any such country or otherwise for the recovery of compensation under the respective laws of any such country;
(c)    whereby compensation awarded in the territory of any such country to persons resident or becoming resident in Zimbabwe may be transferred to and administered by the general manager, and whereby compensation awarded under this Scheme to persons resident or becoming resident in the territory of any such country may be transferred to and administered by a competent authority in that territory.
Review of pensions and children's allowances
[bookmark: 87]87  
[bookmark: 87.1](1)    Whenever a general increase in pensions is awarded or is to be awarded to persons who were formerly members of the Public Service the Minister shall, in consultation with the Board, review the level of all pensions and children's allowances which are being paid from the Fund.
[bookmark: 87.2](2)    An increase in any pension or children's allowance pursuant to a review conducted in terms of subsection (2), shall—
(a)    be notified from time to time by the Minister by notice in a statutory instrument; and
[amended by SI 289/01 w.e.f.14th September,2001, and further by SI 157/03 with effect from the 25th July,2003]
(b)    not take effect before the date from which any increase in pensions of persons who were formerly members of the Public Service, to which the review concerned is related, took effect or is to take effect, as the case may be.
[bookmark: 87.3](3)    Where any pension or children's allowance is increased in terms of this section, the provisions of this Scheme under which the pension or children's allowance prior to the increase was being paid shall continue to apply in relation to the pension or children's allowance as so increased as though the pension or children's allowance as so increased were payable under those provisions, and any pension or children's allowance which relates to any such increased pension and which becomes payable after such increase shall be calculated as though those provisions had provided for such increase.
Forms
[bookmark: 88]88  
[bookmark: 88.1](1)    All forms may obtained during normal working hours from any office of the Authority.
[bookmark: 88.2](2)    If for any reason a form is not available, it may be submitted by the person wishing to use it in the form prescribed by this notice, and in so doing the person concerned may omit any explanatory notes or other irrelevant matter therefrom.
Repeals
[bookmark: 89]89  
The notices and regulations set out in the Eighth Schedule are repealed.
[bookmark: Sch1]FIRST SCHEDULE
(Section 3)
FORMS
Form No. 1
ACCIDENT PREVENTION AND WORKER’S COMPENSATION
SCHEME (Section 16 (1)
NOTICE OF OBJECTION
I, the undersigned (name in block capitals)
of (address)…………………………………………………………………………..
hereby lodge an Objection against your decision in the following matter: -
(1) ..........................................................................
............................................................................................
(2) The relief or order claimed is as follows :-
.............................................................................................
............................................................................................
Full names and address of the objector…………………………………………………………
……………………………………………………………………………………………………………
Full names and address of legal practitioner or representative, of any ………………..
…………………………………………………………………………………………………………..
Dated this…………………………………………day of……………………………..20………..
………………………………………………………………….
Signature of objector
Note:
(1)    State briefly the decision giving rise to the objection.
(2)    State briefly the relief and sought and reasons therefor.
Form No. 2
ACCIDENT PREVENTION AND WORKER’S COMPENSATION
SCHEME (Section 19 (2)
NOTICE OF APPEAL FROM DECISION GENERAL MANAGER
Note:
(1)    This notice must be accompanied by a copy of the appellant's objection to the general manager's original decision and the general manager's reply to the applicant's objection.
(2)    No notice of appeal may be lodged later than 21 days after the general manager's reply to the appellant's objection.
I, the undersigned (name in block capitals) 
of (address)…………………………………………………………………………..
…………………………………………………………………………………………..
hereby lodge an appeal to the National Social Security Board against the decision of the general manager of the National Social Security Authority concerning my objection, a copy of which, and the general manager's reply thereto, is attached to this notice.
My reasons for appealing are as follows: 
Full names and address of legal practitioner or representative, if any
……………………………………………………………………………………..
Dated this…………………..day of………………………………..20…………………..
……………………………………………………………..
Signature of appellant
Form No. 3
ACCIDENT PREVENTION AND WORKER’S COMPENSATION
SCHEME (Section 19 (3)
NOTICE OF HEARING OF APPEAL
Appeal No.     ……………………………………………………
In the matter of the appeal lodged by     ……………………………………………………
appellant, against the decision by the general manager of the National Social Security Authority under section 18/section 52 of the Scheme.
To: ……………………………………………………     (appellant)
(appellant's address) ……………………………………………………
Take notice that the above matter will be heard by the National Social Security Board at     ……………………………………………………
(place)
at ……………………………     m. (time), On the…………………………………………………… day of ………………, 20....
Secretary to Board
Form No. 4
ACCIDENT PREVENTION AND WORKER’S COMPENSATION
SCHEME (Section 20 (3)
SUMMONS TO WITNESS TO ATTEND
Appeal No..........................................
In the matter of the appeal lodged by     .....................................
appellant, against the decision by the general manager of the National Social Security Authority under section 18/section 52 of the Scheme.
To: (1) .....................................
You are hereby summoned to appear before the National Social Security
Board on the ........................ day of ....................................., 20……………………..,
at ………………m (time) at (2) .....................................
then and there to be examined and to give evidence on this appeal, and
then and there to produce (3)     .....................................
Dated at ………… this ……… day of.....................................
, 20.....................................
Secretary to Board
(1)    Note:
(2)    Name and address of witness.
(3)    Place where application to be heard.
(4)    State document or thing to be produced.
Form No. 5
[Form 5 deleted by SI 287/1991 with effect from the 4th October,1991]
Form No. 6
ACCIDENT PREVENTION AND WORKER’S COMPENSATION
SCHEME (Section 28 (2)
SPECIAL LIABILITY AGREEMENT
Memorandum of Agreement made and entered into between (1)
................................................................................................
(hereinafter referred to as 'the employer') of the one part, and (2) 
................................................................................................
(hereinafter referred to as 'the worker') of the other part.
WHEREAS both the employer and the worker declare that they are acquainted with the liabilities, rights, privileges and benefits contained and set out in the Accident Prevention and Workers' Compensation Scheme:
AND WHEREAS the worker is especially liable to meet with an accident, or if he meets with an accident, to sustain serious injury in his
employment as (3)     ........................................................................
by reasons of (4)     ........................................................................
mentioned in the certificate by the medical practitioner annexed hereto, it is hereby agreed between the worker and the employer that in the event of the worker meeting with an accident whilst in the employ of the employer the rights of the worker or his dependants to compensation under the Accident Prevention and Workers' Compensation Scheme shall be limited to (5) % of the compensation which would otherwise be payable under that scheme.
Signed at……………………….      this     ……………………….
day of     ……………………
Witness:…………………………………    Employer
...............................................................................
Witness:    ………………………………….Worker
……………………………………………………….
General Manager
Approved under section 28(2) of the Scheme, this………..
day of ……..    , 20……..
General Manager
Note:
(1)    Full name of employer.
(2)    Full forenames and surname of worker. If the worker has a national registration certificate, state name shown in certificate, and the registration number.
(3)    State nature of work in which worker engaged.
(4)    State “old age”, “serious physical informity” or “previous injury”, as the case may be.
(5)    State percentage.
Form No. 7
ACCIDENT PREVENTION AND WORKER’S COMPENSATION
SCHEME (Section 28 (4)
CERTIFICATE OF MEDICAL PRACTITIONER FOR PURPOSES
OF SECTION 28
IT is hereby certified by me, pursuant to section 48 of the National Social Security Authority (Accident Prevention and Workers' Compensation Scheme) Notice, 1990, that I have this day examined (1)
and that by reason of (2):-
(a) Old age (state age) ………………
(b) Serious physical infirmity (state nature of) …………………………
(c) Previous injury (state nature of) ………………………
he is specially liable (3) to meet with an accident or to sustain a serious injury if employed as a 
and I assess the degree of disability for the employment at 
%.
Dated this…………      day of …………    , 20………….
……………………………………………………………….
Medical practitioner
Address………………………………………………………………………………….
Note:
(1)    Full forenames and surname of worker. If the worker has a national registration certificate, state name shown on certificate, and registration number.
(2)    Strike out words not applicable.
(3)    Medical practitioners should note that the law has used the words “specially liable” and not merely “more liable”, and regard should be had, before issuing the certificate, not only to the age, serious physical infirmity or previous injury of the worker, but also to the nature of the work in which he is employed at the time.
Form No. 8
ACCIDENT PREVENTION AND WORKER’S COMPENSATION
SCHEME (Section 58 (5)
NOTICE OF APPEAL FROM DECISION OF GENERAL MANAGER
Note:
(1)    This notice must be accompanied by a copy of the general manager's determination and his final decision thereon.
(2)    No notice of appeal may be lodged later than 21 days after the general manager's final decision on his determination.
I, the undersigned (name in block capitals) ………………………………………………………..
of (address)................................................................................
hereby lodge an appeal to the National Social Security Board against the final decision of the general manager of the National Social Security Authority on his original determination. Copies of the decision and determination are attached. My reasons for appealing are as follows: ………………………………………….
...................................................................................................
Full names and address of legal practitioner or representative, if any
……………………………………………………………………………………………………………..
Dated this ……………………. day of …………………………….., 20………………………
………………………………………………………………………………………………….
Signature of appellant
	 
	 


Form No. 9
ACCIDENT PREVENTION AND WORKER’S COMPENSATION
SCHEME (Section 54 (1)
ORDER FOR PAYMENT OF COMPENSATION
In the matter between
……………………………………………………………………………………………………………….
and
………………………………………………………………………………………………….
It is ordered that (1)     …………………………
do forthwith pay to (2)     …………………………
at (3)     …………………………
the sum of $    ………………………… being the amount due, from
the said (1) …………………………     in respect of a…………………………
periodical payment/monthly pension of $    …………………………
From the……. day of….20 being the day of the injury to the date of this Order; and do further pay at the same place every…………… day from the date of this Order until otherwise ordered or until the expiration of 18 months from the said date of injury (save as otherwise provided in the Scheme) the sum of $…………………
at………………………………………………………………………………………….
……………………………………………………………….
General Manager
Note:
(1)    Name of person liable to pay compensation.
(2)    Worker's name.
(3)    Place where payment is to be made.
Form No. 10
To be completed by Exempted Employers
ACCIDENT PREVENTION AND WORKER’S COMPENSATION SCHEME
RETURN OF CLAIM PAYMENTS MADE IN RESPECT OF INJURED WORKER:
DURING THE MONTH OF……………………………………20………
BY……………………………………………………………
	PARTICULARS OF WORKER
	 

	Employer's name and
Address
	 

	Employer's business, trade or profession
	 

	Name of worker
	 

	Occupation
	 

	Age
	 

	Sex
	 

	Married or single 
	 

	Number of children
under 18 years
	 

	Date of accident
	 

	Cause of accident
(See Note 2) 
	 

	Nature and location of injury (See Note 3)
	 

	Disablement
(See Note 4) 
	 

	Earnings
	 

	PAYMENTS
	 

	Periodical payments
	 

	Lump sum
	 

	Pensions
	 

	Children's allowance
	 

	Medical aid 
	 

	Sundries (See Note 5)
	 

	Total
	 

	REMARKS
	 

	State if payment is final or on Account
	 


Date………………………………………………
Signature…………………………………………
Address………………………………………..
Note:
(1)    Claims under which payments have been shown in previous returns should be prefixed by the letter “A” before the claim number and the month stated in which the 1st payment under the claim was made.
(2)    State briefly cause of accident, naming the object which was the immediately cause of the accident. For example, “Struck by fall of rock”, “Run over by cocopan”, “Buried by fall of earth”, “Wheel”, “Caught in gears of lathe”, etc.
(3)    Nature and location of the injury should be described briefly in such terms as will convey full information, using such phrases as amputations, burns, scalds, cuts, lacerations, strain, sprain, bruises, fractures, etc. The exact location of an amputation must be indicated and in cases of all the injuries to a member whether it is a right or left member. For example, “Fracture of tibia, left leg”, “Right arm amputated between wrist and elbow”, “Amputation 2 phalanges, index finger and 1 phalanx middle finger, left hand”, “Foreign body in left eye”, “loss of vision, right eye”, “Loss of use of right arm”, etc.
(4)    State whether fatal, giving date of death; whether permanent, giving percentage of disablement; or temporary, giving total period of disablement.
(5)    This column is to be used to record payments in respect of transportation of injured workers, funeral expenses, constant attention, increased awards (section 9 of the Scheme), etc., and an appropriate entry should be made in the “Remarks” column to indicate the nature of the payment.
[bookmark: Sch2]SECOND SCHEDULE
(Sections 2, 15 (1) (m) and 65)
SCHEDULED DISEASES
[bookmark: Sch2.ptI]PART I
[Editor's note - There is no PART II
Is the virus COVID 19 not the cause of any disease in terms of this Schedule ? ]
	 
	Description of disease
	Description of work

	1.
	Pneumoconiosis caused by mineral dust, organic dust, inorganic dust or any other occupational dust
	All work involving exposure to the risk concerned.

	2.
	Bronchopulmonary diseases caused by hard-metal dust.
	All work involving exposure to the risk concerned.

	3.
	Bronchopulmonary diseases caused by cotton dust (byssinosis), of flax, hemp or sisal dust.
	All work involving exposure to the risk concerned.

	4.
	Occupational asthma caused by sensitising agents or irritants both recognized in this regard and inherent in the work process.
	All work involving exposure to the risk concerned.

	5.
	Diseases caused by beryllium or its toxic compounds.
	All work involving exposure to the risk concerned.

	6.
	Diseases caused by cadmium or its toxic compounds.
	All work involving exposure to the risk concerned.

	7.
	Diseases caused by phosphorus or its toxic compounds.
	All work involving exposure to the risk concerned.

	8.
	Diseases caused by chromium or its toxic compounds.
	All work involving exposure to the risk concerned.

	9.
	Diseases caused by manganese or its toxic compounds.
	All work involving exposure to the risk concerned.

	10.
	Diseases caused by arsenic or its toxic compounds.
	All work involving exposure to the risk concerned.

	11.
	Diseases caused by mercury or its toxic compounds.
	All work involving exposure to the risk concerned.

	12.
	Diseases caused by lead or its toxic compounds.
	All work involving exposure to the risk concerned.

	13.
	Diseases caused by fluorine or its toxic compounds.
	All work involving exposure to the risk concerned.

	14.
	Diseases caused by carbon disulfide.
	All work involving exposure to the risk concerned.

	15.
	Diseases caused by toxic halogen derivatives of aliphatic or aromatic hydrocarbons.
	All work involving exposure to the risk concerned.

	16.
	Diseases caused by benzene or its toxic homologues.
	All work involving exposure to the risk concerned.

	17.
	Diseases caused by toxic nitro- and amino-derivatives of benzene or its homologues.
	All work involving exposure to the risk concerned.

	18.
	Diseases caused by nitroglycerin or other nitric acid esters.
	All work involving exposure to the risk concerned.

	19.
	Diseases caused by alcohols, glycols or ketones.
	All work involving exposure to the risk concerned.

	20.
	Diseases caused by asphyxiants: carbon monoxide, hydrogen cyanide or its toxic derivatives, hydrogen sulfide.
	All work involving exposure to the risk concerned.

	21.
	Hearing impairment caused by noise.
	All work involving exposure to the risk concerned.

	22.
	Diseases caused by vibration (disorders of muscles, tendons, bones, joints, peripheral blood vessels or peripheral nerves).
	All work involving exposure to the risk concerned.

	23.
	Diseases caused by work in compressed air.
	All work involving exposure to the risk concerned.

	24.
	Diseases caused by ionising radiations.
	All work involving exposure to the risk concerned.

	25.
	Skin diseases caused by physical, chemical or biological agents not included under other items
	All work involving exposure to the risk concerned.

	26.
	Primary epitheliomatous cancer of the skin caused by tar, pitch, bitumen, mineral oil, anthracene, or the compounds, products or residues of these substances.
	All work involving exposure to the risk concerned.

	27.
	Lung cancer or mesotheliomas caused by asbestos.
	All work involving exposure to the risk concerned.

	28.
	Infectious or parasitic diseases contracted in an occupation where there is a particular risk of contamination.
	(a)    Health or laboratory work.
(b)    Veterinary work.
(c)    Work handling animals, animal carcasses, or merchandise which may have been contaminated by animals, animal carcasses, or parts of such carcasses.
(d)    Other work carrying a particular risk of contamination.

	29.
	Poisoning caused by any type of pesticide or chemical agent including their mixtures or toxic derivatives.
	All work involving exposure to pesticides, or chemical agents.

	30.
	Diseases caused by hot or cold work environments.
	All work involving exposure to the risk concerned.

	31.
	Cancer caused by physical, chemical or biological agents.
	All work involving exposure to the risk concerned.

	32.
	Any other diseases certified by a medical practitioner as caused by exposure to the risk concerned at work.
	All work involving exposure to the risk concerned.


[bookmark: Sch3]THIRD SCHEDULE
(Section 15 (5)
DUTIES OF EMPLOYERS, WORKERS & OTHER PERSONS
IN RELATION TO ACCIDENT PREVENTION
Duties of employer
[bookmark: Sch3.1]1  
An employer shall ensure that—
(a)    such equipment, materials and protective devices as may be prescribed for his class of business are provided,
(b)    the equipment, materials and protective devices provided by him for purposes of protecting worker's health or safety are maintained in good condition;
(c)    such health and safety measures and procedures as may be prescribed for his class of business are carried out in the workplace;
(d)    the equipment, materials and protective devices provided by him are used as prescribed;
(e)    such occupational health services for workers as may be prescribed are established;
(f)    the provision and maintenance of occupational health services are in accordance with standards prescribed;
(g)    such accurate records of the handling, storage, use and disposal of biological, chemical or physical agents as may be prescribed are kept;
(h)    records of the exposure of a worker to biological, chemical or physical agents are accurately kept, maintained and made available to affected workers;
(i)    the general manager is notified of the use or introduction into a workplace of such biological, chemical or physical agents as may be prescribed;
(j)    such monitoring and records of the use of biological, chemical or physical agents as may be prescribed be maintained;
(k)    compliance with such standards limiting the exposure of a worker to biological, chemical or physical agents as may be prescribed in enforced;
(l)    where so prescribed, only a worker who has undergone such medical examinations, tests, or X-rays as may be prescribed and who is found to be physically fit to do the work in that workplace be permitted to do that work;
(m)    the worker is provided with instructions on measures and procedures to be taken for the protection against risks to health or safety, and such instructions shall be given in writing or in the manner or language understood by the majority of workers in the workplace;
(n)    occupational health and safety training programmes at the workplace are carried out or that workers be released to attend such training programmes during work times;
(o)    information, instruction and supervision to a worker to protect the health or safety of the worker is provided;
(p)    he prepares and regularly updates a written policy that addresses the health and safety problems at the workplace and develops and maintains a programme for the implementation of that policy;
(q)    the establishment of a safety committee is effected and the necessary assistance and co-operation afforded to the committee in carrying out its functions;
(r)    a supervisor or health and safety representative who shall take all necessary measures to ensure the health or safety of the workers is appointed.
General duties of manufacturers, designers and suppliers
[bookmark: Sch3.2]2  
It shall be the duty of any person—
(a)    designing, manufacturing, importing, selling or hiring out any machinery, implement, safety equipment or other technical device to take steps to ensure that it affords adequate security against risks to safety and health. Such equipment when delivered shall be accompanied by the necessary information and instructions concerning its assembly, use and maintenance;
(b)    manufacturing, importing and selling a substance liable to cause risks to health or safety to take the measures necessary to prevent or counteract any health and safety hazards resulting from the use, handling and storage of such a substance.
Duties of supervisor or health and safety representative
[bookmark: Sch3.3]3  
A supervisor or health and safety representative shall ensure that a worker—
(a)    works in the manner and with the protective devices, clothing, measures and procedures which ensure the protection of the worker's health and safety;
(b)    uses or wears the equipment, protective devices or clothing that employer has provided to be used or worn;
(c)    reports and investigates accidents or identifies potential hazards which may affect the health or safety of workers;
(d)    is advised of the existence of any potential or actual danger to the health or safety of the worker of which the supervisor is aware;
(e)    where so prescribed, is provided with instructions in writing or any other manner as to the measures and procedures to be taken for his protection;
(f)    takes every precaution necessary in the circumstances for his protection as a worker.
Duties of the worker
[bookmark: Sch3.4]4  
A worker shall—
(a)    report to the employer or supervisor or health and safety representative the absence of or defect in any equipment or protective device of which the worker is aware and which may endanger himself or another worker;
(b)    report to the employer or supervisor or health and safety representative any contravention of this Scheme or the existence of any hazards of which the worker is aware.
(c)    where so prescribed, have, at the expense of the employer, such medical examinations, tests or X-rays, at such time or times and at such place or places as prescribed;
(d)    work in compliance with such requirements as may be prescribed for the protection of the health or safety of the worker;
(e)    use or wear the equipment, protective devices or clothing the employer requires to be used or worn;
(f)    not remove or make ineffective any protective device prescribed or required by the employer without providing an adequate temporary protective device, and when the need for removing or making ineffective the protective device has ceased, the protective device or clothing shall be replaced immediately;
(g)    not use or operate any equipment, machine, device or thing, or otherwise work, in a manner that may endanger himself or any outer worker;
(h)    not take away from the workplace protective devices or clothing for purposes not connected with the protection of the worker at work.
[bookmark: Sch4]FOURTH SCHEDULE
(Sections 34 and 35 (1) (h)
CHILDREN'S ALLOWANCE
	1.
	1 child
	12 % of worker's pension

	2.
	2 children
	17½ % of worker's pension

	3.
	3 children
	22½ % of worker's pension

	4.
	4 children
	27½ % of worker's pension

	5.
	5 children
	32½ % of worker's pension

	6.
	6 children or more
	at a rate to be determined by the general manager


FIFTH SCHEDULE
(Section 34 (10) and (11)
DEGREE OF DISABLEMENT
	 
	 
	 
	 
	Minimum
assessment
%
	 

	 
	A.
	 
	DEATH—
	 
	 

	 
	 
	 
	Death as a result of accident
	100
	 

	 
	B.
	 
	INJURY (GENERAL)—
	 
	 

	 
	 
	1.
	Loss of hand and foot above site of Symes amputation
	100
	 

	 
	 
	2.
	Injury resulting in the worker being permanently bed-ridden
	100
	 

	 
	 
	Note.—
	The loss of the thumb and four fingers of 1 hand is equivalent to the loss of a hand.
	 
	 

	 
	C.
	 
	INJURY TO UPPER LIMB—
	 
	 

	 
	 
	1.
	Loss of both hands or loss of both arms at higher sites
	100
	 

	 
	 
	2.
	Loss of remaining arm by 1-armed worker
	100
	 

	 
	 
	3.
	Loss at shoulder or below shoulder with stump of less
    than 20 cms from tip of acromion
	70
	 

	 
	 
	4.
	Loss from 20 cms below tip of acromion to less than 11 cms below tip of olecranon
	68
	 

	 
	 
	5.
	Loss from 11 cms below tip of olecranon
	65
	 

	 
	 
	6.
	Loss of hand at wrist
	60
	 

	 
	 
	7.
	Loss of 4 fingers and thumb of 1 hand
	60
	 

	 
	 
	8.
	Loss of 4 fingers on 1 hand
	40
	 

	 
	 
	9.
	Loss of thumb-
	 
	 

	 
	 
	 
	both phalanges
	25
	 

	 
	 
	 
	1 phalanx
	10
	 

	 
	 
	10.
	Loss of index finger—
	 
	 

	 
	 
	 
	3 phalanges
	10
	 

	 
	 
	 
	2 phalanges
	8
	 

	 
	 
	 
	1 phalanx
	4
	 

	 
	 
	 
	tip and nail, no bone
	2
	 

	 
	 
	11.
	Loss of middle finger—
	 
	 

	 
	 
	 
	3 phalanges
	10
	 

	 
	 
	 
	2 phalanges
	8
	 

	 
	 
	 
	1 phalanx
	4
	 

	 
	 
	 
	tip and nail, no bone
	2
	 

	 
	 
	12.
	Loss of ring finger—
	 
	 

	 
	 
	 
	3 phalanges
	6
	 

	 
	 
	 
	2 phalanges
	4
	 

	 
	 
	 
	1 phalanx
	2
	 

	 
	 
	 
	tip and nail, no bone
	1
	 

	 
	 
	13.
	Loss of little finger—
	 
	 

	 
	 
	 
	3 phalanges
	6
	 

	 
	 
	 
	2 phalanges
	4
	 

	 
	 
	 
	1 phalanx
	2
	 

	 
	 
	 
	tip and nail, no bone
	1
	 

	 
	 
	14.
	Loss of metacarpals—
	 
	 

	 
	 
	 
	1st or 2nd (additional)
	3
	 

	 
	 
	 
	3rd, 4th or 5th (additional)
	2
	 

	 
	 
	15.
	Ankylosis in optimum position—
	 
	 

	 
	 
	 
	shoulder….
	35
	 

	 
	 
	 
	elbow
	35
	 

	 
	 
	 
	wrist
	25
	 

	 
	 
	Note
	In the case of a right-handed worker, an injury to the left arm or hand and, in the case of a left-handed worker, to the right arm or hand, may, in the discretion of the general manager, be rated at 90% of the above percentages.
	 
	 

	 
	 
	Note
	Where there are 2 or more injuries the sum
of the percentages for such injuries may be
increased, in the discretion of the general manager.
	 
	 

	 
	D.
	 
	INJURY TO LOWER LIMB—
	 
	 

	 
	 
	1.
	Loss of both feet above site of Symes amputation or loss of both legs at higher sites
	100
	 

	 
	 
	2.
	Loss of remaining leg by 1-legged worker
	100
	 

	 
	 
	3.
	Loss of leg at or below hip with stump not exceeding 13 cms in length measured from tip of great trochanter
	70
	 

	 
	 
	4.
	Loss of leg below hip with stump exceeding 13 cms in length measured from tip of great trochanter but not beyond middle thigh
	60
	 

	 
	 
	5.
	Loss of leg below middle thigh to 10 cms below knee
	50
	 

	 
	 
	6.
	Loss of leg below knee with stump exceeding 10 cms
	30
	 

	 
	 
	7.
	Modified Symes operation—
	 
	 

	 
	 
	 
	1 foot
	25
	 

	 
	 
	 
	2 feet
	70
	 

	 
	 
	8.
	Loss of foot at tarso-metatarsal joint
	25
	 

	 
	 
	9.
	Loss of all toes of both feet proximal to the 
proximal inter-phalangeal joint
	25
	 

	 
	 
	10.
	Loss of all toes of both feet distal to the 
proximal inter-phalangeal joint
	15
	 

	 
	 
	11.
	Loss of all toes of 1 foot proximal to the 
proximal inter-phalangeal joint 
	15
	 

	 
	 
	12.
	Loss of all toes of 1 foot distal to the
proximal inter-phalangeal joint
	10
	 

	 
	 
	13.
	Loss of great toe—
	 
	 

	 
	 
	 
	both phalanges
	5
	 

	 
	 
	 
	1 phalanx
	2
	 

	 
	 
	14.
	Loss of toe other than great if more
than 1 toe lost, each
	1
	 

	 
	 
	15.
	Ankylosis in optimum position—
	 
	 

	 
	 
	 
	hip
	50
	 

	 
	 
	 
	knee
	25
	 

	 
	 
	 
	ankle
	15
	 

	 
	E.
	 
	INJURY TO EYES—
	 
	 

	 
	 
	1.
	Total loss of sight
	100
	 

	 
	 
	2.
	Loss of remaining eye by 1-eyed worker
	100
	 

	 
	 
	3.
	Loss of 1 eye, other being normal
	30
	 

	 
	 
	4.
	Total loss of vision of 1 eye, other being normal
	30
	 

	 
	 
	5.
	Other degrees of defective vision based on the visual defect as measured after correction with glasses—
	 
	 

	 
	 
	6.
	For the purposes of the Schedule below, a 1-eyed worker means a worker who has no sight in 1 eye
	 
	 

	 
	When best visual acuity
is in 1 eye
	Other eye
	Minimum
assessment
%

	 
	6/6 or 6/9
	6/24
	15

	 
	6/6 or 6/9
	6/36
	20

	 
	6/6 or 6/9
	6/60
	20

	 
	6/6 or 6/9
	3/60
	20

	 
	6/12
	Nil
	30

	 
	6/18
	6/18
	15

	 
	6/18
	6/24
	30

	 
	6/18
	6/36
	40

	 
	6/18
	6/60
	40

	 
	6/18
	3/60
	40

	 
	6/18
	Nil
	50

	 
	6/24
	6/24
	30

	 
	6/24
	6/36
	40

	 
	6/24
	6/60
	50

	 
	6/24
	3/60
	50

	 
	6/24
	Nil
	70

	 
	6/36
	6/36
	50

	 
	6/36
	6/60
	60

	 
	6/36
	3/60
	60

	 
	6/36
	Nil
	70

	 
	6/60
	6/60
	80

	 
	6/60
	3/60
	80

	 
	6/60
	Nil
	90

	 
	3/60
	3/60
	80

	 
	3/60
	Nil
	90

	 
	Nil
	Nil
	100

	 
	 
	 

	F.INJURY—LOSS OF HEARING
F.
]. Total loss of hearing—both ears     50
2. Total loss of hearing—1 ear     7
G.    GENERAL—
Except where otherwise expressly provided, the following conditions shall apply to all assessments in this Schedule-
(a)    total permanent loss of use of limb shall be treated as loss of limb;
(b)    when there are 2 or more injuries the sum of the percentage for such injuries may be increased.
SIXTH SCHEDULE (Section 73)
	 
	 


1  
Total loss of hearing—both ears     50%
2  
Total loss of hearing—1 ear     7%
G.GENERAL—
Except where otherwise expressly provided, the following conditions shall apply to all assessments in this Schedule—
(a)    total permanent loss of use of limb shall be treated as loss of limb;
(b)    when there are 2 or more injuries the sum of the percentage for such injuries may be increased.
SIXTH SCHEDULE
(Section 73)
ASSESSMENTS ON EMPLOYERS
[bookmark: Sch4.ptI]PART I
ACCIDENT PREVENTION AND WORKERS' COMPENSATION
EMPLOYER—CLASS IDENTIFICATION CODES
	Code
	Class of business or businesses relating to Employers covered under code

	 
	AGRICULTURE, HUNTING AND GAME—PROPAGATION

	0110
	General farming and ranching, including all operations relating thereto; irrigation contractors' operations other than civil engineering; hunting, wild-game ranching and capturing of wild animals

	 
	FORESTRY

	0200
	Forestry in all its aspects of timber-growing, maintenance of forestry estates, tree-lopping and felling, stumping and logging, including delivery to sawmills; cutting and supply of firewood where no sawmilling is involved.

	 
	FISHING

	0400
	Fish-production, hatcheries and fishing not elsewhere classified.

	0402
	Commercial fishing, involving the use of boats or other transport.

	 
	MINING

	1000
	Hwange Colliery Company—all operations.

	1100
	General mining—all operations:
Quarrying, extraction of stone and minerals, and similar operations, including open-cast mining involving the use of earth-moving mechanical equipment; crushing, grinding, shaping and processing when performed in conjunction with the first-mentioned operations.

	 
	MANUFACTURE OF FOOD & DRINK PRODUCTS

	2010
	Slaughtering; cold storage; preparing and preserving meat; manufacture of meat products; including canning.

	2020
	Milk production and distribution; manufacture of dairy products; manufacture of dehydrated and condensed milk; manufacture of ice-cream.

	2030
	Canning, preserving and deep freezing of fruits and vegetables; manufacturing of jams, pickles and sauces.

	2040
	Manufacture of vegetable and animal oils and fats, manufacture of margarine and other associated products.

	2050
	Manufacture of prepared and processed human and animal foods not elsewhere classified, including dehydrated foods and powders, sweets, chocolates and sugar confectionery; manufacture and refining of sugar and glucose and packing and blending of tea, coffee and chicory.

	2051
	Milling of grain, sugar and other substances for human or animal consumption, manufacture of milled products, including fish-meal and bone-meal, into foods for poultry, dogs, cattle and other animals.

	2061
	Baking and biscuit-making.

	2130
	Distilling, including the rectifying and blending of spirits; brewing; manufacture of soft drinks and carbonated water; distribution of spirits, beer, soft drinks and carbonated water.

	 
	TOBACCO INDUSTRY--PROCESSING AND MANUFACTURE

	2210
	Tobacco-grading when operated as a separate business from growing; warehousing, auctioning, bulk processing and packing of tobacco; manufacture of tobacco products, including cigarettes, cigars, pipe-tobacco and snuff.

	 
	TEXTILE & CLOTHING INDUSTRY AND MANUFACTURE
OF GOODS FROM LEATHER & OTHER MATERIALS

	2230
	Spinning, weaving and finishing of textile materials manufactured from, felt, cotton, wool and synthetic materials, including the manufacture of tapes, elastics, sewing-thread and similar items not elsewhere classified. 

	2250
	Manufacture of carpets and rugs using machinery.

	2260
	Manufacture of clothing and wearing-apparel not elsewhere classified, including dress-making, and tailoring. Manufacture by machinery of knitted goods, including hosiery and soft goods made from cotton, wool and synthetics.

	2263
	Manufacture of rope, cord, twine, string, canvas, hessian and goods made principally from these materials.

	2310
	Work of tanners, curriers, and curers of hides, leathers and furs.

	2312
	Manufacture of suitcases, bags, harnesses, saddles and other goods made of leather or leather substitutes, not elsewhere classified.

	2340
	Manufacture of foot-wear.

	 
	MANUFACTURE OF WOOD, CANE AND CORK PRODUCTS, INCLUDING HANDCRAFT AND COTTAGE INDUSTRIES

	2360
	Carpentry and joinery, including cabinet-making, furniture manufacture and shopfitting; box and packing-case making; coopering; vat-making and manufacture of compoboard, plywood and other wooden products not elsewhere classified.

	2361
	Manufacture of baskets, cork products and handcraft products not elsewhere classified produced by “cottage” or “home” industries.

	2363
	Sawmill operations and wood industries using power-driven machinery and planning equipment.

	 
	MANUFACTURE OF PULP, PAPER AND PAPER BOARD

	2390
	Woodpulp and paper-mill operations, including the manufacture of cardboard, card and paper.

	2400
	Manufacture of products, including packing materials, from cardboard, card and paper.

	 
	PRINTING AND PUBLISHING AND ALLIED INDUSTRIES

	2420
	Printing, publishing, engraving, lithographing, printing on cloth where this is not part of the process of manufacturing textiles and clothing, printing and distribution of newspapers and periodicals.

	 
	MANUFACTURE OF CHEMICALS, CHEMICAL PRODUCTS
AND FERTILIZERS

	2430.
	Manufacture of all gases, and the bottling and distribution thereof

	2431 
	Manufacture of industrial chemicals (except fertilizer), including insecticides, fungicides and fumigants, synthetic resins, explosive materials, -detonators and fireworks.

	2441
	Manufacture of chemical fertilizer and compost, guano and manure (artificial or otherwise).

	2450
	Manufacture of raw plastic materials in unfinished form for industrial use.

	2460
	Manufacture of paints, varnishes, lacquers, glues and adhesives.

	2470
	Manufacture of drugs and medicines, including pharmaceutical products and patent medicines.

	2490
	Manufacture of soap, candles, cleaning preparations, perfumes, cosmetics and other toilet preparations.

	 
	MANUFACTURE, DISTRIBUTION AND SUPPLY OF
MISCELLANEOUS PRODUCTS NOT ELSEWHERE
CLASSIFIED

	2510
	Manufacture and supply of bitumen, asphalt, coal, tar and associated products; manufacture of solid fuels from purchased coal or lignite
.

	2530
	Manufacture, remoulding, vulcanizing or distribution of tyres, tubes, rubber belting and other rubber products not elsewhere classified

	2550
	Manufacture of plastic and fibreglass products, including fibreglass boats.

	2560
	Manufacture of china, pottery, earthenware, glass, structural clay products, including bricks and tiles and gypsum products; manufacture of fibrous plaster-board; monumental work and masonry not including building and constructional work.

	2590
	Manufacture of cement, lime and plaster.

	2601
	Manufacture and supply of asbestos and concrete products.

	 
	METAL INDUSTRIES

	2621
	Manufacture of iron, steel and alloys, pig-iron, sheet metal, steel reinforcing; operation of foundries, blast-furnaces, smelters and rolling mills

	2641
	Refining of mining products, including refining carried out in mining locations and roasting-plants

	2685
	Manufacture of fabricated metal and non-ferrous products not elsewhere classified, including cutlery, kitchenware, safes and locks, sewing machines, scales and weighing-machines except for those used for scientific purposes, anodizing and electroplating.

	2686
	Manufacture of sheet metal products, steel furniture; enamelling; japanning and galvanizing of sheet metal and metal products; manufacture of wire products, including wire springs, pipes and tubes rolled and drawn, including manufacture and installation of boilers and storage tanks.

	2725
	Manufacture, repair and renovation of lifts, heating apparatus, ventilation equipment and refrigerating equipment, and installation of these items in premises.

	2726
	Manufacture, supply, installation and repair of agricultural and industrial equipment and machinery, including pumps and windmills.

	2727
	Mechanical and general engineering not elsewhere classified, including welding, metal-turning and metal-grinding; work of blacksmiths and chain-makers; manufacture of nuts, bolts, nails and munitions.

	 
	MANUFACTURE AND ASSEMBLY OF ELECTRICAL
EQUIPMENT & APPARATUS

	2780
	Manufacture and assembly of radio, television, recording, communications and electronic equipment and apparatus.

	2790
	Battery-manufacturing, reconditioning, maintenance and charging.

	2792
	Manufacture and repair (other than by a business whose main activity is retailing) of electrical equipment not elsewhere classified, including electrical cable; electrical contracting and wiring.

	 
	OTHER MANUFACTURING AND REPAIR INDUSTRIES
NOT ELSEWHERE CLASSIFIED

	2820
	Manufacture, assembly and maintenance of rail transport.

	2830
	Manufacture and assembly of motor-vehicles, motor-cycles and cycles

	2831
	Manufacture of caravans, trailers and motor-vehicle parts not elsewhere classified, including coachbuilding.

	2860
	Boat-building other than the building of fibreglass boats; boat repairs.

	2902
	Manufacture and repair of artificial limbs, eyes and related appliances, medical instruments, professional and scientific measuring and controlling instruments, scientific apparatus and measuring instruments for use in laboratories; manufacture of precision glass and lenses

	2994
	Manufacture of miscellaneous items not elsewhere classified, including jewellery and watches, musical instruments, sports goods, toys (except toys made of rubber or extruded plastics), lampshades, table-mats (except table-mats made of cork), fishing-lures, buckles, buttons, badges, crown corks, hooks and eyes, metal caps, needles, paper-clips, pins and rubber stamps, taxidermy, brushes

	 
	ELECTRICAL POWER-SUPPLIES

	3000
	Production and supply of electric power, including production and supply of power by the Central African Corporation and the Zimbabwe Electricity Supply Authority, but excluding production and supply of power by local authorities.

	 
	CIVIL ENGINEERING, BUILDING AND CONSTRUCTION

	4007
	General civil and constructional engineering, including public works contracting, bridge and dam building, well-sinking, drilling, road construction and maintenance (other than by local authorities) involving the use of machinery, and includes asphalting and bitumen-laying, earth-moving, contouring, land-levelling and terracing; the erection and hire of scaffolding and cranes used in construction.

	4008
	General building operations, including bricklaying plastering painting, carpentry, plumbing, sewerage, water and sanitary engineering, trenching and pipe-laying, operations of fibrous and ceiling-board contractors, glaziers, slaters, tilers and thatchers

	4009
	Railway-track construction when not involving constructional engineering.

	 
	BANKING, FINANCE AND BUSINESS & OTHER
CLERICAL SERVICES

	5400
	Banking, finance; insurance; operations of building societies, medical aid and mutual benefit societies, estate agents, auctioneers, assessors of property, employment agencies, market-research agencies, business and professional associations, labour associations, political associations and bookmakers; services provided by automobile or motoring associations to their members; secretarial services, typing and duplicating services, legal and accounting services; computer services; advertising services; commercial art; building caretaking services provided by tourist, travel and forwarding agencies not involving the use of transport operated by such agencies,
and other clerical services not elsewhere classified.

	 
	WHOLESALE AND RETAIL TRADE & OTHER
SIMILAR SERVICES

	6112
	Bulk handling of grain, cotton and other agricultural products, for marketing by certain agencies, including the Grain Marketing Board and the Cotton Marketing Board.

	6113
	Importation, distribution and retail of oil and petrol products.

	6122
	Wholesale, retail trade, repair and business services not elsewhere classified, including importation and exportation of goods and provision by shops and similar establishments of services, including dry-cleaning, dying, haircutting, hair-dressing, manicuring, beautycare, photographic services and repair, film-processing. launderette services, undertakers, watch and jewellery sales and repairs, fence erectors, scrap dealers, commercial travellers, cleaning services undertaken, cleaning services including window cleaning, post-examination, fumigating and disinfecting. Telephone, telegraphic and communication services other than those provided by the Posts and Telecommunications Corporation.

	 
	CATERING INDUSTRY

	6300
	Catering industry not elsewhere classified, including the operations of tea-rooms, restaurants, cafés, milk bans, take away food shops, fish and chip shops, hotels, boarding houses, motels, residential and other clubs, bars, beer-halls, canteens, military messes, camp-sites, and related places providing catering facilities.

	 
	TRANSPORT INDUSTRY

	7130
	Chauffeuring; operation of driving schools, car hire agencies, and tourist agencies providing tours involving the use of transport operated by such tourist agencies.

	7140
	Road and water transportation of passengers and goods, including operation of buses and taxis, hire of cranes and forwarding and shipping involving the use of transport, warehousing, mechanical conveyancing and container transport involving the use of workers in the employment of the employer

	7150
	National Railways of Zimbabwe —all operations:
[inserted by SI 300/02 with effect from the 15th November,2002]

	7300
	Air-transport of passengers and goods, including crop-spraying aircraft maintenance and supporting services (ground staff).

	 
	PUBLIC ADMINISTRATION

	8102
	Operations of municipalities, town councils, organizations performing the functions of a local authority, local boards, local committees, councils and community boards.

	 
	EDUCATION

	8210
	Operations of schools, colleges, universities and other educational institutions, including day nurseries and institutions offering professional and technical training.

	 
	PROFESSIONAL SERVICES, PERSONAL AND ADVISORY, COMMUNITY, SOCIAL SERVICES, ENTERTAINMENT & ACTIVITIES NOT ELSEWHERE CLASSIFIED

	8221
	Medical, dental, optical and other health services not elsewhere classified, including medical laboratory. services.
Operations of religious organizations, including religious bodies propagating social work and missions, but excluding mission farms when operated separately from such missions.
Undertakings of welfare organizations and institutions of all types, including homes for the aged, for children and for handicapped and disabled persons, the Society for the Prevention of Cruelty to Animals, the Red Cross and St. John Ambulance Associations; social and community services not elsewhere classified.
Veterinary services, including the services of animal hospitals, related research establishments, animal boarding establishments and kennels and the services of farriers.
Holding of agricultural, motor, dog, horse, ideal home, industrial, flower, horticultural and other similar shows.
Architectural, engineering and agricultural consulting and advisory services, land and quantity surveying, topographical surveying, including aerial surveys, geology, geophysics, industrial and technical consulting, scientific research, analytical chemistry and laboratory work not elsewhere classified.
Operations of film-studios; film-making; motion-picture distribution and projection at cinemas and other places; operations of orchestras, bands, musician groups, theatre-booking agents, sound recorders, theatres and cabarets, journalists, reporters and commentators; commercial radio and television services not covered by the Zimbabwe Broadcasting Corporation; undertakings of art galleries; exhibitions (including photographic exhibitions), libraries and museums.
Operations of social clubs which do not provide bar and catering facilities. Maintenance and management of sports grounds, school grounds, recreation grounds, parks and gardens, including bird sanctuaries, car parks,, caravan parks and camp-sites where no catering facilities are provided, and horticultural nurseries.

	8391
	Security and protective services, including the services of private investigators and security guards; debt collection.

	8422
	Operations of the Post and Telecommunications Corporation.

	8468
	Professional sport; riding schools; horse-racing; race-horse training, stable-care and work done by jockeys, stable-lads and apprentice jockeys; dog racing; motor and motor-cycle and cycle racing; dirt track racing and similar outdoor commercial entertainment, including entertainment at circuses, animal training menageries, zoos and fairs.

	8490
	Repair of motor-vehicles and motor-cycles, including repairs by panel-beaters and spray-painters; operations of car-breakers.


[bookmark: Sch4.ptII]PART II
[amended by SI 77/99 : repealed by SI 289/01: inserted by SI 300/02, substituted by SI 59/2011, substituted by SI 146/11 gazetted on the 9th December,2011 w.e.f. 1st January 2012, extending the period w/o amending the % Rates; and further substituted by SI 62/13 gazetted late on the 10th May, 2013 w.e.f. 1st August 2013, renewing the period for effectively another 5 months only w/o amending the % Rates.
Then repealed and substituted below by SI 155/13 with effect from the 1st January, 2014
EMPLOYERS ASSESSMENT RATES FOR]
YEAR ENDING 31 DECEMBER 2014
	Industry code
	Year 2014 Rate
	 

	 
	%
	 

	0110
	1,38
	 

	0200
	1,67
	 

	0400
	1,13
	 

	0402
	1,15
	 

	1000
	1,18
	 

	1100
	1,77
	 

	2010
	1,53
	 

	2020
	1,38
	 

	2030
	2,16
	 

	2040
	1,15
	 

	2050
	1,47
	 

	2051
	1,76
	 

	2061
	1,49
	 

	2130
	1,51
	 

	2210
	1,91
	 

	2230
	1,60
	 

	2250
	2,16
	 

	2260
	1,18
	 

	2263
	1,30
	 

	2310
	1,67
	 

	2312
	1,40
	 

	2340
	1,76
	 

	2360
	1,58
	 

	2361
	2,16
	 

	2363
	2,16
	 

	2390
	2,16
	 

	2400
	1,30
	 

	2420
	1,23
	 

	2430
	1,15
	 

	2431
	1,95

	2441
	2,16

	2450
	1,79

	2460
	1,76

	2470
	1,18

	2490
	1,40

	2510
	1,13

	2530
	1,44

	2550
	1,40

	2560
	1,44

	2590
	2,16

	2601
	2,16

	2621
	2,16

	2641
	1,23

	2685
	2,00

	2686
	1,60

	2725
	1,32

	2726
	1,53

	2727
	1,71

	2780
	1,13

	2790
	1,40

	2792
	1,53

	2820
	2,16

	2830
	1,61

	2831
	1,50

	2860
	1,30

	2902
	1,30

	2994 
	1,44

	3000
	1,67

	4007
	1,98

	4008
	1,53

	4009
	2,16

	5400
	1,25

	6112
	1,34

	6113
	1,28

	6122
	1,25

	6300
	1,20

	7130
	2,16

	7140
	2,02

	7150
	1,12

	7300
	1,31

	8102
	1,40

	8210
	1,15

	8221
	1,20

	8391
	1,47

	8422
	2,16

	8468
	1,22

	8490
	1,32


SEVENTH SCHEDULE
(Section 87(2)(a)
[amended by SI 77/99 and repealed by SI 289/01 with effect from the 14th September,2001]
EIGHTH SCHEDULE
(Section 9)
REPEALS
[amended by SI 77/99, further by SI 289/01 and further by SI 59/2011 gazetted on the 13th May, 2011.]
	Title
	Rhodesia Government Notice

	Workmen's Compensation (Pensions)Notice, 1978
	63 of 1978

	Workmen's Compensation (Assessment Rates)
Notice, 1978
	270 of 1978

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1979 (No. 1)
	266 of 1979

	Workmen's Compensation(Special Rebate)Regulations
	349 of 1970

	 
	Statutory Instrument

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1980 (No. 2)
	196 of 1980

	Workmen's Compensation (Pensions) Notice, 1980
	838 of 1980

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1981
	148 of 1981

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1981 (No. 3)
	149 of 1981

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1981 (No. 4) 
	229 of 1981

	Workmen's Compensation (Pensions)Notice, 1982
	17 of 1982

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1982 (No. 2) 
	294 of 1982

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1982 (No. 3)
	539 of 1982

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1983
	440 of 1983

	Workmen's Compensation (Pensions)Notice, 1984
	114 of 1984

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1984 (No. 1)
	341 of 1984

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1984 (No. 2
	60 of 1984

	Worker's Compensation (Assessment Rates) (Amendment)
Notice, 1985 (No. 3)
	282 of 1985

	Workers' Compensation (Assessment Rates) (Amendment)
Notice, 1985 (No. 4)
	336 of 1985

	As corrected by
	396 of 1985

	Workmen's Compensation (Pensions)Notice, 1986
	3 of 1986

	Workmen's Compensation Regulations, 1986
	252 of 1986

	Workers' Compensation (Assessment Rates)
Notice, 1986
	314 of 1986

	Workers' Compensation (Assessment Rates) (Amendment)
Notice, 1987 (No. 1
	295 of 1987

	As corrected by
	302 of 1987

	Workers' Compensation (Assessment Rates) Notice, 1988
	170 of 1988

	Workmen's Compensation (Pensions)Notice, 1989
	25 of 1989

	Workmen's Compensation (Pensions) (Amendment)Notice, 1989(No.1)
	52 of 1989

	Workers' Compensation (Assessment Rates) Notice, 1989
	274 of 1989

	Workers' Compensation (Calculation of Assessments) (General) Regulations, 1986
	311 of 1986

	Workers' Compensation (Calculation of Assessments) (General) (Amendment) Regulations, 1988 (No.1)
	7 of 1988

	As corrected by
	246 of 1988

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1991(No.1)
	22 of 1991

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1991(No.3)
	330 of 1991

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.4)
	107 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.4)-correction of error
	175 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.4)-correction of error
	238 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.5)
	240 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1994(No.6)
	36 of 1994

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1994(No.6)-correction of error
	104 of 1994

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1995(No.7)
	98 of 1995

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1995(No.8)
	365 of 1995

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1997(No.10)
	25 of 1997

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1997(No.11)
	55 of 197 

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1998(No.14)
	397 of 1998

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1998(No.13)
	398 of 1998

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1998(No.12)
	399 of 1998

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 2000(No.17)
	187 of 2000

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 2000(No.18)
	312 of 2000

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme)(Prescribed Matters) 
Notice, 2001
	290 of 2001

	National Social Security Authority (Accident Prevention and 
Workers' Compensation Scheme)(Prescribed Matters)
(Amendment) Notice 2002 (No. 1)
	80 of 2002

	National Social Security Authority (Accident Prevention 
and Workers' Compensation Scheme)(Prescribed Matters)
(Amendment) Notice, 2003 (No. 2)
	228 of 2002

	National Social Security Authority (Accident Prevention
and Workers' Compensation Scheme)(Prescribed Matters)
(Amendment) Notice, 2003 (No. 3)
	28 of 2003

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2003 (No. 4)
	159 of 2003

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
Notice, 2004 
	146 of 2004

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2004 (No. 1)
	241/2004

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2006 (No. 3- corrected by SI 259/2006
	229 of 2005

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2006 (No. 4 corrected by SI259/2006)
	188 of 2006

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 7 corrected by SI189/2007)
	259 of 2006 

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2007 (No. 8)
	129 pf 207

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2007 (No. 9)
	161 of 2007

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 10)
	3 of 2008

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 11)
	50 of 2008

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 12)
	128 of 2008

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2009 (No. 13)
	156 of 2009

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2009 (No. 14)
	157 of 2009

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2010 (No. 15)
	81 of 2010

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2011 (No. 17)
	146 of 2011


[amended by SI 77/99, further by SI 289/01 and further by SI 59/2011 gazetted on the 13th May, 2011.]
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1 child
12 % of worker's pension
[bookmark: Sch4.2]2  
2 children
17½ % of worker's pension
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3 children
22½ % of worker's pension
[bookmark: Sch4.4]4  
4 children
27½ % of worker's pension
[bookmark: Sch4.5]5  
5 children
32½ % of worker's pension
[bookmark: Sch4.6]6  
6 children or more
at a rate to be determined by the general manager
[bookmark: Sch5]FIFTH SCHEDULE
(Section 34 (10) and (11)
DEGREE OF DISABLEMENT
	 
	 
	 
	 
	Minimum
assessment
%
	 

	 
	A.
	 
	DEATH—
	 
	 

	 
	 
	 
	Death as a result of accident
	100
	 

	 
	B.
	 
	INJURY (GENERAL)—
	 
	 

	 
	 
	1.
	Loss of hand and foot above site of Symes amputation
	100
	 

	 
	 
	2.
	Injury resulting in the worker being permanently bed-ridden
	100
	 

	 
	 
	Note.—
	The loss of the thumb and four fingers of 1 hand is equivalent to the loss of a hand.
	 
	 

	 
	C.
	 
	INJURY TO UPPER LIMB—
	 
	 

	 
	 
	1.
	Loss of both hands or loss of both arms at higher sites
	100
	 

	 
	 
	2.
	Loss of remaining arm by 1-armed worker
	100
	 

	 
	 
	3.
	Loss at shoulder or below shoulder with stump of less
    than 20 cms from tip of acromion
	70
	 

	 
	 
	4.
	Loss from 20 cms below tip of acromion to less than 11 cms below tip of olecranon
	68
	 

	 
	 
	5.
	Loss from 11 cms below tip of olecranon
	65
	 

	 
	 
	6.
	Loss of hand at wrist
	60
	 

	 
	 
	7.
	Loss of 4 fingers and thumb of 1 hand
	60
	 

	 
	 
	8.
	Loss of 4 fingers on 1 hand
	40
	 

	 
	 
	9.
	Loss of thumb-
	 
	 

	 
	 
	 
	both phalanges
	25
	 

	 
	 
	 
	1 phalanx
	10
	 

	 
	 
	10.
	Loss of index finger—
	 
	 

	 
	 
	 
	3 phalanges
	10
	 

	 
	 
	 
	2 phalanges
	8
	 

	 
	 
	 
	1 phalanx
	4
	 

	 
	 
	 
	tip and nail, no bone
	2
	 

	 
	 
	11.
	Loss of middle finger—
	 
	 

	 
	 
	 
	3 phalanges
	10
	 

	 
	 
	 
	2 phalanges
	8
	 

	 
	 
	 
	1 phalanx
	4
	 

	 
	 
	 
	tip and nail, no bone
	2
	 

	 
	 
	12.
	Loss of ring finger—
	 
	 

	 
	 
	 
	3 phalanges
	6
	 

	 
	 
	 
	2 phalanges
	4
	 

	 
	 
	 
	1 phalanx
	2
	 

	 
	 
	 
	tip and nail, no bone
	1
	 

	 
	 
	13.
	Loss of little finger—
	 
	 

	 
	 
	 
	3 phalanges
	6
	 

	 
	 
	 
	2 phalanges
	4
	 

	 
	 
	 
	1 phalanx
	2
	 

	 
	 
	 
	tip and nail, no bone
	1
	 

	 
	 
	14.
	Loss of metacarpals—
	 
	 

	 
	 
	 
	1st or 2nd (additional)
	3
	 

	 
	 
	 
	3rd, 4th or 5th (additional)
	2
	 

	 
	 
	15.
	Ankylosis in optimum position—
	 
	 

	 
	 
	 
	shoulder….
	35
	 

	 
	 
	 
	elbow
	35
	 

	 
	 
	 
	wrist
	25
	 

	 
	 
	Note
	In the case of a right-handed worker, an injury to the left arm or hand and, in the case of a left-handed worker, to the right arm or hand, may, in the discretion of the general manager, be rated at 90% of the above percentages.
	 
	 

	 
	 
	Note
	Where there are 2 or more injuries the sum
of the percentages for such injuries may be
increased, in the discretion of the general manager.
	 
	 

	 
	D.
	 
	INJURY TO LOWER LIMB—
	 
	 

	 
	 
	1.
	Loss of both feet above site of Symes amputation or loss of both legs at higher sites
	100
	 

	 
	 
	2.
	Loss of remaining leg by 1-legged worker
	100
	 

	 
	 
	3.
	Loss of leg at or below hip with stump not exceeding 13 cms in length measured from tip of great trochanter
	70
	 

	 
	 
	4.
	Loss of leg below hip with stump exceeding 13 cms in length measured from tip of great trochanter but not beyond middle thigh
	60
	 

	 
	 
	5.
	Loss of leg below middle thigh to 10 cms below knee
	50
	 

	 
	 
	6.
	Loss of leg below knee with stump exceeding 10 cms
	30
	 

	 
	 
	7.
	Modified Symes operation—
	 
	 

	 
	 
	 
	1 foot
	25
	 

	 
	 
	 
	2 feet
	70
	 

	 
	 
	8.
	Loss of foot at tarso-metatarsal joint
	25
	 

	 
	 
	9.
	Loss of all toes of both feet proximal to the 
proximal inter-phalangeal joint
	25
	 

	 
	 
	10.
	Loss of all toes of both feet distal to the 
proximal inter-phalangeal joint
	15
	 

	 
	 
	11.
	Loss of all toes of 1 foot proximal to the 
proximal inter-phalangeal joint 
	15
	 

	 
	 
	12.
	Loss of all toes of 1 foot distal to the
proximal inter-phalangeal joint
	10
	 

	 
	 
	13.
	Loss of great toe—
	 
	 

	 
	 
	 
	both phalanges
	5
	 

	 
	 
	 
	1 phalanx
	2
	 

	 
	 
	14.
	Loss of toe other than great if more
than 1 toe lost, each
	1
	 

	 
	 
	15.
	Ankylosis in optimum position—
	 
	 

	 
	 
	 
	hip
	50
	 

	 
	 
	 
	knee
	25
	 

	 
	 
	 
	ankle
	15
	 

	 
	E.
	 
	INJURY TO EYES—
	 
	 

	 
	 
	1.
	Total loss of sight
	100
	 

	 
	 
	2.
	Loss of remaining eye by 1-eyed worker
	100
	 

	 
	 
	3.
	Loss of 1 eye, other being normal
	30
	 

	 
	 
	4.
	Total loss of vision of 1 eye, other being normal
	30
	 

	 
	 
	5.
	Other degrees of defective vision based on the visual defect as measured after correction with glasses—
	 
	 

	 
	 
	6.
	For the purposes of the Schedule below, a 1-eyed worker means a worker who has no sight in 1 eye
	 
	 

	 
	When best visual acuity
is in 1 eye
	Other eye
	Minimum
assessment
%

	 
	6/6 or 6/9
	6/24
	15

	 
	6/6 or 6/9
	6/36
	20

	 
	6/6 or 6/9
	6/60
	20

	 
	6/6 or 6/9
	3/60
	20

	 
	6/12
	Nil
	30

	 
	6/18
	6/18
	15

	 
	6/18
	6/24
	30

	 
	6/18
	6/36
	40

	 
	6/18
	6/60
	40

	 
	6/18
	3/60
	40

	 
	6/18
	Nil
	50

	 
	6/24
	6/24
	30

	 
	6/24
	6/36
	40

	 
	6/24
	6/60
	50

	 
	6/24
	3/60
	50

	 
	6/24
	Nil
	70

	 
	6/36
	6/36
	50

	 
	6/36
	6/60
	60

	 
	6/36
	3/60
	60

	 
	6/36
	Nil
	70

	 
	6/60
	6/60
	80

	 
	6/60
	3/60
	80

	 
	6/60
	Nil
	90

	 
	3/60
	3/60
	80

	 
	3/60
	Nil
	90

	 
	Nil
	Nil
	100

	 
	 
	 

	F.INJURY—LOSS OF HEARING
F.
]. Total loss of hearing—both ears     50
2. Total loss of hearing—1 ear     7
G.    GENERAL—
Except where otherwise expressly provided, the following conditions shall apply to all assessments in this Schedule-
(a)    total permanent loss of use of limb shall be treated as loss of limb;
(b)    when there are 2 or more injuries the sum of the percentage for such injuries may be increased.
SIXTH SCHEDULE (Section 73)
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Total loss of hearing—both ears     50%
[bookmark: Sch5.2]2  
Total loss of hearing—1 ear     7%
G.GENERAL—
Except where otherwise expressly provided, the following conditions shall apply to all assessments in this Schedule—
(a)    total permanent loss of use of limb shall be treated as loss of limb;
(b)    when there are 2 or more injuries the sum of the percentage for such injuries may be increased.
SIXTH SCHEDULE
(Section 73)
ASSESSMENTS ON EMPLOYERS
[bookmark: Sch5.ptI]PART I
ACCIDENT PREVENTION AND WORKERS' COMPENSATION
EMPLOYER—CLASS IDENTIFICATION CODES
	Code
	Class of business or businesses relating to Employers covered under code

	 
	AGRICULTURE, HUNTING AND GAME—PROPAGATION

	0110
	General farming and ranching, including all operations relating thereto; irrigation contractors' operations other than civil engineering; hunting, wild-game ranching and capturing of wild animals

	 
	FORESTRY

	0200
	Forestry in all its aspects of timber-growing, maintenance of forestry estates, tree-lopping and felling, stumping and logging, including delivery to sawmills; cutting and supply of firewood where no sawmilling is involved.

	 
	FISHING

	0400
	Fish-production, hatcheries and fishing not elsewhere classified.

	0402
	Commercial fishing, involving the use of boats or other transport.

	 
	MINING

	1000
	Hwange Colliery Company—all operations.

	1100
	General mining—all operations:
Quarrying, extraction of stone and minerals, and similar operations, including open-cast mining involving the use of earth-moving mechanical equipment; crushing, grinding, shaping and processing when performed in conjunction with the first-mentioned operations.

	 
	MANUFACTURE OF FOOD & DRINK PRODUCTS

	2010
	Slaughtering; cold storage; preparing and preserving meat; manufacture of meat products; including canning.

	2020
	Milk production and distribution; manufacture of dairy products; manufacture of dehydrated and condensed milk; manufacture of ice-cream.

	2030
	Canning, preserving and deep freezing of fruits and vegetables; manufacturing of jams, pickles and sauces.

	2040
	Manufacture of vegetable and animal oils and fats, manufacture of margarine and other associated products.

	2050
	Manufacture of prepared and processed human and animal foods not elsewhere classified, including dehydrated foods and powders, sweets, chocolates and sugar confectionery; manufacture and refining of sugar and glucose and packing and blending of tea, coffee and chicory.

	2051
	Milling of grain, sugar and other substances for human or animal consumption, manufacture of milled products, including fish-meal and bone-meal, into foods for poultry, dogs, cattle and other animals.

	2061
	Baking and biscuit-making.

	2130
	Distilling, including the rectifying and blending of spirits; brewing; manufacture of soft drinks and carbonated water; distribution of spirits, beer, soft drinks and carbonated water.

	 
	TOBACCO INDUSTRY--PROCESSING AND MANUFACTURE

	2210
	Tobacco-grading when operated as a separate business from growing; warehousing, auctioning, bulk processing and packing of tobacco; manufacture of tobacco products, including cigarettes, cigars, pipe-tobacco and snuff.

	 
	TEXTILE & CLOTHING INDUSTRY AND MANUFACTURE
OF GOODS FROM LEATHER & OTHER MATERIALS

	2230
	Spinning, weaving and finishing of textile materials manufactured from, felt, cotton, wool and synthetic materials, including the manufacture of tapes, elastics, sewing-thread and similar items not elsewhere classified. 

	2250
	Manufacture of carpets and rugs using machinery.

	2260
	Manufacture of clothing and wearing-apparel not elsewhere classified, including dress-making, and tailoring. Manufacture by machinery of knitted goods, including hosiery and soft goods made from cotton, wool and synthetics.

	2263
	Manufacture of rope, cord, twine, string, canvas, hessian and goods made principally from these materials.

	2310
	Work of tanners, curriers, and curers of hides, leathers and furs.

	2312
	Manufacture of suitcases, bags, harnesses, saddles and other goods made of leather or leather substitutes, not elsewhere classified.

	2340
	Manufacture of foot-wear.

	 
	MANUFACTURE OF WOOD, CANE AND CORK PRODUCTS, INCLUDING HANDCRAFT AND COTTAGE INDUSTRIES

	2360
	Carpentry and joinery, including cabinet-making, furniture manufacture and shopfitting; box and packing-case making; coopering; vat-making and manufacture of compoboard, plywood and other wooden products not elsewhere classified.

	2361
	Manufacture of baskets, cork products and handcraft products not elsewhere classified produced by “cottage” or “home” industries.

	2363
	Sawmill operations and wood industries using power-driven machinery and planning equipment.

	 
	MANUFACTURE OF PULP, PAPER AND PAPER BOARD

	2390
	Woodpulp and paper-mill operations, including the manufacture of cardboard, card and paper.

	2400
	Manufacture of products, including packing materials, from cardboard, card and paper.

	 
	PRINTING AND PUBLISHING AND ALLIED INDUSTRIES

	2420
	Printing, publishing, engraving, lithographing, printing on cloth where this is not part of the process of manufacturing textiles and clothing, printing and distribution of newspapers and periodicals.

	 
	MANUFACTURE OF CHEMICALS, CHEMICAL PRODUCTS
AND FERTILIZERS

	2430.
	Manufacture of all gases, and the bottling and distribution thereof

	2431 
	Manufacture of industrial chemicals (except fertilizer), including insecticides, fungicides and fumigants, synthetic resins, explosive materials, -detonators and fireworks.

	2441
	Manufacture of chemical fertilizer and compost, guano and manure (artificial or otherwise).

	2450
	Manufacture of raw plastic materials in unfinished form for industrial use.

	2460
	Manufacture of paints, varnishes, lacquers, glues and adhesives.

	2470
	Manufacture of drugs and medicines, including pharmaceutical products and patent medicines.

	2490
	Manufacture of soap, candles, cleaning preparations, perfumes, cosmetics and other toilet preparations.

	 
	MANUFACTURE, DISTRIBUTION AND SUPPLY OF
MISCELLANEOUS PRODUCTS NOT ELSEWHERE
CLASSIFIED

	2510
	Manufacture and supply of bitumen, asphalt, coal, tar and associated products; manufacture of solid fuels from purchased coal or lignite
.

	2530
	Manufacture, remoulding, vulcanizing or distribution of tyres, tubes, rubber belting and other rubber products not elsewhere classified

	2550
	Manufacture of plastic and fibreglass products, including fibreglass boats.

	2560
	Manufacture of china, pottery, earthenware, glass, structural clay products, including bricks and tiles and gypsum products; manufacture of fibrous plaster-board; monumental work and masonry not including building and constructional work.

	2590
	Manufacture of cement, lime and plaster.

	2601
	Manufacture and supply of asbestos and concrete products.

	 
	METAL INDUSTRIES

	2621
	Manufacture of iron, steel and alloys, pig-iron, sheet metal, steel reinforcing; operation of foundries, blast-furnaces, smelters and rolling mills

	2641
	Refining of mining products, including refining carried out in mining locations and roasting-plants

	2685
	Manufacture of fabricated metal and non-ferrous products not elsewhere classified, including cutlery, kitchenware, safes and locks, sewing machines, scales and weighing-machines except for those used for scientific purposes, anodizing and electroplating.

	2686
	Manufacture of sheet metal products, steel furniture; enamelling; japanning and galvanizing of sheet metal and metal products; manufacture of wire products, including wire springs, pipes and tubes rolled and drawn, including manufacture and installation of boilers and storage tanks.

	2725
	Manufacture, repair and renovation of lifts, heating apparatus, ventilation equipment and refrigerating equipment, and installation of these items in premises.

	2726
	Manufacture, supply, installation and repair of agricultural and industrial equipment and machinery, including pumps and windmills.

	2727
	Mechanical and general engineering not elsewhere classified, including welding, metal-turning and metal-grinding; work of blacksmiths and chain-makers; manufacture of nuts, bolts, nails and munitions.

	 
	MANUFACTURE AND ASSEMBLY OF ELECTRICAL
EQUIPMENT & APPARATUS

	2780
	Manufacture and assembly of radio, television, recording, communications and electronic equipment and apparatus.

	2790
	Battery-manufacturing, reconditioning, maintenance and charging.

	2792
	Manufacture and repair (other than by a business whose main activity is retailing) of electrical equipment not elsewhere classified, including electrical cable; electrical contracting and wiring.

	 
	OTHER MANUFACTURING AND REPAIR INDUSTRIES
NOT ELSEWHERE CLASSIFIED

	2820
	Manufacture, assembly and maintenance of rail transport.

	2830
	Manufacture and assembly of motor-vehicles, motor-cycles and cycles

	2831
	Manufacture of caravans, trailers and motor-vehicle parts not elsewhere classified, including coachbuilding.

	2860
	Boat-building other than the building of fibreglass boats; boat repairs.

	2902
	Manufacture and repair of artificial limbs, eyes and related appliances, medical instruments, professional and scientific measuring and controlling instruments, scientific apparatus and measuring instruments for use in laboratories; manufacture of precision glass and lenses

	2994
	Manufacture of miscellaneous items not elsewhere classified, including jewellery and watches, musical instruments, sports goods, toys (except toys made of rubber or extruded plastics), lampshades, table-mats (except table-mats made of cork), fishing-lures, buckles, buttons, badges, crown corks, hooks and eyes, metal caps, needles, paper-clips, pins and rubber stamps, taxidermy, brushes

	 
	ELECTRICAL POWER-SUPPLIES

	3000
	Production and supply of electric power, including production and supply of power by the Central African Corporation and the Zimbabwe Electricity Supply Authority, but excluding production and supply of power by local authorities.

	 
	CIVIL ENGINEERING, BUILDING AND CONSTRUCTION

	4007
	General civil and constructional engineering, including public works contracting, bridge and dam building, well-sinking, drilling, road construction and maintenance (other than by local authorities) involving the use of machinery, and includes asphalting and bitumen-laying, earth-moving, contouring, land-levelling and terracing; the erection and hire of scaffolding and cranes used in construction.

	4008
	General building operations, including bricklaying plastering painting, carpentry, plumbing, sewerage, water and sanitary engineering, trenching and pipe-laying, operations of fibrous and ceiling-board contractors, glaziers, slaters, tilers and thatchers

	4009
	Railway-track construction when not involving constructional engineering.

	 
	BANKING, FINANCE AND BUSINESS & OTHER
CLERICAL SERVICES

	5400
	Banking, finance; insurance; operations of building societies, medical aid and mutual benefit societies, estate agents, auctioneers, assessors of property, employment agencies, market-research agencies, business and professional associations, labour associations, political associations and bookmakers; services provided by automobile or motoring associations to their members; secretarial services, typing and duplicating services, legal and accounting services; computer services; advertising services; commercial art; building caretaking services provided by tourist, travel and forwarding agencies not involving the use of transport operated by such agencies,
and other clerical services not elsewhere classified.

	 
	WHOLESALE AND RETAIL TRADE & OTHER
SIMILAR SERVICES

	6112
	Bulk handling of grain, cotton and other agricultural products, for marketing by certain agencies, including the Grain Marketing Board and the Cotton Marketing Board.

	6113
	Importation, distribution and retail of oil and petrol products.

	6122
	Wholesale, retail trade, repair and business services not elsewhere classified, including importation and exportation of goods and provision by shops and similar establishments of services, including dry-cleaning, dying, haircutting, hair-dressing, manicuring, beautycare, photographic services and repair, film-processing. launderette services, undertakers, watch and jewellery sales and repairs, fence erectors, scrap dealers, commercial travellers, cleaning services undertaken, cleaning services including window cleaning, post-examination, fumigating and disinfecting. Telephone, telegraphic and communication services other than those provided by the Posts and Telecommunications Corporation.

	 
	CATERING INDUSTRY

	6300
	Catering industry not elsewhere classified, including the operations of tea-rooms, restaurants, cafés, milk bans, take away food shops, fish and chip shops, hotels, boarding houses, motels, residential and other clubs, bars, beer-halls, canteens, military messes, camp-sites, and related places providing catering facilities.

	 
	TRANSPORT INDUSTRY

	7130
	Chauffeuring; operation of driving schools, car hire agencies, and tourist agencies providing tours involving the use of transport operated by such tourist agencies.

	7140
	Road and water transportation of passengers and goods, including operation of buses and taxis, hire of cranes and forwarding and shipping involving the use of transport, warehousing, mechanical conveyancing and container transport involving the use of workers in the employment of the employer

	7150
	National Railways of Zimbabwe —all operations:
[inserted by SI 300/02 with effect from the 15th November,2002]

	7300
	Air-transport of passengers and goods, including crop-spraying aircraft maintenance and supporting services (ground staff).

	 
	PUBLIC ADMINISTRATION

	8102
	Operations of municipalities, town councils, organizations performing the functions of a local authority, local boards, local committees, councils and community boards.

	 
	EDUCATION

	8210
	Operations of schools, colleges, universities and other educational institutions, including day nurseries and institutions offering professional and technical training.

	 
	PROFESSIONAL SERVICES, PERSONAL AND ADVISORY, COMMUNITY, SOCIAL SERVICES, ENTERTAINMENT & ACTIVITIES NOT ELSEWHERE CLASSIFIED

	8221
	Medical, dental, optical and other health services not elsewhere classified, including medical laboratory. services.
Operations of religious organizations, including religious bodies propagating social work and missions, but excluding mission farms when operated separately from such missions.
Undertakings of welfare organizations and institutions of all types, including homes for the aged, for children and for handicapped and disabled persons, the Society for the Prevention of Cruelty to Animals, the Red Cross and St. John Ambulance Associations; social and community services not elsewhere classified.
Veterinary services, including the services of animal hospitals, related research establishments, animal boarding establishments and kennels and the services of farriers.
Holding of agricultural, motor, dog, horse, ideal home, industrial, flower, horticultural and other similar shows.
Architectural, engineering and agricultural consulting and advisory services, land and quantity surveying, topographical surveying, including aerial surveys, geology, geophysics, industrial and technical consulting, scientific research, analytical chemistry and laboratory work not elsewhere classified.
Operations of film-studios; film-making; motion-picture distribution and projection at cinemas and other places; operations of orchestras, bands, musician groups, theatre-booking agents, sound recorders, theatres and cabarets, journalists, reporters and commentators; commercial radio and television services not covered by the Zimbabwe Broadcasting Corporation; undertakings of art galleries; exhibitions (including photographic exhibitions), libraries and museums.
Operations of social clubs which do not provide bar and catering facilities. Maintenance and management of sports grounds, school grounds, recreation grounds, parks and gardens, including bird sanctuaries, car parks,, caravan parks and camp-sites where no catering facilities are provided, and horticultural nurseries.

	8391
	Security and protective services, including the services of private investigators and security guards; debt collection.

	8422
	Operations of the Post and Telecommunications Corporation.

	8468
	Professional sport; riding schools; horse-racing; race-horse training, stable-care and work done by jockeys, stable-lads and apprentice jockeys; dog racing; motor and motor-cycle and cycle racing; dirt track racing and similar outdoor commercial entertainment, including entertainment at circuses, animal training menageries, zoos and fairs.

	8490
	Repair of motor-vehicles and motor-cycles, including repairs by panel-beaters and spray-painters; operations of car-breakers.


[bookmark: Sch5.ptII]PART II
[amended by SI 77/99 : repealed by SI 289/01: inserted by SI 300/02, substituted by SI 59/2011, substituted by SI 146/11 gazetted on the 9th December,2011 w.e.f. 1st January 2012, extending the period w/o amending the % Rates; and further substituted by SI 62/13 gazetted late on the 10th May, 2013 w.e.f. 1st August 2013, renewing the period for effectively another 5 months only w/o amending the % Rates.
Then repealed and substituted below by SI 155/13 with effect from the 1st January, 2014
EMPLOYERS ASSESSMENT RATES FOR]
YEAR ENDING 31 DECEMBER 2014
	Industry code
	Year 2014 Rate
	 

	 
	%
	 

	0110
	1,38
	 

	0200
	1,67
	 

	0400
	1,13
	 

	0402
	1,15
	 

	1000
	1,18
	 

	1100
	1,77
	 

	2010
	1,53
	 

	2020
	1,38
	 

	2030
	2,16
	 

	2040
	1,15
	 

	2050
	1,47
	 

	2051
	1,76
	 

	2061
	1,49
	 

	2130
	1,51
	 

	2210
	1,91
	 

	2230
	1,60
	 

	2250
	2,16
	 

	2260
	1,18
	 

	2263
	1,30
	 

	2310
	1,67
	 

	2312
	1,40
	 

	2340
	1,76
	 

	2360
	1,58
	 

	2361
	2,16
	 

	2363
	2,16
	 

	2390
	2,16
	 

	2400
	1,30
	 

	2420
	1,23
	 

	2430
	1,15
	 

	2431
	1,95

	2441
	2,16

	2450
	1,79

	2460
	1,76

	2470
	1,18

	2490
	1,40

	2510
	1,13

	2530
	1,44

	2550
	1,40

	2560
	1,44

	2590
	2,16

	2601
	2,16

	2621
	2,16

	2641
	1,23

	2685
	2,00

	2686
	1,60

	2725
	1,32

	2726
	1,53

	2727
	1,71

	2780
	1,13

	2790
	1,40

	2792
	1,53

	2820
	2,16

	2830
	1,61

	2831
	1,50

	2860
	1,30

	2902
	1,30

	2994 
	1,44

	3000
	1,67

	4007
	1,98

	4008
	1,53

	4009
	2,16

	5400
	1,25

	6112
	1,34

	6113
	1,28

	6122
	1,25

	6300
	1,20

	7130
	2,16

	7140
	2,02

	7150
	1,12

	7300
	1,31

	8102
	1,40

	8210
	1,15

	8221
	1,20

	8391
	1,47

	8422
	2,16

	8468
	1,22

	8490
	1,32


SEVENTH SCHEDULE
(Section 87(2)(a)
[amended by SI 77/99 and repealed by SI 289/01 with effect from the 14th September,2001]
EIGHTH SCHEDULE
(Section 9)
REPEALS
[amended by SI 77/99, further by SI 289/01 and further by SI 59/2011 gazetted on the 13th May, 2011.]
	Title
	Rhodesia Government Notice

	Workmen's Compensation (Pensions)Notice, 1978
	63 of 1978

	Workmen's Compensation (Assessment Rates)
Notice, 1978
	270 of 1978

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1979 (No. 1)
	266 of 1979

	Workmen's Compensation(Special Rebate)Regulations
	349 of 1970

	 
	Statutory Instrument

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1980 (No. 2)
	196 of 1980

	Workmen's Compensation (Pensions) Notice, 1980
	838 of 1980

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1981
	148 of 1981

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1981 (No. 3)
	149 of 1981

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1981 (No. 4) 
	229 of 1981

	Workmen's Compensation (Pensions)Notice, 1982
	17 of 1982

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1982 (No. 2) 
	294 of 1982

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1982 (No. 3)
	539 of 1982

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1983
	440 of 1983

	Workmen's Compensation (Pensions)Notice, 1984
	114 of 1984

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1984 (No. 1)
	341 of 1984

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1984 (No. 2
	60 of 1984

	Worker's Compensation (Assessment Rates) (Amendment)
Notice, 1985 (No. 3)
	282 of 1985

	Workers' Compensation (Assessment Rates) (Amendment)
Notice, 1985 (No. 4)
	336 of 1985

	As corrected by
	396 of 1985

	Workmen's Compensation (Pensions)Notice, 1986
	3 of 1986

	Workmen's Compensation Regulations, 1986
	252 of 1986

	Workers' Compensation (Assessment Rates)
Notice, 1986
	314 of 1986

	Workers' Compensation (Assessment Rates) (Amendment)
Notice, 1987 (No. 1
	295 of 1987

	As corrected by
	302 of 1987

	Workers' Compensation (Assessment Rates) Notice, 1988
	170 of 1988

	Workmen's Compensation (Pensions)Notice, 1989
	25 of 1989

	Workmen's Compensation (Pensions) (Amendment)Notice, 1989(No.1)
	52 of 1989

	Workers' Compensation (Assessment Rates) Notice, 1989
	274 of 1989

	Workers' Compensation (Calculation of Assessments) (General) Regulations, 1986
	311 of 1986

	Workers' Compensation (Calculation of Assessments) (General) (Amendment) Regulations, 1988 (No.1)
	7 of 1988

	As corrected by
	246 of 1988

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1991(No.1)
	22 of 1991

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1991(No.3)
	330 of 1991

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.4)
	107 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.4)-correction of error
	175 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.4)-correction of error
	238 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.5)
	240 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1994(No.6)
	36 of 1994

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1994(No.6)-correction of error
	104 of 1994

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1995(No.7)
	98 of 1995

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1995(No.8)
	365 of 1995

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1997(No.10)
	25 of 1997

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1997(No.11)
	55 of 197 

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1998(No.14)
	397 of 1998

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1998(No.13)
	398 of 1998

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1998(No.12)
	399 of 1998

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 2000(No.17)
	187 of 2000

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 2000(No.18)
	312 of 2000

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme)(Prescribed Matters) 
Notice, 2001
	290 of 2001

	National Social Security Authority (Accident Prevention and 
Workers' Compensation Scheme)(Prescribed Matters)
(Amendment) Notice 2002 (No. 1)
	80 of 2002

	National Social Security Authority (Accident Prevention 
and Workers' Compensation Scheme)(Prescribed Matters)
(Amendment) Notice, 2003 (No. 2)
	228 of 2002

	National Social Security Authority (Accident Prevention
and Workers' Compensation Scheme)(Prescribed Matters)
(Amendment) Notice, 2003 (No. 3)
	28 of 2003

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2003 (No. 4)
	159 of 2003

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
Notice, 2004 
	146 of 2004

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2004 (No. 1)
	241/2004

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2006 (No. 3- corrected by SI 259/2006
	229 of 2005

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2006 (No. 4 corrected by SI259/2006)
	188 of 2006

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 7 corrected by SI189/2007)
	259 of 2006 

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2007 (No. 8)
	129 pf 207

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2007 (No. 9)
	161 of 2007

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 10)
	3 of 2008

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 11)
	50 of 2008

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 12)
	128 of 2008

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2009 (No. 13)
	156 of 2009

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2009 (No. 14)
	157 of 2009

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2010 (No. 15)
	81 of 2010

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2011 (No. 17)
	146 of 2011


[amended by SI 77/99, further by SI 289/01 and further by SI 59/2011 gazetted on the 13th May, 2011.]
DEATH—
Death as a result of accident
100
B.
INJURY (GENERAL)—
1.
Loss of hand and foot above site of Symes amputation
100
2.
Injury resulting in the worker being permanently bed-ridden
100
Note.—
The loss of the thumb and four fingers of 1 hand is equivalent to the loss of a hand.
C.
INJURY TO UPPER LIMB—
1.
Loss of both hands or loss of both arms at higher sites
100
2.
Loss of remaining arm by 1-armed worker
100
3.
[bookmark: Loss_at_shoulder_or_below_shoulder_with_]Loss at shoulder or below shoulder with stump of less  than 20 cms from tip of acromion
70
4.
Loss from 20 cms below tip of acromion to less than 11 cms below tip of olecranon
68
5.
Loss from 11 cms below tip of olecranon
65
6.
Loss of hand at wrist
60
7.
Loss of 4 fingers and thumb of 1 hand
60
8.
Loss of 4 fingers on 1 hand
40
9.
Loss of thumb-
both phalanges
25
1 phalanx
10
10.
Loss of index finger—
3 phalanges
10
2 phalanges
8
1 phalanx
4
tip and nail, no bone
2
11.
Loss of middle finger—
3 phalanges
10
2 phalanges
8
1 phalanx
4
tip and nail, no bone
2
12.
Loss of ring finger—
3 phalanges
6
2 phalanges
4
1 phalanx
2
tip and nail, no bone
1
13.
Loss of little finger—
3 phalanges
6
2 phalanges
4
1 phalanx
2
tip and nail, no bone
1
14.
Loss of metacarpals—
1st or 2nd (additional)
3
3rd, 4th or 5th (additional)
2
15.
Ankylosis in optimum position—
shoulder….
35
elbow
35
wrist
25
Note
In the case of a right-handed worker, an injury to the left arm or hand and, in the case of a left-handed worker, to the right arm or hand, may, in the discretion of the general manager, be rated at 90% of the above percentages.
Note
Where there are 2 or more injuries the sum
of the percentages for such injuries may be
increased, in the discretion of the general manager.
D.
INJURY TO LOWER LIMB—
1.
Loss of both feet above site of Symes amputation or loss of both legs at higher sites
100
2.
Loss of remaining leg by 1-legged worker
100
3.
Loss of leg at or below hip with stump not exceeding 13 cms in length measured from tip of great trochanter
70
4.
Loss of leg below hip with stump exceeding 13 cms in length measured from tip of great trochanter but not beyond middle thigh
60
5.
Loss of leg below middle thigh to 10 cms below knee
50
6.
Loss of leg below knee with stump exceeding 10 cms
30
7.
Modified Symes operation—
1 foot
25
2 feet
70
8.
Loss of foot at tarso-metatarsal joint
25
9.
Loss of all toes of both feet proximal to the 
proximal inter-phalangeal joint
25
10.
Loss of all toes of both feet distal to the 
proximal inter-phalangeal joint
15
11.
Loss of all toes of 1 foot proximal to the 
proximal inter-phalangeal joint 
15
12.
Loss of all toes of 1 foot distal to the
proximal inter-phalangeal joint
10
13.
Loss of great toe—
both phalanges
5
1 phalanx
2
14.
Loss of toe other than great if more
than 1 toe lost, each
1
15.
Ankylosis in optimum position—
hip
50
knee
25
ankle
15
E.
INJURY TO EYES—
1.
Total loss of sight
100
2.
Loss of remaining eye by 1-eyed worker
100
3.
Loss of 1 eye, other being normal
30
4.
Total loss of vision of 1 eye, other being normal
30
5.
Other degrees of defective vision based on the visual defect as measured after correction with glasses—
6.
For the purposes of the Schedule below, a 1-eyed worker means a worker who has no sight in 1 eye
When best visual acuity
is in 1 eye
Other eye
Minimum
assessment
%
6/6 or 6/9
6/24
15
6/6 or 6/9
6/36
20
6/6 or 6/9
6/60
20
6/6 or 6/9
3/60
20
6/12
Nil
30
6/18
6/18
15
6/18
6/24
30
6/18
6/36
40
6/18
6/60
40
6/18
3/60
40
6/18
Nil
50
6/24
6/24
30
6/24
6/36
40
6/24
6/60
50
6/24
3/60
50
6/24
Nil
70
6/36
6/36
50
6/36
6/60
60
6/36
3/60
60
6/36
Nil
70
6/60
6/60
80
6/60
3/60
80
6/60
Nil
90
3/60
3/60
80
3/60
Nil
90
Nil
Nil
100
F.INJURY—LOSS OF HEARING
F.
]. Total loss of hearing—both ears     50
2. Total loss of hearing—1 ear     7
G.    GENERAL—
Except where otherwise expressly provided, the following conditions shall apply to all assessments in this Schedule-
(a)    total permanent loss of use of limb shall be treated as loss of limb;
(b)    when there are 2 or more injuries the sum of the percentage for such injuries may be increased.
SIXTH SCHEDULE (Section 73)
1.
Total loss of hearing—both ears     50%
2.
Total loss of hearing—1 ear     7%
G.GENERAL—
Except where otherwise expressly provided, the following conditions shall apply to all assessments in this Schedule—
(a)    total permanent loss of use of limb shall be treated as loss of limb;
(b)    when there are 2 or more injuries the sum of the percentage for such injuries may be increased.
[bookmark: Sch6]SIXTH SCHEDULE
(Section 73)
ASSESSMENTS ON EMPLOYERS
[bookmark: Sch6.ptI]PART I
ACCIDENT PREVENTION AND WORKERS' COMPENSATION
EMPLOYER—CLASS IDENTIFICATION CODES
	Code
	Class of business or businesses relating to Employers covered under code

	 
	AGRICULTURE, HUNTING AND GAME—PROPAGATION

	0110
	General farming and ranching, including all operations relating thereto; irrigation contractors' operations other than civil engineering; hunting, wild-game ranching and capturing of wild animals

	 
	FORESTRY

	0200
	Forestry in all its aspects of timber-growing, maintenance of forestry estates, tree-lopping and felling, stumping and logging, including delivery to sawmills; cutting and supply of firewood where no sawmilling is involved.

	 
	FISHING

	0400
	Fish-production, hatcheries and fishing not elsewhere classified.

	0402
	Commercial fishing, involving the use of boats or other transport.

	 
	MINING

	1000
	Hwange Colliery Company—all operations.

	1100
	General mining—all operations:
Quarrying, extraction of stone and minerals, and similar operations, including open-cast mining involving the use of earth-moving mechanical equipment; crushing, grinding, shaping and processing when performed in conjunction with the first-mentioned operations.

	 
	MANUFACTURE OF FOOD & DRINK PRODUCTS

	2010
	Slaughtering; cold storage; preparing and preserving meat; manufacture of meat products; including canning.

	2020
	Milk production and distribution; manufacture of dairy products; manufacture of dehydrated and condensed milk; manufacture of ice-cream.

	2030
	Canning, preserving and deep freezing of fruits and vegetables; manufacturing of jams, pickles and sauces.

	2040
	Manufacture of vegetable and animal oils and fats, manufacture of margarine and other associated products.

	2050
	Manufacture of prepared and processed human and animal foods not elsewhere classified, including dehydrated foods and powders, sweets, chocolates and sugar confectionery; manufacture and refining of sugar and glucose and packing and blending of tea, coffee and chicory.

	2051
	Milling of grain, sugar and other substances for human or animal consumption, manufacture of milled products, including fish-meal and bone-meal, into foods for poultry, dogs, cattle and other animals.

	2061
	Baking and biscuit-making.

	2130
	Distilling, including the rectifying and blending of spirits; brewing; manufacture of soft drinks and carbonated water; distribution of spirits, beer, soft drinks and carbonated water.

	 
	TOBACCO INDUSTRY--PROCESSING AND MANUFACTURE

	2210
	Tobacco-grading when operated as a separate business from growing; warehousing, auctioning, bulk processing and packing of tobacco; manufacture of tobacco products, including cigarettes, cigars, pipe-tobacco and snuff.

	 
	TEXTILE & CLOTHING INDUSTRY AND MANUFACTURE
OF GOODS FROM LEATHER & OTHER MATERIALS

	2230
	Spinning, weaving and finishing of textile materials manufactured from, felt, cotton, wool and synthetic materials, including the manufacture of tapes, elastics, sewing-thread and similar items not elsewhere classified. 

	2250
	Manufacture of carpets and rugs using machinery.

	2260
	Manufacture of clothing and wearing-apparel not elsewhere classified, including dress-making, and tailoring. Manufacture by machinery of knitted goods, including hosiery and soft goods made from cotton, wool and synthetics.

	2263
	Manufacture of rope, cord, twine, string, canvas, hessian and goods made principally from these materials.

	2310
	Work of tanners, curriers, and curers of hides, leathers and furs.

	2312
	Manufacture of suitcases, bags, harnesses, saddles and other goods made of leather or leather substitutes, not elsewhere classified.

	2340
	Manufacture of foot-wear.

	 
	MANUFACTURE OF WOOD, CANE AND CORK PRODUCTS, INCLUDING HANDCRAFT AND COTTAGE INDUSTRIES

	2360
	Carpentry and joinery, including cabinet-making, furniture manufacture and shopfitting; box and packing-case making; coopering; vat-making and manufacture of compoboard, plywood and other wooden products not elsewhere classified.

	2361
	Manufacture of baskets, cork products and handcraft products not elsewhere classified produced by “cottage” or “home” industries.

	2363
	Sawmill operations and wood industries using power-driven machinery and planning equipment.

	 
	MANUFACTURE OF PULP, PAPER AND PAPER BOARD

	2390
	Woodpulp and paper-mill operations, including the manufacture of cardboard, card and paper.

	2400
	Manufacture of products, including packing materials, from cardboard, card and paper.

	 
	PRINTING AND PUBLISHING AND ALLIED INDUSTRIES

	2420
	Printing, publishing, engraving, lithographing, printing on cloth where this is not part of the process of manufacturing textiles and clothing, printing and distribution of newspapers and periodicals.

	 
	MANUFACTURE OF CHEMICALS, CHEMICAL PRODUCTS
AND FERTILIZERS

	2430.
	Manufacture of all gases, and the bottling and distribution thereof

	2431 
	Manufacture of industrial chemicals (except fertilizer), including insecticides, fungicides and fumigants, synthetic resins, explosive materials, -detonators and fireworks.

	2441
	Manufacture of chemical fertilizer and compost, guano and manure (artificial or otherwise).

	2450
	Manufacture of raw plastic materials in unfinished form for industrial use.

	2460
	Manufacture of paints, varnishes, lacquers, glues and adhesives.

	2470
	Manufacture of drugs and medicines, including pharmaceutical products and patent medicines.

	2490
	Manufacture of soap, candles, cleaning preparations, perfumes, cosmetics and other toilet preparations.

	 
	MANUFACTURE, DISTRIBUTION AND SUPPLY OF
MISCELLANEOUS PRODUCTS NOT ELSEWHERE
CLASSIFIED

	2510
	Manufacture and supply of bitumen, asphalt, coal, tar and associated products; manufacture of solid fuels from purchased coal or lignite
.

	2530
	Manufacture, remoulding, vulcanizing or distribution of tyres, tubes, rubber belting and other rubber products not elsewhere classified

	2550
	Manufacture of plastic and fibreglass products, including fibreglass boats.

	2560
	Manufacture of china, pottery, earthenware, glass, structural clay products, including bricks and tiles and gypsum products; manufacture of fibrous plaster-board; monumental work and masonry not including building and constructional work.

	2590
	Manufacture of cement, lime and plaster.

	2601
	Manufacture and supply of asbestos and concrete products.

	 
	METAL INDUSTRIES

	2621
	Manufacture of iron, steel and alloys, pig-iron, sheet metal, steel reinforcing; operation of foundries, blast-furnaces, smelters and rolling mills

	2641
	Refining of mining products, including refining carried out in mining locations and roasting-plants

	2685
	Manufacture of fabricated metal and non-ferrous products not elsewhere classified, including cutlery, kitchenware, safes and locks, sewing machines, scales and weighing-machines except for those used for scientific purposes, anodizing and electroplating.

	2686
	Manufacture of sheet metal products, steel furniture; enamelling; japanning and galvanizing of sheet metal and metal products; manufacture of wire products, including wire springs, pipes and tubes rolled and drawn, including manufacture and installation of boilers and storage tanks.

	2725
	Manufacture, repair and renovation of lifts, heating apparatus, ventilation equipment and refrigerating equipment, and installation of these items in premises.

	2726
	Manufacture, supply, installation and repair of agricultural and industrial equipment and machinery, including pumps and windmills.

	2727
	Mechanical and general engineering not elsewhere classified, including welding, metal-turning and metal-grinding; work of blacksmiths and chain-makers; manufacture of nuts, bolts, nails and munitions.

	 
	MANUFACTURE AND ASSEMBLY OF ELECTRICAL
EQUIPMENT & APPARATUS

	2780
	Manufacture and assembly of radio, television, recording, communications and electronic equipment and apparatus.

	2790
	Battery-manufacturing, reconditioning, maintenance and charging.

	2792
	Manufacture and repair (other than by a business whose main activity is retailing) of electrical equipment not elsewhere classified, including electrical cable; electrical contracting and wiring.

	 
	OTHER MANUFACTURING AND REPAIR INDUSTRIES
NOT ELSEWHERE CLASSIFIED

	2820
	Manufacture, assembly and maintenance of rail transport.

	2830
	Manufacture and assembly of motor-vehicles, motor-cycles and cycles

	2831
	Manufacture of caravans, trailers and motor-vehicle parts not elsewhere classified, including coachbuilding.

	2860
	Boat-building other than the building of fibreglass boats; boat repairs.

	2902
	Manufacture and repair of artificial limbs, eyes and related appliances, medical instruments, professional and scientific measuring and controlling instruments, scientific apparatus and measuring instruments for use in laboratories; manufacture of precision glass and lenses

	2994
	Manufacture of miscellaneous items not elsewhere classified, including jewellery and watches, musical instruments, sports goods, toys (except toys made of rubber or extruded plastics), lampshades, table-mats (except table-mats made of cork), fishing-lures, buckles, buttons, badges, crown corks, hooks and eyes, metal caps, needles, paper-clips, pins and rubber stamps, taxidermy, brushes

	 
	ELECTRICAL POWER-SUPPLIES

	3000
	Production and supply of electric power, including production and supply of power by the Central African Corporation and the Zimbabwe Electricity Supply Authority, but excluding production and supply of power by local authorities.

	 
	CIVIL ENGINEERING, BUILDING AND CONSTRUCTION

	4007
	General civil and constructional engineering, including public works contracting, bridge and dam building, well-sinking, drilling, road construction and maintenance (other than by local authorities) involving the use of machinery, and includes asphalting and bitumen-laying, earth-moving, contouring, land-levelling and terracing; the erection and hire of scaffolding and cranes used in construction.

	4008
	General building operations, including bricklaying plastering painting, carpentry, plumbing, sewerage, water and sanitary engineering, trenching and pipe-laying, operations of fibrous and ceiling-board contractors, glaziers, slaters, tilers and thatchers

	4009
	Railway-track construction when not involving constructional engineering.

	 
	BANKING, FINANCE AND BUSINESS & OTHER
CLERICAL SERVICES

	5400
	Banking, finance; insurance; operations of building societies, medical aid and mutual benefit societies, estate agents, auctioneers, assessors of property, employment agencies, market-research agencies, business and professional associations, labour associations, political associations and bookmakers; services provided by automobile or motoring associations to their members; secretarial services, typing and duplicating services, legal and accounting services; computer services; advertising services; commercial art; building caretaking services provided by tourist, travel and forwarding agencies not involving the use of transport operated by such agencies,
and other clerical services not elsewhere classified.

	 
	WHOLESALE AND RETAIL TRADE & OTHER
SIMILAR SERVICES

	6112
	Bulk handling of grain, cotton and other agricultural products, for marketing by certain agencies, including the Grain Marketing Board and the Cotton Marketing Board.

	6113
	Importation, distribution and retail of oil and petrol products.

	6122
	Wholesale, retail trade, repair and business services not elsewhere classified, including importation and exportation of goods and provision by shops and similar establishments of services, including dry-cleaning, dying, haircutting, hair-dressing, manicuring, beautycare, photographic services and repair, film-processing. launderette services, undertakers, watch and jewellery sales and repairs, fence erectors, scrap dealers, commercial travellers, cleaning services undertaken, cleaning services including window cleaning, post-examination, fumigating and disinfecting. Telephone, telegraphic and communication services other than those provided by the Posts and Telecommunications Corporation.

	 
	CATERING INDUSTRY

	6300
	Catering industry not elsewhere classified, including the operations of tea-rooms, restaurants, cafés, milk bans, take away food shops, fish and chip shops, hotels, boarding houses, motels, residential and other clubs, bars, beer-halls, canteens, military messes, camp-sites, and related places providing catering facilities.

	 
	TRANSPORT INDUSTRY

	7130
	Chauffeuring; operation of driving schools, car hire agencies, and tourist agencies providing tours involving the use of transport operated by such tourist agencies.

	7140
	Road and water transportation of passengers and goods, including operation of buses and taxis, hire of cranes and forwarding and shipping involving the use of transport, warehousing, mechanical conveyancing and container transport involving the use of workers in the employment of the employer

	7150
	National Railways of Zimbabwe —all operations:
[inserted by SI 300/02 with effect from the 15th November,2002]

	7300
	Air-transport of passengers and goods, including crop-spraying aircraft maintenance and supporting services (ground staff).

	 
	PUBLIC ADMINISTRATION

	8102
	Operations of municipalities, town councils, organizations performing the functions of a local authority, local boards, local committees, councils and community boards.

	 
	EDUCATION

	8210
	Operations of schools, colleges, universities and other educational institutions, including day nurseries and institutions offering professional and technical training.

	 
	PROFESSIONAL SERVICES, PERSONAL AND ADVISORY, COMMUNITY, SOCIAL SERVICES, ENTERTAINMENT & ACTIVITIES NOT ELSEWHERE CLASSIFIED

	8221
	Medical, dental, optical and other health services not elsewhere classified, including medical laboratory. services.
Operations of religious organizations, including religious bodies propagating social work and missions, but excluding mission farms when operated separately from such missions.
Undertakings of welfare organizations and institutions of all types, including homes for the aged, for children and for handicapped and disabled persons, the Society for the Prevention of Cruelty to Animals, the Red Cross and St. John Ambulance Associations; social and community services not elsewhere classified.
Veterinary services, including the services of animal hospitals, related research establishments, animal boarding establishments and kennels and the services of farriers.
Holding of agricultural, motor, dog, horse, ideal home, industrial, flower, horticultural and other similar shows.
Architectural, engineering and agricultural consulting and advisory services, land and quantity surveying, topographical surveying, including aerial surveys, geology, geophysics, industrial and technical consulting, scientific research, analytical chemistry and laboratory work not elsewhere classified.
Operations of film-studios; film-making; motion-picture distribution and projection at cinemas and other places; operations of orchestras, bands, musician groups, theatre-booking agents, sound recorders, theatres and cabarets, journalists, reporters and commentators; commercial radio and television services not covered by the Zimbabwe Broadcasting Corporation; undertakings of art galleries; exhibitions (including photographic exhibitions), libraries and museums.
Operations of social clubs which do not provide bar and catering facilities. Maintenance and management of sports grounds, school grounds, recreation grounds, parks and gardens, including bird sanctuaries, car parks,, caravan parks and camp-sites where no catering facilities are provided, and horticultural nurseries.

	8391
	Security and protective services, including the services of private investigators and security guards; debt collection.

	8422
	Operations of the Post and Telecommunications Corporation.

	8468
	Professional sport; riding schools; horse-racing; race-horse training, stable-care and work done by jockeys, stable-lads and apprentice jockeys; dog racing; motor and motor-cycle and cycle racing; dirt track racing and similar outdoor commercial entertainment, including entertainment at circuses, animal training menageries, zoos and fairs.

	8490
	Repair of motor-vehicles and motor-cycles, including repairs by panel-beaters and spray-painters; operations of car-breakers.


PART II
[amended by SI 77/99 : repealed by SI 289/01: inserted by SI 300/02, substituted by SI 59/2011, substituted by SI 146/11 gazetted on the 9th December,2011 w.e.f. 1st January 2012, extending the period w/o amending the % Rates; and further substituted by SI 62/13 gazetted late on the 10th May, 2013 w.e.f. 1st August 2013, renewing the period for effectively another 5 months only w/o amending the % Rates.
Then repealed and substituted below by SI 155/13 with effect from the 1st January, 2014
EMPLOYERS ASSESSMENT RATES FOR]
YEAR ENDING 31 DECEMBER 2014
	Industry code
	Year 2014 Rate
	 

	 
	%
	 

	0110
	1,38
	 

	0200
	1,67
	 

	0400
	1,13
	 

	0402
	1,15
	 

	1000
	1,18
	 

	1100
	1,77
	 

	2010
	1,53
	 

	2020
	1,38
	 

	2030
	2,16
	 

	2040
	1,15
	 

	2050
	1,47
	 

	2051
	1,76
	 

	2061
	1,49
	 

	2130
	1,51
	 

	2210
	1,91
	 

	2230
	1,60
	 

	2250
	2,16
	 

	2260
	1,18
	 

	2263
	1,30
	 

	2310
	1,67
	 

	2312
	1,40
	 

	2340
	1,76
	 

	2360
	1,58
	 

	2361
	2,16
	 

	2363
	2,16
	 

	2390
	2,16
	 

	2400
	1,30
	 

	2420
	1,23
	 

	2430
	1,15
	 

	2431
	1,95

	2441
	2,16

	2450
	1,79

	2460
	1,76

	2470
	1,18

	2490
	1,40

	2510
	1,13

	2530
	1,44

	2550
	1,40

	2560
	1,44

	2590
	2,16

	2601
	2,16

	2621
	2,16

	2641
	1,23

	2685
	2,00

	2686
	1,60

	2725
	1,32

	2726
	1,53

	2727
	1,71

	2780
	1,13

	2790
	1,40

	2792
	1,53

	2820
	2,16

	2830
	1,61

	2831
	1,50

	2860
	1,30

	2902
	1,30

	2994 
	1,44

	3000
	1,67

	4007
	1,98

	4008
	1,53

	4009
	2,16

	5400
	1,25

	6112
	1,34

	6113
	1,28

	6122
	1,25

	6300
	1,20

	7130
	2,16

	7140
	2,02

	7150
	1,12

	7300
	1,31

	8102
	1,40

	8210
	1,15

	8221
	1,20

	8391
	1,47

	8422
	2,16

	8468
	1,22

	8490
	1,32


SEVENTH SCHEDULE
(Section 87(2)(a)
[amended by SI 77/99 and repealed by SI 289/01 with effect from the 14th September,2001]
EIGHTH SCHEDULE
(Section 9)
REPEALS
[amended by SI 77/99, further by SI 289/01 and further by SI 59/2011 gazetted on the 13th May, 2011.]
	Title
	Rhodesia Government Notice

	Workmen's Compensation (Pensions)Notice, 1978
	63 of 1978

	Workmen's Compensation (Assessment Rates)
Notice, 1978
	270 of 1978

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1979 (No. 1)
	266 of 1979

	Workmen's Compensation(Special Rebate)Regulations
	349 of 1970

	 
	Statutory Instrument

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1980 (No. 2)
	196 of 1980

	Workmen's Compensation (Pensions) Notice, 1980
	838 of 1980

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1981
	148 of 1981

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1981 (No. 3)
	149 of 1981

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1981 (No. 4) 
	229 of 1981

	Workmen's Compensation (Pensions)Notice, 1982
	17 of 1982

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1982 (No. 2) 
	294 of 1982

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1982 (No. 3)
	539 of 1982

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1983
	440 of 1983

	Workmen's Compensation (Pensions)Notice, 1984
	114 of 1984

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1984 (No. 1)
	341 of 1984

	Workmen's Compensation (Assessment Rates) (Amendment)
Notice, 1984 (No. 2
	60 of 1984

	Worker's Compensation (Assessment Rates) (Amendment)
Notice, 1985 (No. 3)
	282 of 1985

	Workers' Compensation (Assessment Rates) (Amendment)
Notice, 1985 (No. 4)
	336 of 1985

	As corrected by
	396 of 1985

	Workmen's Compensation (Pensions)Notice, 1986
	3 of 1986

	Workmen's Compensation Regulations, 1986
	252 of 1986

	Workers' Compensation (Assessment Rates)
Notice, 1986
	314 of 1986

	Workers' Compensation (Assessment Rates) (Amendment)
Notice, 1987 (No. 1
	295 of 1987

	As corrected by
	302 of 1987

	Workers' Compensation (Assessment Rates) Notice, 1988
	170 of 1988

	Workmen's Compensation (Pensions)Notice, 1989
	25 of 1989

	Workmen's Compensation (Pensions) (Amendment)Notice, 1989(No.1)
	52 of 1989

	Workers' Compensation (Assessment Rates) Notice, 1989
	274 of 1989

	Workers' Compensation (Calculation of Assessments) (General) Regulations, 1986
	311 of 1986

	Workers' Compensation (Calculation of Assessments) (General) (Amendment) Regulations, 1988 (No.1)
	7 of 1988

	As corrected by
	246 of 1988

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1991(No.1)
	22 of 1991

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1991(No.3)
	330 of 1991

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.4)
	107 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.4)-correction of error
	175 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.4)-correction of error
	238 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1993(No.5)
	240 of 1993

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1994(No.6)
	36 of 1994

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1994(No.6)-correction of error
	104 of 1994

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1995(No.7)
	98 of 1995

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1995(No.8)
	365 of 1995

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1997(No.10)
	25 of 1997

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1997(No.11)
	55 of 197 

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1998(No.14)
	397 of 1998

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1998(No.13)
	398 of 1998

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 1998(No.12)
	399 of 1998

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 2000(No.17)
	187 of 2000

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme) (Amendment)
Notice, 2000(No.18)
	312 of 2000

	National Social Security Authority (Accident Prevention and Workers’ Compensation Scheme)(Prescribed Matters) 
Notice, 2001
	290 of 2001

	National Social Security Authority (Accident Prevention and 
Workers' Compensation Scheme)(Prescribed Matters)
(Amendment) Notice 2002 (No. 1)
	80 of 2002

	National Social Security Authority (Accident Prevention 
and Workers' Compensation Scheme)(Prescribed Matters)
(Amendment) Notice, 2003 (No. 2)
	228 of 2002

	National Social Security Authority (Accident Prevention
and Workers' Compensation Scheme)(Prescribed Matters)
(Amendment) Notice, 2003 (No. 3)
	28 of 2003

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2003 (No. 4)
	159 of 2003

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
Notice, 2004 
	146 of 2004

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2004 (No. 1)
	241/2004

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2006 (No. 3- corrected by SI 259/2006
	229 of 2005

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2006 (No. 4 corrected by SI259/2006)
	188 of 2006

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 7 corrected by SI189/2007)
	259 of 2006 

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2007 (No. 8)
	129 pf 207

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2007 (No. 9)
	161 of 2007

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 10)
	3 of 2008

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 11)
	50 of 2008

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2008 (No. 12)
	128 of 2008

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2009 (No. 13)
	156 of 2009

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2009 (No. 14)
	157 of 2009

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2010 (No. 15)
	81 of 2010

	National Social Security Authority (Accident Prevention and
Workers' Compensation Scheme) (Prescribed Matters) 
(Amendment) Notice, 2011 (No. 17)
	146 of 2011


[amended by SI 77/99, further by SI 289/01 and further by SI 59/2011 gazetted on the 13th May, 2011.]
Code
Class of business or businesses relating to Employers covered under code
AGRICULTURE, HUNTING AND GAME—PROPAGATION
0110
General farming and ranching, including all operations relating thereto; irrigation contractors' operations other than civil engineering; hunting, wild-game ranching and capturing of wild animals
FORESTRY
0200
Forestry in all its aspects of timber-growing, maintenance of forestry estates, tree-lopping and felling, stumping and logging, including delivery to sawmills; cutting and supply of firewood where no sawmilling is involved.
FISHING
0400
Fish-production, hatcheries and fishing not elsewhere classified.
0402
Commercial fishing, involving the use of boats or other transport.
MINING
1000
Hwange Colliery Company—all operations.
1100
General mining—all operations:
Quarrying, extraction of stone and minerals, and similar operations, including open-cast mining involving the use of earth-moving mechanical equipment; crushing, grinding, shaping and processing when performed in conjunction with the first-mentioned operations.
MANUFACTURE OF FOOD & DRINK PRODUCTS
2010
Slaughtering; cold storage; preparing and preserving meat; manufacture of meat products; including canning.
2020
Milk production and distribution; manufacture of dairy products; manufacture of dehydrated and condensed milk; manufacture of ice-cream.
2030
Canning, preserving and deep freezing of fruits and vegetables; manufacturing of jams, pickles and sauces.
2040
Manufacture of vegetable and animal oils and fats, manufacture of margarine and other associated products.
2050
Manufacture of prepared and processed human and animal foods not elsewhere classified, including dehydrated foods and powders, sweets, chocolates and sugar confectionery; manufacture and refining of sugar and glucose and packing and blending of tea, coffee and chicory.
2051
Milling of grain, sugar and other substances for human or animal consumption, manufacture of milled products, including fish-meal and bone-meal, into foods for poultry, dogs, cattle and other animals.
2061
Baking and biscuit-making.
2130
Distilling, including the rectifying and blending of spirits; brewing; manufacture of soft drinks and carbonated water; distribution of spirits, beer, soft drinks and carbonated water.
TOBACCO INDUSTRY--PROCESSING AND MANUFACTURE
2210
Tobacco-grading when operated as a separate business from growing; warehousing, auctioning, bulk processing and packing of tobacco; manufacture of tobacco products, including cigarettes, cigars, pipe-tobacco and snuff.
TEXTILE & CLOTHING INDUSTRY AND MANUFACTURE
OF GOODS FROM LEATHER & OTHER MATERIALS
2230
Spinning, weaving and finishing of textile materials manufactured from, felt, cotton, wool and synthetic materials, including the manufacture of tapes, elastics, sewing-thread and similar items not elsewhere classified. 
2250
Manufacture of carpets and rugs using machinery.
2260
Manufacture of clothing and wearing-apparel not elsewhere classified, including dress-making, and tailoring. Manufacture by machinery of knitted goods, including hosiery and soft goods made from cotton, wool and synthetics.
2263
Manufacture of rope, cord, twine, string, canvas, hessian and goods made principally from these materials.
2310
Work of tanners, curriers, and curers of hides, leathers and furs.
2312
Manufacture of suitcases, bags, harnesses, saddles and other goods made of leather or leather substitutes, not elsewhere classified.
2340
Manufacture of foot-wear.
MANUFACTURE OF WOOD, CANE AND CORK PRODUCTS, INCLUDING HANDCRAFT AND COTTAGE INDUSTRIES
2360
Carpentry and joinery, including cabinet-making, furniture manufacture and shopfitting; box and packing-case making; coopering; vat-making and manufacture of compoboard, plywood and other wooden products not elsewhere classified.
2361
Manufacture of baskets, cork products and handcraft products not elsewhere classified produced by “cottage” or “home” industries.
2363
Sawmill operations and wood industries using power-driven machinery and planning equipment.
MANUFACTURE OF PULP, PAPER AND PAPER BOARD
2390
Woodpulp and paper-mill operations, including the manufacture of cardboard, card and paper.
2400
Manufacture of products, including packing materials, from cardboard, card and paper.
PRINTING AND PUBLISHING AND ALLIED INDUSTRIES
2420
Printing, publishing, engraving, lithographing, printing on cloth where this is not part of the process of manufacturing textiles and clothing, printing and distribution of newspapers and periodicals.
MANUFACTURE OF CHEMICALS, CHEMICAL PRODUCTS
AND FERTILIZERS
2430.
Manufacture of all gases, and the bottling and distribution thereof
2431 
Manufacture of industrial chemicals (except fertilizer), including insecticides, fungicides and fumigants, synthetic resins, explosive materials, -detonators and fireworks.
2441
Manufacture of chemical fertilizer and compost, guano and manure (artificial or otherwise).
2450
Manufacture of raw plastic materials in unfinished form for industrial use.
2460
Manufacture of paints, varnishes, lacquers, glues and adhesives.
2470
Manufacture of drugs and medicines, including pharmaceutical products and patent medicines.
2490
Manufacture of soap, candles, cleaning preparations, perfumes, cosmetics and other toilet preparations.
MANUFACTURE, DISTRIBUTION AND SUPPLY OF
MISCELLANEOUS PRODUCTS NOT ELSEWHERE
CLASSIFIED
2510
Manufacture and supply of bitumen, asphalt, coal, tar and associated products; manufacture of solid fuels from purchased coal or lignite
.
2530
Manufacture, remoulding, vulcanizing or distribution of tyres, tubes, rubber belting and other rubber products not elsewhere classified
2550
Manufacture of plastic and fibreglass products, including fibreglass boats.
2560
Manufacture of china, pottery, earthenware, glass, structural clay products, including bricks and tiles and gypsum products; manufacture of fibrous plaster-board; monumental work and masonry not including building and constructional work.
2590
Manufacture of cement, lime and plaster.
2601
Manufacture and supply of asbestos and concrete products.
METAL INDUSTRIES
2621
Manufacture of iron, steel and alloys, pig-iron, sheet metal, steel reinforcing; operation of foundries, blast-furnaces, smelters and rolling mills
2641
Refining of mining products, including refining carried out in mining locations and roasting-plants
2685
Manufacture of fabricated metal and non-ferrous products not elsewhere classified, including cutlery, kitchenware, safes and locks, sewing machines, scales and weighing-machines except for those used for scientific purposes, anodizing and electroplating.
2686
Manufacture of sheet metal products, steel furniture; enamelling; japanning and galvanizing of sheet metal and metal products; manufacture of wire products, including wire springs, pipes and tubes rolled and drawn, including manufacture and installation of boilers and storage tanks.
2725
Manufacture, repair and renovation of lifts, heating apparatus, ventilation equipment and refrigerating equipment, and installation of these items in premises.
2726
Manufacture, supply, installation and repair of agricultural and industrial equipment and machinery, including pumps and windmills.
2727
Mechanical and general engineering not elsewhere classified, including welding, metal-turning and metal-grinding; work of blacksmiths and chain-makers; manufacture of nuts, bolts, nails and munitions.
MANUFACTURE AND ASSEMBLY OF ELECTRICAL
EQUIPMENT & APPARATUS
2780
Manufacture and assembly of radio, television, recording, communications and electronic equipment and apparatus.
2790
Battery-manufacturing, reconditioning, maintenance and charging.
2792
Manufacture and repair (other than by a business whose main activity is retailing) of electrical equipment not elsewhere classified, including electrical cable; electrical contracting and wiring.
OTHER MANUFACTURING AND REPAIR INDUSTRIES
NOT ELSEWHERE CLASSIFIED
2820
Manufacture, assembly and maintenance of rail transport.
2830
Manufacture and assembly of motor-vehicles, motor-cycles and cycles
2831
Manufacture of caravans, trailers and motor-vehicle parts not elsewhere classified, including coachbuilding.
2860
Boat-building other than the building of fibreglass boats; boat repairs.
2902
Manufacture and repair of artificial limbs, eyes and related appliances, medical instruments, professional and scientific measuring and controlling instruments, scientific apparatus and measuring instruments for use in laboratories; manufacture of precision glass and lenses
2994
Manufacture of miscellaneous items not elsewhere classified, including jewellery and watches, musical instruments, sports goods, toys (except toys made of rubber or extruded plastics), lampshades, table-mats (except table-mats made of cork), fishing-lures, buckles, buttons, badges, crown corks, hooks and eyes, metal caps, needles, paper-clips, pins and rubber stamps, taxidermy, brushes
ELECTRICAL POWER-SUPPLIES
3000
Production and supply of electric power, including production and supply of power by the Central African Corporation and the Zimbabwe Electricity Supply Authority, but excluding production and supply of power by local authorities.
CIVIL ENGINEERING, BUILDING AND CONSTRUCTION
4007
General civil and constructional engineering, including public works contracting, bridge and dam building, well-sinking, drilling, road construction and maintenance (other than by local authorities) involving the use of machinery, and includes asphalting and bitumen-laying, earth-moving, contouring, land-levelling and terracing; the erection and hire of scaffolding and cranes used in construction.
4008
General building operations, including bricklaying plastering painting, carpentry, plumbing, sewerage, water and sanitary engineering, trenching and pipe-laying, operations of fibrous and ceiling-board contractors, glaziers, slaters, tilers and thatchers
4009
Railway-track construction when not involving constructional engineering.
BANKING, FINANCE AND BUSINESS & OTHER
CLERICAL SERVICES
5400
Banking, finance; insurance; operations of building societies, medical aid and mutual benefit societies, estate agents, auctioneers, assessors of property, employment agencies, market-research agencies, business and professional associations, labour associations, political associations and bookmakers; services provided by automobile or motoring associations to their members; secretarial services, typing and duplicating services, legal and accounting services; computer services; advertising services; commercial art; building caretaking services provided by tourist, travel and forwarding agencies not involving the use of transport operated by such agencies,
and other clerical services not elsewhere classified.
WHOLESALE AND RETAIL TRADE & OTHER
SIMILAR SERVICES
6112
Bulk handling of grain, cotton and other agricultural products, for marketing by certain agencies, including the Grain Marketing Board and the Cotton Marketing Board.
6113
Importation, distribution and retail of oil and petrol products.
6122
Wholesale, retail trade, repair and business services not elsewhere classified, including importation and exportation of goods and provision by shops and similar establishments of services, including dry-cleaning, dying, haircutting, hair-dressing, manicuring, beautycare, photographic services and repair, film-processing. launderette services, undertakers, watch and jewellery sales and repairs, fence erectors, scrap dealers, commercial travellers, cleaning services undertaken, cleaning services including window cleaning, post-examination, fumigating and disinfecting. Telephone, telegraphic and communication services other than those provided by the Posts and Telecommunications Corporation.
CATERING INDUSTRY
6300
Catering industry not elsewhere classified, including the operations of tea-rooms, restaurants, cafés, milk bans, take away food shops, fish and chip shops, hotels, boarding houses, motels, residential and other clubs, bars, beer-halls, canteens, military messes, camp-sites, and related places providing catering facilities.
TRANSPORT INDUSTRY
7130
Chauffeuring; operation of driving schools, car hire agencies, and tourist agencies providing tours involving the use of transport operated by such tourist agencies.
7140
Road and water transportation of passengers and goods, including operation of buses and taxis, hire of cranes and forwarding and shipping involving the use of transport, warehousing, mechanical conveyancing and container transport involving the use of workers in the employment of the employer
7150
National Railways of Zimbabwe —all operations:
[inserted by SI 300/02 with effect from the 15th November,2002]
7300
Air-transport of passengers and goods, including crop-spraying aircraft maintenance and supporting services (ground staff).
PUBLIC ADMINISTRATION
8102
Operations of municipalities, town councils, organizations performing the functions of a local authority, local boards, local committees, councils and community boards.
EDUCATION
8210
Operations of schools, colleges, universities and other educational institutions, including day nurseries and institutions offering professional and technical training.
PROFESSIONAL SERVICES, PERSONAL AND ADVISORY, COMMUNITY, SOCIAL SERVICES, ENTERTAINMENT & ACTIVITIES NOT ELSEWHERE CLASSIFIED
8221
Medical, dental, optical and other health services not elsewhere classified, including medical laboratory. services.
Operations of religious organizations, including religious bodies propagating social work and missions, but excluding mission farms when operated separately from such missions.
Undertakings of welfare organizations and institutions of all types, including homes for the aged, for children and for handicapped and disabled persons, the Society for the Prevention of Cruelty to Animals, the Red Cross and St. John Ambulance Associations; social and community services not elsewhere classified.
Veterinary services, including the services of animal hospitals, related research establishments, animal boarding establishments and kennels and the services of farriers.
Holding of agricultural, motor, dog, horse, ideal home, industrial, flower, horticultural and other similar shows.
Architectural, engineering and agricultural consulting and advisory services, land and quantity surveying, topographical surveying, including aerial surveys, geology, geophysics, industrial and technical consulting, scientific research, analytical chemistry and laboratory work not elsewhere classified.
Operations of film-studios; film-making; motion-picture distribution and projection at cinemas and other places; operations of orchestras, bands, musician groups, theatre-booking agents, sound recorders, theatres and cabarets, journalists, reporters and commentators; commercial radio and television services not covered by the Zimbabwe Broadcasting Corporation; undertakings of art galleries; exhibitions (including photographic exhibitions), libraries and museums.
Operations of social clubs which do not provide bar and catering facilities. Maintenance and management of sports grounds, school grounds, recreation grounds, parks and gardens, including bird sanctuaries, car parks,, caravan parks and camp-sites where no catering facilities are provided, and horticultural nurseries.
8391
Security and protective services, including the services of private investigators and security guards; debt collection.
8422
Operations of the Post and Telecommunications Corporation.
8468
Professional sport; riding schools; horse-racing; race-horse training, stable-care and work done by jockeys, stable-lads and apprentice jockeys; dog racing; motor and motor-cycle and cycle racing; dirt track racing and similar outdoor commercial entertainment, including entertainment at circuses, animal training menageries, zoos and fairs.
8490
Repair of motor-vehicles and motor-cycles, including repairs by panel-beaters and spray-painters; operations of car-breakers.
[bookmark: Sch6.ptII]PART II
[amended by SI 77/99 : repealed by SI 289/01: inserted by SI 300/02, substituted by SI 59/2011, substituted by SI 146/11 gazetted on the 9th December,2011 w.e.f. 1st January 2012, extending the period w/o amending the % Rates; and further substituted by SI 62/13 gazetted late on the 10th May, 2013 w.e.f. 1st August 2013, renewing the period for effectively another 5 months only w/o amending the % Rates.
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EMPLOYERS ASSESSMENT RATES FOR]
YEAR ENDING 31 DECEMBER 2014
	Industry code
	Year 2014 Rate
	 

	 
	%
	 

	0110
	1,38
	 

	0200
	1,67
	 

	0400
	1,13
	 

	0402
	1,15
	 

	1000
	1,18
	 

	1100
	1,77
	 

	2010
	1,53
	 

	2020
	1,38
	 

	2030
	2,16
	 

	2040
	1,15
	 

	2050
	1,47
	 

	2051
	1,76
	 

	2061
	1,49
	 

	2130
	1,51
	 

	2210
	1,91
	 

	2230
	1,60
	 

	2250
	2,16
	 

	2260
	1,18
	 

	2263
	1,30
	 

	2310
	1,67
	 

	2312
	1,40
	 

	2340
	1,76
	 

	2360
	1,58
	 

	2361
	2,16
	 

	2363
	2,16
	 

	2390
	2,16
	 

	2400
	1,30
	 

	2420
	1,23
	 

	2430
	1,15
	 

	2431
	1,95

	2441
	2,16

	2450
	1,79

	2460
	1,76

	2470
	1,18

	2490
	1,40

	2510
	1,13

	2530
	1,44

	2550
	1,40

	2560
	1,44

	2590
	2,16

	2601
	2,16

	2621
	2,16

	2641
	1,23

	2685
	2,00

	2686
	1,60

	2725
	1,32

	2726
	1,53

	2727
	1,71

	2780
	1,13

	2790
	1,40

	2792
	1,53

	2820
	2,16

	2830
	1,61

	2831
	1,50

	2860
	1,30

	2902
	1,30

	2994 
	1,44

	3000
	1,67

	4007
	1,98

	4008
	1,53

	4009
	2,16

	5400
	1,25

	6112
	1,34

	6113
	1,28

	6122
	1,25

	6300
	1,20

	7130
	2,16

	7140
	2,02

	7150
	1,12

	7300
	1,31

	8102
	1,40

	8210
	1,15

	8221
	1,20

	8391
	1,47

	8422
	2,16

	8468
	1,22

	8490
	1,32
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